
Strategic Objective No. Actions No. KPIs/Deliverables Responsible Department, Ageny Status Progress Made Barriers Identified Proposed next steps
Completion date Please 
revise where applicable

1.1

Coimisiún na Meán will continue to support and 
facilitate the Equality and Diversity strategies 

and initiatives of the sector through media 
development initiatives including its Sectoral 
Learning and Development Programme and 

sponsorship schemes.

Coimisiún na Meán  in-progress
Events and initiatives supported in 2025 to date include Gorm media Close Up programme, Catalyst Film Festival, 

development of GEDI toolkit for Learning Waves for use in commercial radio
n/a

Further support of events including Belong To LGBTQ+ Youth 
Ireland’s ‘Better Out Than In’ campaign. Separately the 

Sectoral Learning and Development Policy has been reviewed 
and updated to align it with our Strategy Statement which 

includes Diversity and Inclusion outcome

Ongoing

1.2

Coimisiún na Meán will develop and pilot 
Gender, Equality, Diversity and Inclusion 

Standards for the audio- and audio-visual sector 
for its funding schemes.

Coimisiún na Meán  in-progress Research and stakeholder engagement underway, paper on framework for standards being prepared.  n/a Publication of standards Q1 2026

1.3

Coimisiún na Meán will publish an Online Safety 
Code that will require video sharing platform 

services providers under Irish jurisdiction to take 
appropriate measures to protect the general 

public from programmes, user generated videos 
and audiovisual commercial communications 
containing incitement to violence or hatred 

directed against a group of persons or a member 
of a group based on any of the grounds referred 

to in Article 21 of the European Charter of 
Fundamental Human Rights. 

Coimisiún na Meán  complete

Online Safety Code published October 21 2024. Part A came into effect in Nov 2024 and Part B in July 2025.

General obligations under Part A of the Code (including requirements under Article 21 of the European Charter of 
Fundamental Rights) must be implemented by VSPS providers by 19 November 2024 and specific obligations 

under Part B of the Code (including requirements under Article 21 of the Charter) must be implemented by Video 
Sharing Platform Service Providers by July 2025. 

Code prohibits the uploading or sharing of video content, indissociable user generated content or commercial 
communications which includes or promotes discrimination, or which incites to hatred or violence against persons 

and groups provided for in Article 21 of the Charter. The Code also provides for reporting and flagging processes 
and suspension of accounts. See:- https://www.cnam.ie/industry-and-professionals/online-safety-

framework/online-safety-code/ 

Code informed by research and public consultation.

Jul-25

1.4

Coimisiun na Meán will review its media service 
codes and rules; as part of this, An Coimisiún will 

invite the views of the public and other 
stakeholders on the current provisions that 

provide protection in programming and 
advertising for persons and groups in society 

that may be subject to discrimination or 
incitement to hatred or violence.

Coimisiún na Meán  complete

New and Revised Media Service Codes and Rules introduced by Coimisiún na Meán in November and December 
2024. These address television, radio and video-on demand providers. Updated provisions mirror provisions in the 

Online Safety Code. Statutory complaints process for audiences who believe that a broadcaster or video-on 
demand provider has contravened the provisions prohibiting promotion of discrimination or incitement to 

violence or hatred against groups or persons protected under Article 21 of the Charter. See: - General Commercial 
Communications Code, Code of Programme Standards, Media Service Code and Rules for Audiovisual On-demand 

services here: - https://www.cnam.ie/industry-and-professionals/codes-legislation/codes-and-rules/ 

Codes and rules developed following public consultation.

November and 
December 2025

1.5

Based on the review outcomes, Coimisiún na 
Meán will update by Q3 2026 its media service 
codes and rules or issue guidance provided for 
by Section 7(3)(i) of the Broadcasting Act 2009 

as amended.

Coimisiún na Meán  Ongoing
Work has commenced mid-2025 with a view for completion in Q3 2026. Internal stakeholder engagement 

underway. Code/Rules revisions and any statutory guidance will be finalised following public consultation and 
engagement with key stakeholders.

none Development of draft codes/rules/guidance in H1 20216 Q3 2026

1.6
Research is conducted on the impact of the use 
of social media on young people from LGBTIQ+ 

identites, including minority identities.

Department of Children, Disability 
and Equality – Lead (with 

engagement of Department of 
Health’s Online Health Taskforce)

in-progress
An RFQ was issued and a successful tenderer awarded the contract. Agreement on proposed methodology is 

currently underway.

Research is sensitive and 
methodology needs to be 

sound from a data 
protection point of view 

while also ensuring 
collection of good quality 

data.

Desk based research will be ongoing while proposed 
methodology for other components of the project are 

agreed.
Q4 2026

2.1

A successor to the An Garda Síochána Equality, 
Diversity & Inclusion Strategy Statement & 

Action Plan 2020 - 2021, is developed by Q4, 
2025, and will be implemented during the 
timeline of the Strategy. This Strategy will 

support the LGBTIQ+ community, reinforcing its 
commitment to inclusivity and a human rights -

based approach in all interactions.

Department of Justice,
Home Affairs and

Migration
An Garda Síochána

in-progress
The development of an Equality Diversity and Inclusion strategy and Action Plan is currently in progress. Work to 

date has focussed on completing a literature review to inform the strategy, and the next phase will involve 
engagement with relevant stakeholders to ensure a comprehensive and inclusive approach.

No barriers identified. Continue progression. Q4, 2025

2.2

National level Civil Society / An Garda Síochána 
engagement mechanisms are convened to 

enable and ensure dialogue between An Garda 
Síochána and civil society organisations 

representing LGBTIQ+ communities, by Q4, 
2025. The Policing, Security and Community 

Safety Act, and particularly the National Office 
for Community Safety (NOCS) will complement 
and develop the capacity of An Garda Síochána 

to engage with all diverse and minority 
communities.

Department of Justice,
Home Affairs and

Migration
An Garda Síochána

in-progress

An Garda Síochána is actively working and collaborating with the National Office for Community Safety to meet 
legislative obligation and ensure all Local Community Safety Partnerships are operational in 2025. To support this, 

a dedicated office will be established and An Garda Síochána will be represented by Community Engagement 
Superintendents across all 36 partnerships.

No barriers identified. Continue progression. Q4, 2025

2.3

The participation of LGBTIQ+ community 
representatives is incorporated into Local 
Community Safety Partnerships (LCSPs) to 
ensure that the specific safety needs and 

concerns of LGBTIQ+ individuals are addressed 
at a local level (ongoing).

- [LCSPs aim to prioritise issues identified by the 
community as safety concerns and will have a 

wide membership based on communities 
represented in, the demographics and 

socioeconomic background, of the LCSP 
functional area. Under guidelines being 

developed for the establishment of LCSP, there 
are a number of channels through which 

LGBTIQ+ representation may be facilitated:
- Through nomination to one of 4 community 
seats, most likely via the Public Participation 

Network.
- Through the Local Community Partnership 

identifying a need for LGBTIQ+ inclusion.
- Through an inclusive public consultation 

process that each LCSP will undertake, which, 
will inform the LCSP’s priority areas and the 

community safety plan.
- Through the inclusion of LGBTIQ+ community 
members in LCSP working groups working on 
responses to identified needs and concerns.

