
 

 
 

  

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Apprenticeship Action Plan Consultation 

Submission presented by Fast Track into IT   

 

 

 

  

 

This document and recommendations noted therein aim to provide FIT’s responses to the 
Apprenticeship Consultation. FIT would be happy to discuss them further if the forum arises. 



 

 

 

Introduction  
 

This document details FIT's (Fast Track into Information Technology CLG) response to the Department of Further and 
Higher Education, Research, Innovation, and Science call for responses to the recent Apprenticeship Action Plan CP 
(Consultation Paper). FIT is the National Coordinating Provider for three active Tech Apprenticeship programmes, which 
account for a vital, significant, and growing proportion of post-2016 consortia-led apprenticeship provision1. FIT looks 
forward to contributing to the analysis with the new Department in shaping the upcoming Action Plan.   
 

 

 FIT Coordinating Provider background and context 
 

During the past three years, FIT has proudly and innovatively implemented Tech Apprenticeship in collaboration with 
Education and Training Board partners across Ireland. These groundbreaking technical apprenticeships are delivered 
through the varied appendages of the State tasked with providing the overarching statutory infrastructure, governance, 
and funding for apprenticeship provision in Ireland. Most importantly, this growth has been achieved with strong and 
sustained employer engagement, even in the midst of the current COVID-19 pandemic.  
 
This journey has been rewarding with many opportunities and lessons learnt along the way. In this regard, FIT is respecting 
of all the stakeholders involved and appreciative of the support received. The formalising of delivery arrangements and 
the implementation of Tech Apprenticeship is a game-changer for the Tech Sector. Many leading national and multi-
national employers alongside public sector employers (11 Civil Service Departments and 4 County Councils) are now signed 
up, involved, and, most importantly, knowledgeable and committed to the model of dual education.  
 
Along with the many positives in the mix, significant challenges and indeed major threats exist in modernising the 
apprenticeship system in Ireland. In this regard, for example, FIT has not been able to recoup significant funds reasonably 
expended in the discharge of its duties as Tech Apprenticeship Coordinating Provider for the past three financial years. 
This is an unsustainable position for a registered not-for-profit charity that has had to leverage philanthropic funds to 
sustain apprenticeship delivery.  
 
With over 100 Solas registered employers and a suite of successful and groundbreaking Tech Apprenticeship programmes, 
FIT has won the confidence of Tech Employers and an increasing number of candidates nationwide who are keen to pursue 
tech careers. Future funding arrangements must make fair and adequate provision for 2016+ Apprenticeship Coordinating 
Providers to effectively deliver the apprenticeship programmes without incurring substantial losses.  
 
FIT’s experience of apprenticeship provision to date is one of an environment operating in an infrastructural backdrop 
created for a different operational structure, and one that is overly concentrated and informed by the mindset of Craft 
Apprenticeship provision.  Also, wasteful and duplicated processes prevail within the registration processes aligned to the 
registration of employers and apprentices in meeting statutory process. Current methods are archaic, inefficient, and 
disruptive to employers whom we all serve in the context of national apprenticeship delivery, and which may be in 
contravention of GDPR requirements.  
 
With a unique view of modern apprenticeship implementation, FIT seeks involvement in the deliberations of the upcoming 
consultative process to ensure that the pertinent stakeholders adequately appreciate the insights we have gleaned in 
recent years.  
 

 
 

Definition of Apprenticeship 
 

1. The core features of what constitutes an apprenticeship in Ireland are set out in Figure 1 on 

page 8. What, if any, changes should be made to these features? 

 

FIT agrees with the core features of apprenticeship as presented and believes that the system meets the requirements of 
an expanding apprenticeship ecosystem. 

 
1 Provision in this context meaning proportion of total post-2016 apprentice registrations.  



However, FIT recommends reviewing existing administration processes regarding the registration of Employers and 
Apprentices - to improve their fitness for purpose, efficiency, and effectiveness. The registration processes currently in use 
regarding employer approval and apprentice registration are primarily legacy systems developed for traditional 
apprenticeships and before current requirements such as GDPR came into existence.  They are cumbersome, inefficient, 
predominantly paper-based, and reliant on AO’s prioritising companies registration process. The registration process 
should be digitalised and Coordinating Providers should have the capacity to register Employers and Apprentices on the 
system.  
 

The production of a definition/statement that describes what an apprenticeship constitutes would be desirable.  
 

Legislation 
 

2. The legislation relevant to apprenticeship in Ireland is set out in Figure 2 on page 10. What, if 

any, changes should be made to the provisions relevant to apprenticeship? 
 

The CP set out the broad legislative basis and governance structures for Apprenticeship in Ireland. Understanding this 
infrastructure is vital in understanding why certain practices prevail and what the impediments to change are at present, 
particularly in the pursuit of unifying the system in a manner that retains the essence of methods that are crucial but also 
ensures the removal of redundancy and wastage. In essence, modern apprenticeship provision (2016+Apprenticeships) is 
being ‘shoe-horned’ into a system designed for traditional Craft and Mechanical Apprenticeships. The prognosis of which 
is growing inefficiency and frustration.  
 
The 1967 Act provided much of the features of the apprenticeship system that we see today. Notably, the 1967 Act, as 
amended, provides full sight of how AO's (Authorised Officers) discharge their remit in terms of the broad scope of 
responsibility and authority. FIT is conscious that changes to AO remit, which take their direction from apprenticeship rules 
and the underpinning legislation, may need review over time to encompass the enlargement of the system in the future.  

 

Governance structures 
 

3. What are your views on the operation of the current governance and management 

structures for apprenticeship described in Figure 3 on page 11? 

 

FIT's view of the current governance structures for Apprenticeship is informed from the implementation of programmes 
in the past three years and through the system operating at this juncture.  
 
FIT recommends an in-depth review of the current statutory registration processes in anticipation of a radical overhaul. 
The review should consider all aspects of the process of the registration of employers and apprentices, with the view to 
the completion of these in a timely manner. Future responsibility borne by the various agencies should aim to seamlessly 
discharge their respective duties utilising technology-enhanced solutions and avoiding cross-organisational repetition that 
is a predominant feature of the current structures.  
 
Due to the expansive and rapid growth of modern apprenticeships, FIT is acutely conscious of the current and continued 
challenge to AO’s in adequately keeping abreast of the new consortium led programme content, which can be complex in 
the context of technical apprenticeships. Consequently, FIT strongly recommend the appointment of an Authorised Officer 
within each (non-statutory) consortia-led Coordinating Provider to take responsibility for registering employers and 
apprentices. This would aim to address technical complexity in determining an employers’ suitability to train apprentices.  
 
Statutory registration processes that are a feature of the Apprenticeship system should be fully identifiable and updated 
continuously through adequately described process maps. Furthermore, all critical processes relating to an employer 
registration or apprentice registration should be subject to KPI’s regarding the lead time from an employer expressing an 
interest in a programme; to their Solas registration. These KPI’s should be transparent, communicated to stakeholders, 
and be efficient and effective.    
   



 

 

Current registration processes and aligned work practices require the completion of manual registration forms repeatedly. 
This requires a high volume of employer details (already captured) on each registration occasion. These manual processes 
are not fit for purpose in an increasingly digitalised world. Completing these processes necessitates input from senior 
employer personnel to complete this documentation fully and on each occasion. The information required is cross-
organisational, and large employers can, in some instances, find it hard to track down all of the pertinent information on 
each occasion, which causes numerous delays and employer frustrations with the current process. A new approach is 
urgently needed that is GDPR compliant. Many employers who sign up to Tech Apprenticeship build businesses delivering 
technology-enhanced solutions and are aghast with the series of manual forms and site visits. 

 
4. How has the Apprenticeship Council functioned as a structure and what, if any, changes should 

be made to its operation or terms of reference? 
 