Department of Justice, Home 
Affairs and Migration        National 

Office for Community Safety 
(NOCS)                           Local 

Authorities

in-progress
Regulations for the operation of LCSPs came into operation on the 30 June 2025. 36 LCSPs will now be established 

across the country as soon as is practicable
No barriers have been 

identified to date

The National Office for Community Safety is preparing a 
comprehensive guidance document to support the operating 

of LCSPs. This guidance will recognise that LGBTQI+ people 
may be adversely effected by issues relating to community 

safety. It will encourage LCSPs to ensure their voice is heard 
in development of local community safety plans and LCSP 

membership

Ongoing

3.1

A placement and accommodation policy to 
reflect and build upon existing good practice in 

the accommodation of vulnerable prisoners 
including LGBTIQ+ people will be developed by 

Q4, 2025 and subsequently implemented.

 Department of Justice, Home 
Affairs and Migration

Irish Prison Service
in-progress External stakeholder engagement complete. Ongoing internal engagement.

Scarce accommodation; 
balancing rights, needs, 
risks and security for all 

prisoners.

Continued engagement with stakeholders. Q4, 2025

3.2

Upon completion of the policy, training for staff 
involved in the detention of LGBTIQ+ people, on 

the policy, will be developed, including on the 
diversity of situations existing among the 

LGBTIQ+ population and their specific needs and 
risks. An evaluation of the impact of training will 

be conducted between 12-24 months post 
implementation.

Department of Justice, Home 
Affairs and Migration

Irish Prison Service
not started Will not commence until Action at 3.1 complete (Q4, 2025).

Dependent on 
completion of policy 

referenced at 3.1 above.

Development of training module for staff and prepare 
evaluation terms of reference.

Q2, 2028

4

Increase awareness of complaints mechanisms to report 
hate crimes and hate related incidents, including crimes 
that fall under the hate crime/hate speech legislation 
(when in place)

4.1

An Garda Síochána will continue to develop and 
increase awareness of its third party referral 

mechanism that empowers the LGBTIQ+ 
community to report incidents through trusted 

organisations. This will result in a reporting 
mechanism that is accessible, has reduced 

barriers, and will ensure that all voices are heard 
and supported in an inclusive manner. 

An Garda Síochána in-progress

An Garda Síochána are committed to the established third party referral mechanism for hate crime with a number 
of organisations signing an MOU to act as referral partners and engage with their communities on hate crime 

reporting. While the commitment of third party organisations demonstrates a willingness to support the process, 
the absence of referrals highlights the need to strengthen awareness and build confidence to encourage greater 

use of the mechanism.

Low awareness / limted 
confidence within 

communities in using 
third party referrals.

Strengthen awareness, build trust to encourage greater 
reporting.

Ongoing

5.1

An information campaign in partnership with 
LGBTIQ+ organisations, which addresses the 

right to complain and the avenues of complaint 
available, with the aim of increasing the number 
of LGBTIQ+ people who report or file a complaint 

is delivered.

Department of Justice, Home 
Affairs and Migration

not started
At present, An Garda Síochána do not have specific plans for an information campaign in partnership with 
LGBTIQ+ Organisations. Engagement with the LGBTIQ+ communities continues with the aim of increasing 

confidence around the reporting of Hate Crime. 

Action is being aligned with the long running Victims’ Rights 
campaign considerations currently being given to prepare a 

targeted social media campaign to advise LGBTQI+ victims of 
their rights and appropriate points of contact/supports etc.

End of Q1, 2026

5.2

An Garda Síochána will continue to invest in its 
network of Garda Diversity Officers (currently 

536) who are trained, developed and supported 
to actively engage with, and attend to the 

concerns of minority, diverse and hard to reach 
communities providing reassurance, building 
trust, and extending the accessibility of the 

Garda Service. The number of trained officers 
will be reviewed as required over the

course of the action plan.          

An Garda Síochána in-progress An Garda Siochána is committed to its investment in training, developing and supporting Garda Diversity Officers. No barriers identified. Continue progression. Ongoing

5.3

Upon enactment of hate crime legislation, a 
public information campaign around the 

legislation, which includes a focus on LGBTIQ+ 
identities will be developed and delivered.

Department of Justice, Home 
Affairs and Migration
An Garda Síochána

in-progress

An Garda Siochana promotes the reporting of hate crime at community/public engagement events, publicising 
the various methods of reporting available.  Hate Crime Posters are displayed in public areas of Garda buildings 
and Hate Crime information leaflets, available in 19 languages, are used by local Gardaí across the country to 
promote and highlight hate crime .  The Garda Diversity car is also used throughout the country at events to 

support communitites, displaying QR code links to the online hate crime portal. The Garda website has 
information publically available to describe hate crime and provides links to the various reporting mechanisms.

none
Expand the public information campaign through Garda 

social media platforms
on-going

5.4

A clear and consistent protocol for referring 
LGBTIQ+ victims of hate crimes to relevant 

support services with input from all relevant 
stakeholders is developed.

Department of Justice, Home 
Affairs and Migration
An Garda Síochána

in-progress
An Garda Siochana provide Victim Support Services. Specifically trained Garda Diversity Officers provide further 

support to victims and communities.
none Q1, 2026

Address the negative stereotyping of LGBTIQ+ people, in 
all their diversity, in the reporting of issues across all 

media formats; Promote and support media 
understanding of the nature and impact of media 

representation of LGBTIQ+ groups; and deal effectively 
with the dissemination of hate speech.

1

Improve supports for LGBTIQ+ victims of hate crimes.5

Enforcement mechanisms are 
in place to make hate 

crime/hate speech laws 
effective and there are 

appropriate supports for 
victims 

NLIS II Reporting January - June 2025
Pillar 1 - Safety

Implement specific measures to improve relationships 
between An Garda Síochána and the LGBTIQ+ community 
and to support them to work together to act on LGBTIQ+ 

community concerns.

2

An Garda Síochána and the 
criminal justice system 

respond proactively and 
effectively to ensure the safety 

of LGBTIQ+ people.

Develop and implement policies and practices to protect 
the safety of LGBTIQ+ prisoners

3

Misinformation in relation to 
LGBTIQ+ people in Ireland is 

countered



6

 Improve the capacity of An Garda Síochána to
handle the reporting of hate speech and hate
crimes by LGBTIQ+ victims in an appropriate

and sensitive manner.

6.1

The introduction of mandatory Hate Crime 
training across An Garda Síochána

will be further enhanced with additional training 
on Cultural Awareness.

Department of Justice, Home 
Affairs and Migration
An Garda Síochána

in-progress
An Garda Siochána  lanuched an online training programme for Diversity and Cultural Awareness at the end of 

May 2025 and currently has 12,000 Personnel enrolled for completion.
No barriers identified.

7.1
The Department of Education and Youth will 

provide funding for the annual Stand-Up 
Awareness Campaign in post-primary schools.

Department of Education and 
Youth

in-progress
The implementation of Bi Cineálta will be a focus of SUAW in 2025 and the campaign will incorpoate the theme of 

belonging
N/A

Resources for SUAW 2025 will be sent to schools in 
September 2025

Annually

7.2
The Department of Education and Youth will 

review, update, and publish the Being LGBT in 
School Resource.

Department of Education and 
Youth

in-progress Work is ongoing in the drafting and preparation of the Being LGBT in School resource. 
Work on the review and update of the Being LGBT in School 
resource is being progressed by Maynooth University (MU).

Q1 2026

7.3

The Department of Education and Youth’s 
Inspectorate will prepare an annual report on 

the views of children, young people and parents 
on how their school prevents and addresses 

bullying behaviour.  During the lifetime of 
Cineáltas: Action Plan on Bullying (2023-2027), 
one of the annual reports will include a focus on 
bullying behaviour in relation to LGBTIQ+ issues.

Department of Education and 
Youth

in-progress The Inspectorate's Annual Report 2024 and Thematic Review will include a focus on bullying behaviour N/A
2024 Annual Report and Thematic Review is due to be 

published in Q4 2025
Q4 2025

7.4

The Department of Education and Youth will 
progress the development of a national database 

to facilitate data on bullying behaviour being 
collated in an anonymised manner to facilitate 

the development of an annual national report on 
bullying behaviour in schools. Conduct pilot of 

the database by Q4 2025. 

Department of Education and 
Youth

in-progress
During 2025, department officials have been engaging with researchers and other jurisdictions to inform the 

work 

It is important that the 
approach which is 

chosen is workable for 
schools 

DEY is considering a full literature review to fully understand 
how other countries are collecting data around the 

prevalence of bullying behaviour in schools
Q4 2025

7.5

The Department of Education and Youth’s 
Inspectorate will launch a programme of 

inspections that evaluates how schools promote 
wellbeing and prevent and address bullying 

behaviour, including bullying behaviour related 
to LGBTIQ+ issues. 

Department of Education and 
Youth

complete

Following on from its approval at Ministerial level, the guides for the Promotion of Wellbeing in Schools 
Evaluations in both Primary and Post-Primary schools were published in February 2025. The final implementation 
of this new inspection model began in schools from March 18th, 2025, onwards.Inspections to promote wellbeing 

are underway.

N/A
Final implementation of this new inspection model began in 

schools on March 18th, 2025. Wellbeing model of inspection 
is now in place.

Q4 2025

8.1

The implementation of national standards for 
accommodation offered to people in the 

International Protection Process will continue to 
be monitored and publicly reported on, in line 

with compliance plans between HIQA and service 
providers.

The Department of Justice, Home 
Affairs and Migration

in-progress

The European Communities (Reception Conditions) (Amendment) Regulations 2023 commenced January 9th 2024 
and provide for the Health Information and Quality Authority to conduct inspections of certain accommodation 

centres contracted by the Department. 

The purpose of these inspections is to ensure that Centres are fulfilling their obligations under the National 
Standards for accommodation offered to people in the protection process (“National Standards”) adopted in 

2019 and in effect since the beginning of 2021.

The National Standards address a range of issues relating to accommodation; food and catering; individual, 
community and family life; health and wellbeing; governance; and meeting the special reception needs of 

applicants seeking international protection. Compliance with the National Standards can only be adequately 
measured through on-site assessment.

The most recent batch of inspection reports were published August 15th 2025 on www.hiqa.ie 

The centres inspected were:
o Atlantic Lodge, County Kerry

o Ocean View House, County Waterford

•	HIQA will continue to conduct inspections of IPAS 
Accommodation Centres to ensure that they are operating in 

compliance with the National Standards, with Inspection 
Reports made publicly available following inspections. 

•	IPAS will continue to monitor and follow up with 
Compliance Plans developed from HIQA Inspection Reports 

to ensure that progress is made towards bringing all areas of 
service delivery into full compliance with the National 

Standards.

Ongoing 

8.2

In line with the Comprehensive Accommodation 
Strategy 2024-2028, deliver 1000 ‘in community 

state owned beds’ for vulnerable groups 
including the LGBTIQ+ community. The first of 

these accommodations for the LGBTIQ+ 
community will open late 2024/early 2025.

The Department of Justice, Home 
Affairs and Migration

in-progress Refurbishments are being undertaken on properties that will be utilised for LGBTIQ+ community N/A
It is envisaged that these refurbishments will start in the 

coming months, and it is hoped they will be operational by 
end of Q1 2026.

Q1 2026

8.3

A revised Vulnerability Assessment Programme 
(VAP) for applicants for international protection 

that takes account of the specific needs of 
LGBTIQ+ people is developed and rolled out from 

Q4, 2024. The VAP will focus on newly arrived 
International Protection Applicants and those on 
a waiting list and will include a specific focus on 

LGBTIQ+ people.

The Department of Justice, Home 
Affairs and Migration

in-progress

•	A new Vulnerability Assessment Programme is in place for families, single females and couples.
•	In accordance with S.I. No. 230/2018 - European Communities (Reception Conditions) Regulations 2018, IPAS is 

obliged to assess whether a recipient has special reception needs.
•	Vulnerabilities are defined as a person who is a minor, an unaccompanied minor, has a disability, is elderly, 

pregnant, a single parent of a minor, a victim of human trafficking, has a serious illness, a mental disorder, has 
been subjected to torture, rape or other form of serious psychological, physical or sexual violence.  IPAS also 

considers persons who are LGBTIQ+.
•	Vulnerability Assessments are voluntary.

•	Where a vulnerability or special reception need is identified, persons are sign posted to relevant services and/or 
assigned more appropriate accommodation.

•	Vulnerability Assessments aim to ascertain if an applicant has experienced violence, trauma or LGBTǪ 
persecution; if they are lesbian, gay, bisexual, transgender, queer or intersex and if yes, was it the reason they left 

their country.
•	The Department is currently not in a position to provide accommodation to all single male International 

Protection Applicants so a Vulnerability Triage Assessment is offered to those applicants.
•	These assessments aim to identify the most vulnerable persons to prioritise for accommodation.  The 

assessments ask if the applicant is LGBTQI or if they have experienced violence, trauma, rape, domestic violence, 
torture, imprisonment or LGBTQI persecution.

•	The Vulnerability Triage Programme remains in place for all 
single men who seek International Protection in Ireland. The 
vulnerability triage assessment has specific questions related 
to gender and sexual identity to ensure that any associated 

vulnerability is identified at the earliest stage and due 
consideration is given when prioritising applicants for 

accommodation.
•	IPAS continues to experience a significant shortfall in 

accommodation and must ensure a continuous supply of 
accommodation for vulnerable groups, including all persons 

with medical need, women, victims of trafficking and families 
with children.

•	The Vulnerability Triage Programme is an essential tool in 
effectively allocating accommodation to the most vulnerable 

until such time as IPAS may make an immediate offer of 
accommodation to all persons seeking International 

Protection in Ireland. 

Q4 2024

8.4
A comprehensive trauma informed training 

programme is delivered to IPAS officials, 
managers and staff of IPAS centres.

The Department of Justice, Home 
Affairs and Migration

in-progress

•	The Supportive Spaces project is co-funded by the European Union via the Technical Support Instrument (TSI), 
and implemented by UNHCR, in cooperation with the European Commission Reform and Investment Taskforce. 

The project will provide technical support in the form of a trauma informed practice training programme delivered 
to International Protection Accommodation Service (IPAS) in the Department of Justice, Home Affairs and 

Migration.  
•	Over the course of this project, UNHCR will develop a tailored training curriculum, drawing from consultations 

with key stakeholders, including but not limited to, civil servants in IPAS, staff working in Accommodation Centres 
and their residents. An academic literature review and a review of existing training frameworks has been 

completed. 
•	An Inception Report on the project has been published. This report outlines findings stemming from interviews 
with 47 stakeholders from 27 organisations and visits to five accommodation centres during the inception phase 
(November 2024 - March 2026) and outlines the scope, methodology, workplan and timeline for implementation 

of the project, which will be fully implemented in Q2 2026.

N/A

•	UNCHR will conduct a training of trainers (ToT) for an IPAS 
led panel of 20-25 trainers and cofacilitate the training of 

IPAS staff in early 2026. 
•	The training will first be piloted in selected Accommodation 
Centres, which will equip the IPAS led training panel with the 

skills to train some 2,500 staff in Accommodation Centres 
around the country in trauma informed practice. 