FIT appreciates the role of the AC (Apprenticeship Council) and the efforts of the membership to chart new territory in the 
development of Apprenticeships in Ireland. In the context of an apprenticeship system taking account of the newly formed 
Department, FIT recommend that consideration be given to widening the membership of the AC.  
 
Furthermore, FIT believes the AC should have the capacity to receive new apprenticeship proposals on an ongoing basis. 
A defined process and approach should be immediately implemented and communicated to all stakeholders. Also, the AC 
should have an audit responsibility to ensure new apprenticeship submissions do not excessively overlap or duplicate with 
existing apprenticeship provision already in delivery.  

 
5. Reflecting the partnership between multiple stakeholders in delivering apprenticeship, what 

governance and management structures are appropriate for a single governance model? 

 

Coordinating Providers currently do not have a defined role in any consultation discussions moving towards a single 
governance model.  FIT recommends the new Department engages broad stakeholders on the structures necessary for 
such a model.   

 
6. How should the current roles of the Apprenticeship Council, SOLAS and the HEA be 

performed under this model? 

 

FIT proposes the establishment of a Coordinating Provider forum to provide regular and real-time insight to the 
development and implementation of apprenticeships. The membership should be derived from all Coordinating Providers.  
This new entity would aim to coordinate and communicate all pertinent matters of the day succinctly, with a permanent 
representative of this body being a member of the AC on an ongoing basis.  

 
7. What role can be played by sectoral or regional structures and bodies in the governance and 

management of apprenticeships?   
 

FIT ensures independent involvement in governance structures aligned to Tech Apprenticeship. FIT’s Board is an industry 
initiative and comprises the membership of many leading tech employers. The participation of broad stakeholders in 
governance has been crucial. FIT welcomes input and insight from other organisations and bodies in continually 
strengthening our structures, where relevant. In this regard, there could be some scope to achieve further involvement 
with regional bodies that could input into governance arrangements.  
 

Development and delivery of   Apprenticeships 
 

8. What are your views on the opportunities for structured and transparent dialogue among 
stakeholders in the development and implementation of apprenticeships? Are there any ways 
in which engagement between stakeholders can be further enhanced? 

 

FIT acknowledges and appreciates the efforts of Solas to provide Coordinating Providers' online access (through significant 
IT infrastructural development) to the Register of Apprentices in 2019, where it related to apprentices registered on Tech 
Apprenticeship programmes. This has aided the capacity of stakeholders considerably to communicate with reliable and 



factual live data – but more needs be done.  
 

FIT regards dialogue among apprenticeship stakeholders to be a necessary and insightful process. In the past number of 
years, a vibrant and engaging discussion has taken place through our internal governance structures, communications with 
regulatory bodies, and accreditors. Close contacts and relationships built up with other Coordinating Providers and 
consortia have led to lessons learnt being widely communicated in a collegial and sharing fashion.  
 

FIT recommends that Solas complete an exercise to circulate contact details of Authorised Officers and key Coordinating 
Provider personnel, concerning their area of responsibility. Current linkages and communications can be useful where 
relationships are strong, but the contrary can be the case when there is a void of contact information. To date, relationships 
fostered have been mainly through peer networking and existing professional connections. A transparent database would 
allow networking opportunities for those coming new to apprenticeship delivery/implementation etc. 

 
9. What are your views on the operation of the 10­step process to develop new apprenticeship 

described in Figure 5 on page 15. What works well and what, if any, changes do you think should 

be made to this process. 
 

FIT considers the 10-step process to be adequate but encourages the inclusion of a step that ensures that no duplication 
of apprenticeship provision with programmes already in existence.  
 

10. A number of initiatives have been taken to streamline the processes associated with apprenticeship 
e.g. online registration of employers and apprentices. What has been the impact of these changes 
for stakeholders? Can other improvements be made? 
 