Q2 2026

8.5

LGBTIQ+ cultural competency training for 
International Protection Office

staff in the assessment of applications based on 
LGBTIQ+ status is provided.

Initially, dedicated case workers to receive 
training on assessing claims related

to Sexual Orientation and Gender Identity (SOGI) 
and Sexual and Gender-

Based Violence (SGBV), ensuring these aspects 
are central to the evaluation

process.

Department of Justice,
Home Affairs and

Migration
International Protection

Office

in-progress

Dedicated  IPO Case processing(CP)  trained trainers in IP interviewing and  decsion makers  are being  trained up 
 in EUAA  sexual orientation, gender identity, gender expression and sex characteristics (SOGIESC) and / or EUAA 

Gender Identity & sexual orientation (GGISO). There is some  training in Victims of Gender Based Violence . This is 
undertaken over a phased manner over 2025, with IPO CP being trained  in other areas to be Pact ready. 

 Dedicated  CP Beta trained trainers will increase to allow in house  training roll out to the remainder of the team. 
In house  refresher training is also undertaken by the  CP  operational training team

Balancing  dedicated 
training needs  with 

target deliveries. 

Increase number of specialised trainers  to ensure continued 
roll out of  training in 2026. Expansion of newly formed 

foccussed/  thematic LGBTIQ+ team in Case Processing, to 
review guidance/SOPS etc. 

Q3 - Q4 2026 - all  
caseworkers  fully 
trained in relevant  

EUAA  modules. 

8.6

On a phased basis, the training will be provided 
to all case workers. In

addition, Gender, Gender Identity, and Sexual 
Orientation (GGISO) training is

undertaken in conjunction with European Union 
Agency for Asylum (EUAA)

guidelines to align with European standards. A 
component of the training will

focus on intersectionality, acknowledging how 
LGBTIQ+ status interacts with

other vulnerabilities, such as race, ethnicity, and 
trauma history, to ensure

comprehensive and nuanced decision-making.

Department of Justice, Home 
Affairs and Migration

International Protection
Office

in-progress

 IPO Case processing(CP)  decision markers  are being  trained up  in EUAA  sexual orientation, gender identity, 
gender expression and sex characteristics (SOGIESC) and / or EUAA Gender Identity & sexual orientation (GGISO). 
There is some  training in Victims of Gender Based Violence . This is undertaken over a phased manner over 2025, 

with IPO CP being trained  in other areas to be Pact ready.Dedicated  CP Beta trained trainers will increase to 
allow in house  training roll out to the remainder of the team. In house  refresher training is also undertaken by 

the  CP  operational training team

Balancing  dedicated 
training needs  with 

target deliveries. 
Continued roll out of  training in 2026.

Q3 - Q4 2026 - all  
caseworkers  fully 
trained in relevant  

EUAA  modules. 

8.7

IPO quality assurance audit focusing on LGBTIQ+ 
asylum claims to be

undertaken by the IPO in conjunction with the 
United Nations High

Commissioner for Refugees (UNHCR)- ongoing 
with 2025 review completed

by Q4.

Department of Justice, Home 
Affairs and Migration

International Protection
Office

in-progress Intention to conduct it in Q4, subject to the availability of the UNHRC. None Completion of review
2025 review completed 

by Q4

9.1

Training provided to those working in Domestic 
Sexual and Gender Based

Violence (DSGBV) support services includes an 
understanding of the

dynamics where domestic abuse and/or sexual 
violence occurs within same-sex

relationships.

Department of Justice, Home 
Affairs and Migration

Cuan
in-progress

Cuan in collaboration with the HSE, made provisions for Cuan funded service providers to have access to training 
availble on the HSeLanD training platform. LGBT+ Awareness and Inclusion training is available to all Cuan funded 

services on HSeLanD. Cuan funded Service 'One Stop Shop Cork' in partnership with Gay Project is piloting a 
reachOUT programme of research on prevelance and referral pathways for Intimate Partner Violence in gay and 

bisexual men's relationships.

The development and 
implementation of 
National Standards 

across the DSGBV sector 
is in the pre-development 

stage of data and 
evidence gathering to 

support the development 
of  DSGBV services. 

Continue to build on Cuan's data and monitoring capacity to 
inform Standards development, including training mapping 

for the DSBGV sector.
Ongoing 

9.2

Cuan will deliver three-year public awareness 
campaign strategy which will

include diversity plans for audiences including 
the LGBTIQ+ community. The

agency’s current live public awareness campaign 
‘Hardest Stories’ features

a LGBTIQ+ story and is being disseminated on 
national radio and across

dedicated LGBTIQ+ media channels. This will be 
followed later in the year by

the ‘Let’s Have the Consent Conversation’ 
campaign which features a same-sex

couple as part of its TV campaign and in other 
messaging. Inclusion and

representation of the LGBTIQ+ community will 
continue to play a role in

Cuan’s campaign work going forward.

Department of Justice, Home 
Affairs and Migration

Cuan
in-progress Cuan's 'Hardest Stories' campaign has completed a second burst across national radio, TV and multimedia. 

A further burst of the 'Let's Have the Consent Conversation' 
is scheduled for later in 2025. Targeting and localisation of 
these campaigns for specific audiences, including LGBTIQ+ 

will continue to play a role in Cuan's campaign delivery going 
forward.  

Ongoing

The bullying of LGBTIQ+ young 
people in schools is prevented 

and addressed.
7

Appropriate policies and 
practices are in place and 

being implemented to protect 
the safety of the LGBTIQ+ 

community

Develop and implement policies and practices to protect 
the safety of LGBTIQ+ International Protection Applicants

8

Support the implementation of the Third
National DSGBV Strategy in a manner that

addresses the specific vulnerabilities of
LGBTIQ+ people.

9

   
     

   
    

   
 

Through implementation of Cineáltas: Action Plan on 
Bullying, help to ensure that bullying behaviour is 

prevented and addressed, and that equality, inclusion, 
diversity and wellbeing is promoted in our schools.



10
Develop tools to better support those working in the night

time economy to be able to call out LGBTIQ+ phobic 
behaviour

10.1

Review current safety training courses, initiatives 
and campaigns to support those working in the 

night-time economy in addressing LGBTIQ+ -
phobic behaviour in a safe manner.  On 

completion of the review, a set of findings and 
recommendations will be presented to the Night-
Time Economy Implementation Group to further 

this action.

The Department of Culture, 
Communications and Sport

in-progress Desk based exercise is underway to review existing training initiatives none 

work with the 9 NTE Advisors, relevant IG members (GUTN, 
HSE, DOJ) and other key Stakeholders to review  the list of 

current safety and training courses, with a view to 
developing initiatives and campaigns to support those 

working in the NTE in addressing LGBTIQ + phobic behaviour 
in a safe manner. 

Q3-Q4, 2026

11
Equality proof homeless assessment process.

11.1

Carry out a review of the homeless assessment 
process by Q4 2025 with the purpose of equality 

proofing the assessment. Where actions are 
identified through this review, seek to address 

these in the Homeless Action Plan for the Dublin 
Region.

Department of Housing,
Local Government and

Heritage
Dublin Region Homeless

Executive

in-progress
The process to undertake an equality and human rights review of the Local Authority Homeless Assessment has 

progressed and should be completed in October/November. To date it has involved: review of relevant literature; 
interviews with relevant staff from the local authorities involved; and interviews with two NGOs. 