Solas has recently brought some of the processes that allow an employer to express an interest in a programme online. 
However, alarmingly it appears the totality of the manual system is still operating in the background, only adding layers to 
already cumbersome processes. In terms of impact on employers, the current methods are inefficient and cause delays in 
the onboarding of apprentices.  
 

11. How do the processes for the development/review of craft and consortia­led apprenticeship 

curricula and learner assessment align with education provider institutional practices? 

 

FIT deliver Tech Apprenticeship programmes through the network of ETB’s (Education and Training Boards). In this respect 
individual ETB’s are approved delivering partners. In terms of aligned practices, ETB’s adhere to FIT quality assurance, 
validation requirements, and governance processes approved through the QQI process of reengagement. To date, no 
noteworthy institutional misalignment has been noted regarding ETB Delivering Partner practices. Indeed the recent 
COVID-19 pandemic has allowed ETB’s to utilise an array of online learning technologies to deliver the Tech Apprenticeship 
programmes remotely and effectively.  These recent changes to the mode of delivery will undoubtedly inform upcoming 
programme review activity.   
 

12. How can apprenticeship provision be integrated into the quality assurance, administrative 

and academic leadership arrangements of Further and Higher Education Institutions? 
 

The implementation of Tech Apprenticeship in various ETB jurisdictions provides a good insight into how such progammes 
can be effectively implemented. FIT has completed very clear QA inductions with all Delivering Partners, which covers the 
array of administrative, logistical, and QA requirements. FIT has established an effective quality assurance model that is 
implemented following initial quality assurance briefings. This model could be easily reproduced for wider provision, and 
FIT would be pleased to provide an overview of same at any juncture.  
 
 

13. What, if any, changes to the structure or delivery of the craft and consortia­led programmes do 

you consider necessary? 
 

Programme review processes that look at the structural aspects of Tech Apprenticeship programmes are managed through 
QQI revalidation processes. The structures in place reflect the arrangements agreed at the initial validation. At present, 



 

 

the most pressing consideration for structural change relates to the future delivery of the off-the-job elements of the 
programmes through a possible blended learning approach.  
 

Funding of Apprenticeship 
 

14. How should the apprenticeship system be funded? 
 

Continued expansion of the apprenticeship systems and aligned Government policy has promoted the growth of 
apprenticeship provision in recent times. In the context of FIT's delivery of Tech Apprenticeship, our organisation became 
involved on the basis that an equitable and sound funding model would be implemented. FIT expected this model to take 
account of the seed funding requirements to incept, grow, and establish new apprenticeship streams and sustainable 
operational infrastructure.  
 

In reality, little tangible understanding by funders of the short, medium, and long-term funding supports required by 
Coordinating Providers has been gauged in a system that is expected to expand exponentially in the future. At present, it 
can take 12-18 months to onboard a company, but FIT currently receives funding based on apprentice commencements. 
This is a flawed methodology, as FIT has to interact with several employers sometimes on numerous occasions to yield a 
apprentice placement.  
 

At present, FIT is disadvantaged due to chronic funding constraints, and Tech employers are similarly disadvantaged by 
not being able to avail of Craft Apprenticeship funding arrangements. To contextualise things in the first three years of 
operations, FIT has facilitated the registration of over 100 employers who will form the backbone of these programmes at 
scale into the future. The system must provide for an adequate level of funding to ensure this continued growth.  
 

15. What, if any, role should financial incentives play in encouraging participation in 

apprenticeship? 
 

FIT welcomes the current €3000 financial incentive for employers and encourages such incentives as outlined in the 
employer supports section of this document.  

 
16. What, if any, changes are required to the funding allocation mechanisms for apprenticeship? 

 

Consortia-led apprenticeships require adequate funding arrangements that provide enough seed capital to realise rapid 
apprenticeship growth. FIT strongly recommend a review of the current Solas funding methodology, which is totally 
inadequate.  
 

17. How should the impact and cost effectiveness of apprenticeship be evaluated? 
 

An analysis should be completed to understand the real cost of apprenticeship provision under the remit of both statutory 
and non-statutory providers. Once a sound basis for funding is established, FIT suggests that this be measured over a five-
year funding round respecting value for money indicators, to be determined.  
 

Supports for Employers 
 

18. Which cost elements of apprenticeship impact most on employers? 

 
Payment of Salary during the off-job elements of the Apprenticeship Programme (which is a requirement for the 
2016+Apprenticeship but not for the traditional trades) is a burden to participation, particularly for small and medium-
sized enterprises.   
 

19. How can the cost/benefit balance of participation in apprenticeship be improved for employers? 
 

Post-COVID19, Labour Market Activation is now the primary focus of Government through the aegis of entities such as the 
National Training Fund, Labour Market Surveillance Group, EGFSN, and the cross-tertiary medium-term contingency 



planning group.  Without immediate intervention, it is envisaged that there will be considerable collateral damage in terms 
of permanent job losses, as they transition out of the current situation for a number of key sectors proves protracted.  
Consequently, there is a clear need for innovative activation measures to equip workers in vulnerable sectors with skills 
that improve their ability to compete for jobs in the new emerging employment opportunities.  
 

It is proposed that a key consideration in any labour market activation strategy should be the establishment of a Modern 
Apprenticeship Activation Fund to engage 5,000 new apprentices in 2016+Apprenticeship over a two-year period.   
 

20. How can small enterprises be supported to participate in apprenticeship? 
 

The proposed Covid-19 Apprenticeship Activation Fund proposal – is a labour market activation initiative particularly aimed 
at providing resources to facilitate SME’s to get back on their feet.  In providing upskilling opportunities to many of the 
Covid-19 unemployed, the benefits will realise an immediate value-add to the economy at a nominal cost to the State - a 
cost that would exist regardless as unemployed workers from vulnerable sectors remain on welfare payment. 
 

21. What steps could be taken in relation to the structure or delivery of apprenticeships to reduce 
costs for small enterprises, for example, assistance with recruitment or administrative tasks or 
in company training? 

 

Some of the NTF’s accumulated surplus and a higher proportion of its annual income should be expressly allocated to 
accelerating the development and implementation of new apprenticeships, recognising the potential of apprenticeship to 
broaden talent acquisition and thereby further Ireland’s future growth and prosperity.     
 

All enterprises that can demonstrate a significant fall in revenue or job losses during the Covid-19 pandemic would be 
eligible to avail of the programme. Candidate access to the programme would prioritise those who jobs succumbed to the 
pandemic and those who are currently in receipt of social welfare payment, and new entrants to the labour market whose 
immediate job prospects have been limited because of the crisis. 
 

Through the initiative, the State would fund apprenticeship participation on all the 2016+Apprenticeship programmes by 
allocating to sponsoring employers a substantive training subsidy from the National Training Fund over a defined two-year 
period. The allocation would fund the full-term participation (to completion) of those apprentices who commenced an 
apprenticeship during the period. It is envisaged that the initiative would cost in the region of €50m over the life of the 
programme – and when compared to passive social welfare payments, would realise an enormous return on investment - 
as ‘at-risk’ job seekers gain access to in-demand skills while in the employ of an enterprise and in tandem those businesses 
adapting to the challenges of digitalisation gain ready access to new talent who share an appetite for prosperity and 
growth. 
 

Thereafter, FIT recommends a SME Apprenticeship Support Scheme to address barriers smaller enterprises may continue 
to face in availing of the skills development opportunity available via the new apprenticeships. This should be effectively 
targeted and be fully resourced.  Under the scheme, SME’s could make a request for up to 50% of the salary costs for a 
two- year period – based on mitigating circumstances. 
 

 

Increasing participation 

 

22. How well are the benefits of, and opportunities to apply for, an apprenticeship currently 
promoted to young people and adults? 