None

To complete the process, an engagement with the Pathway 
Accommodation & Support System (PASS) is envisaged and 

an engagement with service users from the identified groups 
if an appropriate format can be secured. Following this a 
report will be prepared on the review findings and actions 

recommended to address any issues 

Q4, 2025

12
Building on the National Transport Authority’s (NTA) 

Consolidated Contact Centre (CCC) which commenced 
operations in 2024, data to be collected on discrimination 

and public safety complaints.

12.1

Data captured across public transport services 
via the NTA’s Customer Relationship 

Management (CRM) system - TalkDesk post 
onboarding in Q2. 2025.  Will include data from 

Bus Eireann, Irish Rail, Dublin Bus, Go-ahead 
Ireland and Luas. Reports will specify the number 

of complaints/interactions recorded regarding 
discrimination and/or safety on public transport. 
First report in Q1 2026 from data compiled over 
previous six months.  Thereafter on a quarterly 

basis.

Department of Transport
National Transport

Authority
delayed

The NTA had to complete signifcant work with a number of teams within the NTA and Capita to make changes to 
the CRM and processes to record the data required. They are aiming to have this recorded from mid-January 2026 

onwards. Hence, they will be able to report on it after that.

Both the DPO of Capita 
and the NTA did not 
permit the NTA to 

capture the information 
as planned due to GDPR 

compliance and 
confidentiality. 

It has been decided that the NTA will capture the 
information without capturing any identifying customer 

details. Based on this, Capita is now making changes in the 
CRM to record this information. Capita will then make 

changes to the processes, SOPS, training material and retain 
the agents on this. Once this is done, an official Change 

Request will be put in place and signed off.  

Data from H1 of 2026 
may be able to be 

reported to the 
Department in H2 of 

2026. Any formal 
publication/report is on 

hold.

13
Provide travel advice and information for Irish citizens 

when travelling abroad, particularly to countries where 
laws and attitudes to LGBTIQ+ issues may affect safety 

and ease of travel.

13.1

Regular revision of travel advice to ensure up to 
date guidance available for Irish citizens 

travelling abroad, particularly to countries where 
laws and attitudes to LGBTIQ+ issues may affect 

safety and ease of travel.

Department of Foreign Affairs and 
Trade

complete

DFAT has a dedicated travel advice page for LGBTIQ+ travellers (LGBTIQ+ | Travel | Department of Foreign Affairs 
| Ireland.ie) in place. 

Important to note that all of our travel advice is reviewed regularly and updated based on consultation with our 
Embassies and Consulates on the ground, the relevant local authorities in each country, and our international 

partners, together with our domestic partners where appropriate. 

Regular review and updating, where necessary. Dec-24

   
     

    
     



Strategic Objective No. Actions No. KPIs/Deliverables Responsible 
Department, Agency

Status Progress Made Barriers Identified Proposed next steps
Completion date 

Please revise where 
applicable

14.1

Ensure mental health services are responsive to 
the needs of

LGBTIQ+ people, including LGBTIQ+ young people, 
in line with the

recommendations of the Being LGBTQI+ in Ireland 
report and the

implementation of Sharing the Vision and 
Connecting for Life. Invest in

enhanced support in rural areas. 

Health Service Executive in-progress

A guidance document for staff working in Mental Health Services on the Care and Treatment of 
LGBTQIA+ People developed by the Mental Health Commission (MHC) was launched June 6th. The 

document has been widely disseminated and promoted within the HSE from June 2025 
N/A

Work will continue to maximise the delivery of diverse and culturally 
competent mental health supports throughout all services (training 

promotion and development)
New Operating Guidelines for General Adult Mental Health Teams are in 

development. These guidelines will a section on LGBTIQA+ section,
Continue to engage with Belong To on service level agreements for 2026.

HSE Child and Youth Mental Health Action Plan - continue to prioritise 
the needs of priority groups and those most socially marginalised and to 
work with key stakeholders to prioritise the mental health needs of these 

priority groups including the LGBTQ+ Community. 

Q4 2026

14.2

Ongoing training for health professionals, including 
mental health professionals, is provided to address 

the specific needs of LGBTIQ+ people. Increase 
uptake of relevant training of MH staff by 50% year 

on year from existing baseline.

Health Service Executive in-progress

Training provision
The HSE continues to develop and promote training programmes related to LGBTIQ+ topics. 

Jan June completions for training courses
- An Introduction to Transgender Awareness in Healthcare (HSELanD) - 752 completions

- LGBT+ Awareness and Inclusion: the basics (HSELanD) - 1809 completions
- LGBT+ Awareness Training (SECH) - 10 sessions (in person and virtual) took place with 280 

participants. The Train the Trainer manual is currently being reviewed and updated. 
A new e-learning programme "HSE Pronoun Awareness Training" was developed in collaboration 

with community and voluntary sector. This e-learning module aims to provide guidance and 
support to healthcare staff in the use of pronouns to create LGBTIQ+ inclusive services. The 

training was launched on HSELanD June 30th.

A new eLearning programme, ‘Practical Guidance for LGBTQIA+ Mental Health Care’, is now 
available on HSeLanD for all staff working in mental health services.

Developed by the Mental Health Commission, this 30-minute programme aims to support staff in 
delivering more inclusive, respectful and equitable care to LGBTQIA+ people accessing mental 

health services. It provides practical advice to help learners implement key aspects of the Mental 
Health Commission’s guidance and assess their services against it. 

Limited capacity for in person 
training due to HSE training 

restrictions

The HSE will continue to identify, develop and promote training 
programmes and educational resources related to LGBTIQ+ topics. 
LGBTIQ+ related HSELanD courses to be reviewed in line with the 

HSELanD course governance policy.

Ongoing

15.1

The Model of Care for sexual health services will 
determine how best to deliver services across 
Ireland, with the aim of improving HIV and STI 

prevention, diagnosis, treatment and access and 
availability of sexual health clinical care.

Health Service Executive in-progress Work has commenced on initial chapters.  N/A Expert Advisory Group to be established. Q4 2026

15.2
The Irish National Survey of Sexual health (INISH) 
will include questions on sexual orientation and 

gender identity.
Health Service Executive in-progress Survey instrument being piloted. N/A Survey to be edited as per pilot feedback Q4 2026

15.3

European MSM Internet Survey (EMIS)2024 will 
provide data on mental health, behaviour, risk-

taking, testing and STI knowledge, amongst other 
variables on men who have sex with men and 

transgender people. 

Health Service Executive in-progress Data is being analysed.
Data transfer from Maastricht 

University was delayed by several 
months. 

Complete data analysis in December.  Q4 2025

15.4
Sexual health social media campaigns, resources, 
information and training will maintain a LGBTIQ+ 

inclusive approach. 
Health Service Executive in-progress

Sexual Wellbeing social media campaign, the Foundation Programme in Sexual Health Promotion 
are LGBTI+ inclusive. 

N/A
Sexual Wellbeing Social media campaign to be revised with new agency.  