 
The promotion campaign for 2016+Apprenticeship to date has been poor, with low exposure and limited impact to date.  
The absence of such activity to date and distinct from Generation Apprenticeship promotion is, without doubt, stifling the 
potential of the apprenticeship offering and participation. Large semi-state agencies also have an advantage over small 
scale Coordinating Providers as regards their capacity to use their own funds for advertisement and varied promotion.  
 
Accordingly, it is an urgent imperative to organise a comprehensive, high-profile, and sustained National New 
Apprenticeship Recruitment Campaign directed at candidates, companies (employers), and the general public, showcasing 



 

 

the variety of careers and opportunities the new apprenticeships have to offer.  
 
Furthermore, FIT recommends the development and implementation of a national ‘Women in Apprenticeship’ campaign, 
with a vibrant public discourse, to promote apprenticeship as a valued career path for women. Engage a wide range of 
advocacy groups, employers, thought leaders, and influencers to create an enduring impact. Similar promotional 
campaigns could focused on the engagement of  other demographics and under-represented groups such as early school 
leavers, the unemployed, or those that have lost their jobs etc.   
 
Further to promoting apprenticeships to candidates, creating a national strategy, which promotes employer engagement, 
is essential. FIT recommends that the evolving system accommodate such a strategy, which would inform best approaches 
in increasing participation at scale by employers.   
 

23. Are there any steps that could be taken in relation to programme design, delivery, progression 
pathways or other key features to improve the attractiveness of apprenticeships to young people 

 
FIT recommends the implementation of an extensive scaled campaign that targets the varied apprenticeship disciplines. 
This action would include a high impact school-based awareness campaign to inform parents, career guidance providers, 
teachers, and potential participants that a FET route is a valuable and viable pathway to a career in high skill sectors, 
including the tech sector. A similar initiative could be initiated outside school with the support of all the national youth 
development agencies. 
 

24. What, are your views on the provision of specific financial and non­financial incentives to 
increase participation by under­represented groups? 

 
Financial supports should be made available to Apprentices with regard to associated costs such as Travel, Meals, and 
equipment/training resources.   

 
25. How can the range of further and higher education programmes which can help people prepare 

for an apprenticeship be expanded and/or made more visible? 
 

There should be a portfolio of Taster Programmes and Pre-Apprenticeships programmes designed and roll-out nationally 
to enable the broadest participation possible of students and job seekers, particularly for those a risk of unemployment 
long-term. 
 

Access to 2016+Apprenticehship could also be enhanced if they were profiled and accessible through the CAO portal or 
some similar facility to enable and encourage take-up nationally. FIT recommends a scoping exercise to be completed in 
ascertaining the capacity of the CAO system to manage volume apprentice placements each year.  
 

26. What approach to target setting should be taken in the new Action Plan, in relation to 
participation generally and for under­represented groups? 
 

FIT has commenced a female-only I-FIT software developer apprenticeship, which has provided much-needed focus in 
increasing female participation in Tech. Funding for promotional activity is necessary to ensure that such campaigns can 
achieve adequate penetration/awareness to their target audience. Possible similar initiatives focused on other 
demographics and under-represented groups such as early school leavers, the unemployed, or those that have lost their 
jobs require sufficient promotional funding.   

 
27. Which, if any, of the Generation Apprenticeship initiatives are you familiar with and how 

effective do you consider them to be? 
 
FIT is familiar with the Generation Apprenticeship initiative but is concerned, as noted earlier in this document, about the 
focus of that initiative being too industrial and craft orientated.  
 
 

 



28. How should the promotion of apprenticeship be further developed under the new Action Plan? 
 

The new Department should take the lead of oversight to allocate funding to promote apprenticeship to the various 
agencies. Extensive, sustained and imaginative campaigns are required that highlight the multi-disciplinary apprenticeship 
options now available.   
 

29. What role can the public sector play to expand the availability of apprenticeship, through its 
roles as employer and substantial purchaser? 