LGBTIQ+ inclusive approach to be maintained.
Ongoing 2024-2026

15.5 A new campaign to address HIV Stigma will be 
developed 

Health Service Executive complete
Stigma campaign launched in Q1 with second wave launched in Q2 during Pride.  Campaign 

features LGBTI+ people.
N/A Campaign to be evaluated. Q2 2025

15.6

Ensure adequate resources for PREP and HIV 
prevention more widely. Targets:

[Home STI testing:
Target: 10,000 home STI test kits dispatched per 

month (30,000 per quarter, 120,000 annually) and 
Target: 75% of home STI test kits returned to the 

lab for processing]
[PREP: Targets from Q3, 2025

Target: 7,000 individuals approved for free PrEP 
per quarter; Target: 4,500 individuals received free 
PrEP per quarter; and Target: 500 new PrEP users 

per quarter]

Health Service Executive in-progress

STI Home Testing Q1 32,636 kits dispatched. Return rate of 75%.   Q2 32,025 kits dispatched. 
Return rate of 77%.  PrEP Q1 7,244 individuals approved for PrEP. 4,392 had a prescription filled.  
415 new PrEP users.   Q2 7539 individuals approved for PrEP.  4727 had a prescription filled.  519 

new PrEP users. 

N/A 5/7 PrEP posts recruited.  Remaining 2 to be recruited by year end.  
Targets per quarter, 
and annually. PREP 

targets from Q3, 2025

16.1
An updated clinical model of care for gender 

healthcare services for adults and young people, in 
line with best available evidence, is developed.

Health Service Executive in-progress

Royal College of Physicians of Ireland (RCPI) Clinical Advisory Group Established, chair Assigned, 
and first meeting held

Working Group memebership currently being filled to include ~6 Patient representatives
Following discussion with HSE Patient and Service User Engagement (PSUE) office, and social 

inclusion deivisions, two in-depth, externally facilitated, sessions (totalling ~8hours) held with a 
number of advocacy groups and interest holders. Faciltators report will shortly be provided to the 

programme and will inform design of interest holder engagement process.
Evidence base review underway with the first part being at risk of bias asssesment stage, the 

second at screening stage

Extensive amount of Briefings, 
representations, PQs etc received 

by the programme. The volume 
and time consuming nature of 
which, significantly impacts on 

the ability of programme team to 
progress core workstreams

High political and societal interest 
requires a significant amount of 
additional time spent ensuring 

veracity of all information

Convene working group
Receive report from facilitator on engagement methodologies

Devise interest holder engagement processes
Q4 2026

16.2

The clinical model of care for gender healthcare 
services will consider the issue of self-medication 
and provide guidance and advice on this issue to 

transgender, non-binary and gender non-
conforming people and their healthcare providers.

Health Service Executive in-progress Initial Dialogue begun with interest holders
Communicating with hard-to-

reach groups
Convene Clinical Advisory Group Q4 2026

17.1

A national clinical guideline for medical, nursing 
and health and social care

professionals delivering paediatric care to infants, 
children and young people

with differences in sexual development/variations 
of sex characteristics will

be developed and published by Q2, 2026. This 
process will be guided by

best evidence and stakeholder engagement, 
inclusive of service users, their

families and healthcare teams delivering care.

Health Service Executive in-progress Recruitment underway for Clinical Lead for Paediatrics 
Clinical lead post previously 

unfilled, which delayed initiation
Recruitment to be completed Q3 and stakeholder group to be identified Q2 2026

17.2 Review the Being LGBTI+ in Ireland Intersex Sub-
report and agree on the recommendations.

Health Service Executive complete Being LGBTIQ+ in Ireland Intersex subreport - recommendations agreed and report  launched N/A N/A Q2 2025

17.3

Prioritise recommendations and develop 
implementation plan in collaboration with people 

who have variations in sex characteristics / 
intersex community.

Health Service Executive in-progress Recommendations have been reviewed  and agreed- priorities to be identified for Q4 N/A
HSE to engage with members of the intersex community to develop 

implementation plan
Q4 2025

18 Better understand drug use among LGBTIQ+ 
young people. 

18.1
Research is conducted on the drug use amongst 
young LGBTIQ+ people to assess rates of use and 

association with health outcomes.

Department of Health 
in-progress Procurement being finalised Procurement Sign contracts and commence Q4 2025

19 Map support services available to LGBTIQ+ 
parents and parents of LGBTIQ+ children

19.1

Support services available to LGBTIQ+ parents and 
parents of LGBTIQ+ children are included in a 

wider national mapping of Tusla Parenting Support 
Services being conducted by Tusla and   The 

Department of Children, Disability and Equality.

Department of Children, 
Disability and Equality in-progress

DCEDIY is continuing to work with Tusla on a national mapping of Tusla funded parenting support 
services, with a view to creating a geo spatial map which can be used by parents, practitioners, 

DCEDIY & Tusla to better signpost these services to all parents. 

Tusla PPFS and commissioned services have entered the Parenting Support Services they are 
providing in Part B of their SLAs on the Tusla Portal, fully capturing the diverse range of parenting 
supports, both universal and targeted, available nationally through Tusla and their commissioned 

services. 

Parenting Support Services 
delivered by Tusla staff have not 
been included in the Tusla Portal. 

Tusla is developing an internal 
process to gather this information

DCDE will be following up with Tusla to share a report on their funded 
parenting support services at end of Q3. 

DCDE Analytics Unit will use this data to build a geo spatial map of 
available Tusla funded parenting supports nationally. DCDE will begin 
discussion with HSE about adding their parenting supports into the 

mapping project. 

Q4 2025

20.1

Health services and their staff are better equipped 
to respond to the specific needs of the LGBTIQ+ 

community [survey to analyse impact on perceived 
knowledge and confidence for healthcare staff 

conducted by Q4 2026. Compare to 2023 survey 
capturing baseline data]

Health Service Executive in-progress HSE continues to promote LGBTIQ+ training modules and identify gaps in training needs  N/A
HSE National Social Inclusion Office to develop training and educational 

resources to respond to identified gaps.
Q4 2026

20.2
Ensure HSE complaint process “Your Service Your 
Say” is accessible to and inclusive of the LGBTIQ+ 

community.
Health Service Executive in-progress

HSE National Social Inclusion Office has linked with Your Service Your Say office to request 
information on data collection

N/A
HSE National Social Inclusion Office to continue to engage with the Your 

Service Your Say office to identify LGBTIQ+ needs
Q4 2026

20.3
Induction training which is LGBTIQ+ inclusive is 

provided to all HSE staff upon commencement of 
employment.

Health Service Executive in-progress
Links to HSE National Social Inclusion Office's training page are incorporated in the Corporate 
Induction programme - this includes links to all LGBTIQ+ training modules currently available.

N/A
HSE National Social Inclusion Office to continue to engage with Human 

Resources Department to update LGBTIQ+ training and materials 
available as part of the Induction Process. 

Q4 2025

21.1
Explore Continuous Professional Development 

accreditation for LGBTIQ+ Training modules aimed 
at healthcare staff.

Health Service Executive in-progress
CPD accrediation has been explored for the HSE Pronoun Awareness Programme - waiting on 

feedback from accrediation body. CPD accreditation to be explored for new training developments 
N/A

CPD accreditation to be explored for any new LGBTIQ+ training 
development 

Q4 2026

21.2

A programme of training for professionals working 
with older LGBTIQ+ people is supported to ensure 

inclusive care that meets their needs. Targets 
established by Q3 2025.

Health Service Executive in-progress

120 Health and Social Care Professionals (HSCP) attended annual Pride Health care Conference, 
66 HSCP's trained at Q1 & Q2 Champions Training Events 

Limited capacity for in person 
training due to HSE training 

restrictions -  impacting uptake of 
events

Resulted in cancellation of two 
workshops in partnership with 

HSE Health Promotion and 
Improvement officer in North 

Dublin

Mix of online and in person events to ensure options for attendance, 
Partnership with  other organisations to drive attendance (i.e work with 

CORU on regional events)
7 further LGBT Champions Training events planned for Q3 & 4
LGBT Champions National Network Event to take place 01/10

2 Regional Presentations planned for Cavan & Donegal 
2 Webinars planned  for Nov 2025

Q4, 2026 (Targets 
established by Q3, 

2025)

Pillar 2 - Health and Wellbeing

LGBTIQ+ people’s health and 
wellbeing is improved through 

improved investment in and access 
to services, particularly in rural areas 

An inclusive environment is in place 
for LGBTIQ+ people within health 

and social care settings. 

21 Provide inclusive care for older LGBTIQ+ 
people  

Invest in mental health services with a view 
to improving access which includes tailored 
and specific supports for LGBTIQ+ people, 

including young LGBTIQ+ people.

14

Maintain an LGBTI+ inclusive approach to the 
roll-out of the National Sexual Health 
Strategy.  [Implementation to be co-

ordinated with that of the Second National 
Sexual Health Strategy, once published, co-

ordinating with Department of Health policy 
leads and the HSE Sexual Health 

Programme].

15

Improve the provision of transgender 
healthcare for adults and young people. 

16

17 Address the healthcare needs of people who 
have variations in sex characteristics.

Provide tailored, specialist and specific 
healthcare supports that recognise the 

specific needs of different cohorts of the 
LGBTQI+ community.

20



Strategic Objective No. Actions No. KPIs/Deliverables Responsible Department, Agency Status Progress Made Barriers Identified Proposed next steps
Completion date 

Please revise where 
applicable

22.1

Consultation with LGBTIQ+ communities  on all 
Government strategies and policies that have 
the potential to impact their lives, including 

with children and young people is conducted.

Department of Children, Disability 
and Equality

in-progress

As part of all consultations in which the National Participation Office support 
departments to consult with children and young people,  national LGBTIQ+ 

organisations  receive a request to nominate children and young people for the 
consultation 

DCDE does not ask children/anyone to self declare their 
membership of a particular community so its not always 

possible to capture representation from the LGBTIQ+ 
community. When participants are  nominated by a 

national LGBTIQ+ support organisation, or by any other 
organisations, the nomination is recorded.  

Nominations are not always received from LGBTIQ+ 
organisations

Ongoing 

22.2 Facilitate LGBTIQ+ representation in Young 
Ireland’s Governance Structures by Q2, 2025.

Department of Children, Disability 
and Equality

complete LGBTIQ+ people are represented on Young Ireland's governance structures. n/a n/a Q2 2025

22.3

The implementation of Opportunities for 
Youth: National Strategy for Youth Work and 
Related Services  2024 – 2028  will address the 

needs of LGBTIQ+ young people.

Department of Education and Youth in-progress

Opportunities for Youth: National Strategy for Youth Work and Related Services 
2024-2028 will establish the National Youth Sector Reference Group by Q4 2025. 

The purpose of this group is to provide a balanced and transparent input from 
across the wider youth sector into national decision-making. The group will include 
representatives from national youth organisations, youth work experts, and young 

people themselves. This group will aim to ensure that the voices of 
underrepresented/marginalised young people, including LGBTIQ+ young people, 

are included.

n/a 
Identification of relevant stakeholders to 

participate in the Reference Group. 
Ongoing

23

Continue to work to make Government funded child 
and youth participative structures inclusive of all 

children and young people including those who are 
LGBTIQ+.

23.1

Comhairle na nÓg and the National Youth 
Assembly engagement with LGBTIQ+ support 

organisations will ensure the ongoing 
membership and engagement of LGBTIQ+ 
young people in participation structures.

Department of Children, Disability 
and Equality

in-progress
As part of the call out for the National Youth Assembly of Ireland and guest 

delegate call outs for each Assembly,  National LGBTIQ+ organisations  receive a 
request to nominate children and young people to participate

DCDE does not ask children/anyone to self 
declare their membership of a particular 

community, so it is not always possible to capture 
representation from the LGBTIQ+ community. When 

participants are  nominated by a national 
LGBTIQ+ support organisation, or by any other 

organisations, the nomination is recorded.  

Ongoing

24.1 Updates to be published within a month of 
their due date. 

 Department of Children, Disability 
and Equality to

monitor compliance / 
NLIS II Steering

Committee

in-progress

A new reporting template for NLIS II has been drafted and is available on HIVE for 
Departments and selected Agencies to input their updates. LGBTIQ+ Inclusion 

pages are now live on the gov.ie website. http://www.gov.ie/en/department-of-
children-disability-and-equality/campaigns/lgbtiq+-inclusion/

The reporting template needs to be updated in a timely 
manner and it also requires to be formatted prior to 

publication.

Once reporting is finalised for the first six 
month period, the report will be published.

Within a month of due 
date

24.2
New Steering Committee terms of reference 
and operational arrangements circulated and 

agreed.

Department of Children, Disability 
and Equality

NLIS II Steering
Committee

delayed Terms of reference drafted and expected to be agreed in Q4 2025.

NLIS II was launched in June 2025. Committee 
memberships were subsequently reviewed and finalised 
in September 2025. This has delayed the finalisation and 

agreement of the TOR.

Draft TOR to be shared ahead of first 
Steering Committee.

Q4 2025

25

Departments and Agencies to consider the 
introduction of a ‘joined up’ reporting system for the 

reporting needed in compliance with the Public 
Sector Equality and Human Rights Duty (where 

applicable), insofar as the human rights and equality 
needs of LGBTIQ+ people are concerned, and that 

required under the present strategy; such a reporting 
system would help to make transparent how the 

issue of intersectionality was being addressed at the 
level of the individual organisation.

25.1

The Department of Children, Disability and 
Equality to develop a template for reporting, 

which would be made available to all 
Departments/ Agencies.

Department of Children, Disabilty 
and Equality not started

Internal discussion to take place on how 
best to capture compliance with Public 

Sector Duty in reporting.
Q4 2025

26.1

LGBTIQ+ Individuals who fall within SICAP’s 
core Target Groups will receive one-to-one 
social inclusion and employment activation 

supports, with the number of LGBTIQ+ specific 
actions increasing from 18 in the previous 

programme to 25 over the lifetime of SICAP 
2024 -2028.

Department of Rural and 
Community Development and the 

Gaeltacht
in-progress

42 actions on LGBTQI+ supports in 2025 to date, including capacity supports to 
establish new LGBTQI+ community groups, link existing groups in with local social 

and civic infrastructure and provision of wellbeing supports to LGBTQI+ community 
members


No particular barriers identified at present.
SICAP programme implementers will 
continue to engage with and support 

LGBTQI+ Individuals
Annually

26.2

Over the lifetime of the current SICAP 
Programme (2024 – 2028), SICAP will provide 
capacity and/or financial supports to LGBTQI+ 
groups increasing the total number of LGBTQI+ 

Local Community Groups supported from 20 
LCGs to 30 LCGs. 

Department of Rural and 
Community Development and the 

Gaeltacht
in-progress

To date in 2025, 14 LCGs have received financial supports under SICAP, totalling 
€4,052.


Most commonly identified barrier is lack of experience 
within Local Community Groups in engaging with civic 

structures or organisational governance. As such, 
supports are focused more on enhancing capacity and 

networking in these instances, rather than issuing 
financial supports for which there is limited capacity to 

action.

SICAP programme implementers are 
continuing to engage with and support 

LGBTQI+ Community Groups
Annually

26.3

Over the lifetime of SICAP 2024-2028, SICAP 
will provide capacity and/or financial supports 
to LGBTIQ+ Social Enterprises, increasing the 

number of LGBTIQ+ Social Enterprises 
supported from none in the previous 

programme to 5 over the lifetime of SICAP 
2024-2028.