 

FIT has achieved unique engagement by a large number of public-sector organisations, including the Civil Service and also 
County Councils, and is supportive of any dialogue to convey the approach adopted and challenges. FIT’s ambition in this 
regard is to escalate Tech Apprenticeship take-up by the public-sector as a credible and necessary talent pipeline.  
 
Our experience to date with 11 Civil Service Departments and 4 County Councils puts us in a key position to realise this 
increase in numbers. FIT note the considerable effort and goodwill of the Office of the Government Chief Information 
Officer and the Local Government Management Agency in aiding our penetration into the public-sector, which required a 
significant and extensive period of planning before implementation could occur. Further dialogue with differing public 
sector groups may help foster faster implementation of programmes in the future.  
 

 

Key recommendations  
 

Recommendation No.1: Produce a clear statement that defines what an apprenticeship constitutes, what the role of an 
apprentice is, and also what an apprentice becomes subsequent to the completion of their programme.  
 
Recommendation No.2: Complete an in-depth review of the statutory apprenticeship registration processes regarding 
efficiency, repetition, and value-added activity across stakeholders.  
 

Recommendation No.3: Appoint an Authorised Officer within each consortia-led Coordinating Provider to expedite all 
pertinent registrations on an ongoing basis. Provide a single online registration process for employers, which can 
measure the efficiency of registrations expedited. Ensure clear process maps are available to all stakeholders.  
 

Recommendation No.4: Establish a consultative forum made up of Coordinating Provider senior leadership, with an 
ongoing representation on the Apprenticeship Council. Ensure the Apprenticeship Council has a mechanism to accept 
ongoing new apprenticeship proposals.  
 

Recommendation No.5: FIT recommends the new Department engages in more comprehensive consultation regarding 
the implementation of a single governance model. FIT strongly recommends that this model brings together the old and 
new apprenticeship provision in a fit for purpose system.  
 
Recommendation No.6: FIT suggests establishing a mechanism that could provide targeted and tailored supports to 
employers in given localities. This action would result in a resourced regional SME Apprenticeship Support Scheme.    
 

Recommendation No.7:  Ensure sufficient NTF resources are targeted to ensure the continued development of consortia 
led apprenticeships.  
 

Recommendation No.8: Provide for the allocation of a specific apprenticeship employer support that allocates 5000 
apprentice placements in the upcoming labour market activation mechanisms considered for economic recovery. This 
should be considered in the context of the ongoing pandemic and burdens placed on business as a result.  
 

Recommendation No.9: Ensure the adequate and timely distribution of funding for Solas to enable ongoing and 
significant promotional activity by Coordinating Providers. Instigate a national and targeted promotional campaign, 
with focus given to female uptake of programmes.    
 
Recommendation No.10: Review the current Solas funding model and means of distribution for Apprenticeship, which 
is totally inadequate.  



 

 

 

Recommendation No.11: Implement a comprehensive national promotional campaign targeting varied apprenticeship 
disciplines, with a focus on post-primary school-based focus, individuals requiring upskilling etc. Link the strategy with 
a cohesive and ongoing employer engagement strategy.  
 

Recommendation No.12: Enlarge stakeholder scope to coordinate progression routes to an apprenticeship for diverse 
cohorts through ETB provision pre-tech. 
 

Recommendation No.13: Scope the potential for the CAO system or similar mechanism for the scaled onboarding of 
apprentices as a matter of urgency.  

 
 

Appendix   
 
 

Tech Apprenticeship Consortium (employer details) 
 

Accenture 

AQMetrics 

CISCO 

Deloitte 

Ebay 

eDot 

Fujitsu 

GIRT Mobile 

Houghton Mifflin Harcourt  

IBM Ireland 

Innovate 

LinkedIn 

Microsoft 

Openet 

PayPal 

SAP, Chairperson FIT 

Siemens 

Sisk Healthcare 

Skillsoft 

Technology Ireland, IBEC 

Verizon Media 

Workday 

  