Department of Rural and 
Community Development and the 

Gaeltacht
in-progress

To date in 2025, 1 LGBTQI+ themed Social Enterprise has received capacity 
building supports under SICAP. To date, no grant funding has been issued to 

LGBTQI+ themed Social Enteprises




Limited number of Social Enterprises with an LGBTQI+ 
theme in the first instance


Similar to LCGs, capacity building and other 'soft' 
supports is the primary focus currently.

SICAP programme implementers will 
continue to work with LGBTQI+ groups 
and SEs, with a view to increasing the 

number of active SEs over the lifetime of 
the programme

Annually

26.4

SICAP programme implementers will support 
local community actions to combat prejudice 

and discrimination and promote LGBTQI+ 
equality, increasing community collaborations 

from 11 collaborations across the previous 
programme to 15 collaborations across SICAP 

2024 - 2028.

Department of Rural and 
Community Development and the 

Gaeltacht
in-progress

4 collaborations have taken place in 2025 to date:
SICAP Programme Implementers have supported PRIDE events in Offaly, 

Connemara and elsewhere
Laois Partnership Company has supported establishment of the Portlaoise Board 
Games Initiative, which focuses on bringing individuals from diverse backgrounds 

together, including LGBTQI+ community members
Empower Local Development Company has arranged for group Art Therapy to be 

provided to 19 International Protection Applicants who identify as LGBTQI+

No particular barriers identified at present.

Programme implementers continue to engage regularly 

with other agencies on collaborations at local level.

SICAP programme implementers will 
continue to work collaboratively on 

interagency approaches to supporting 
LGBTQI+ community and combating 

discrimination at local level

Annually

27

Engage with existing networks within the agriculture 
sector to promote LGBTIQ+ inclusion and to combat 

rural isolation. 27.1

At least one call for projects per year, with 
multiple projects being awarded from each call. 
The number of projects will be determined, on 

an annual basis, based on the budget allocated. 

Department of Agriculture, Food 
and the Marine

in-progress
Open call for Farm Safety Health & Wellbeing Projects. Theme C - Improving 

Farmers Mental Health and Wellbeing. Number of topics, including LGBTI+ supprts 
in the farming community. 

No specific proposals in relation to LGBTQI+ None of the 
proposals focused specifially on rural isolation, but 

many included it as one of the aims, themes and 
benefits of the projects. 

Build feedback on proposals into next call. Annually

28.1

Updated Senior Cycle SPHE curriculum which is 
inclusive of LGBTIQ+ identities and is age- and 
stage-appropriate is introduced in schools on a 

phased basis from 2024-2027. 

Department of Education and Youth complete

Circular 0012/2025: Amendments to the Social Education Leaving Certificate 
Applied (LCA) Module Descriptor for the 2025/2026 school year was published on 

23 January 2025. The updated SC SPHE curriculum is being introduced in 
September 2025 for those entering Leaving Certificate Applied, replacing two 

modules within LCA Social Education. Post-Primary schools have until September 
2027 to introduce the specification for other Leaving Certificate students, to 

accommodate the necessary planning and preparatory work.

On a phased basis from 
2024-2027

28.2

A new Wellbeing specification for Primary, 
including SPHE, aimed at fostering inclusive 

learning environments based on human rights, 
equality, and anti-discrimination principles is to 

be finalised and published in 2025.

Department of Education and Youth complete

The principle of ‘Inclusive education and diversity’ is included in the Primary 
Curriculum Framework 2023 which includes fostering a culture of human rights, 

equity, and social justice by challenging bias, promoting empathy and respect, and 
valuing the diversity of all learners. On 22 September 2025, the new primary 

curriculum specifications were launched, completing the redevelopment of the 
primary curriculum. Among these is the new Wellbeing specification, which 

incorporates SPHE. Within this area of learning, children will develop an 
appreciation of their own identity and that of others; recognise and affirm 

diversity; explore the influence of gender stereotypes; and learn to identify and 
challenge discrimination and bullying—including homophobic and transphobic 

bullying

Q3 2025

28.3
Where inclusivity training is provided for 

teachers, the change in awareness of inclusivity 
issues will be assessed post training. 

Department of Education and Youth in-progress
In all professional learning experiences provided by Oide, an evaluation of a change 

in awareness in inclusivity is included through reflection and discussion
n/a 

This strategy and action plan has not been 
explicitly mentioned in post-primary PLE ( 
although it's aims and vision are evident). 

This is a consideration for future 
professional learning experiences design.  

Ongoing

29
Facilitate engagement with the student voice on 

LGBTI+ awareness raising and issues within the third 
level sector.

29.1

Bring about focused discussion on LGBTI+ 
issues and awareness raising between the 

Union of Students of Ireland and the Higher 
Education Authority's National Committee for 

Equality, Diversity and Inclusion.

Department of Further and Higher 
Education, Research, Innovation and 

Science
in-progress

We will be bringing this to the National Committee for EDI at their next meeting in 
October for their consideration. 

No barriers identified.
Our suggestion will be to facilitate a 

discussion meeting between a subgroup of 
the Committee and AMLÉ before year end.

Q4 2025

30.1
Dedicated funding is provided to sports 

organisations to support the inclusion of 
LGBTIQ+ people in sport.

Department of Culture, 
Communications and Sport     Sport 

Ireland
in-progress

Dormant Accounts funding is made available to the sector via a dedicated EDI 
stream. In 2024 €2 million was administered via this fund with €1.5 allocated to 
over 30 National Governing Bodies and €500k being allocated to 25 Local Sports 
Partnerships. A number of these organisations applied for funding specifically for 

LGBTIQ+ initiatives that included inclusive sport programmes, training courses and 
LGBTIQ+ events. The allocation of funding to specific programmes is at the 

discretion of the National Governing Body or Local Sports Partnership and these 
initiatives run throughout the year. 

n/a 
Funding applications for 2025 dormant 

account
Ongoing

30.2

With a view to carrying out an impact 
assessment as part of the second Action Plan, 
carry out a review of the rollout of LGBTIQ+ 
friendly policies across National Governing 
Bodies of Sport following the publication of 

Sport Ireland’s Guidance Document on 
Transgender and Non-Binary Inclusion in Sport. 

Sport Ireland in-progress

Sport Ireland acknowledges that the delivery date for this action is Q4 2026. As 
such, Sport Ireland continues to support the sector to develop policies for their 

sport. In Q1 and Q2 this year Sport Ireland ran two in person workshops to 
facilitate the National Governing Bodies of Sport to research, design and publish 
their own policy on Transgender and Non-Binary Inclusion in their Sport. These 

workshops allowed organisations to share their challenges, experiences and 
recommendations as different NGBs were at different stages of the 

implementation process. Since the conclusion of both workshops Sport Ireland has 
been providing direct guidance and support to different NGBs as required. As part 

of this support and at the request of some NGBs Sport Ireland ran two online 
LGBTIQ+ training workshops, delivered by ShoutOut. 

n/a 
We will be bringing this to the National 

Committee for EDI at their next meeting in 
October for their consideration. 

Initial review by Q4 
2026

31.1
An international conference to celebrate the 

10th anniversary of marriage equality in Ireland 
is conducted in May 2025.

Department of Children, Disability 
and Equality

complete

The Department supported the organisation of the 'Marraige Referendum +10 
Conference - Defending Freedoms. Advancing Human Rights', a conference to mark 

the tenth anniversary of Ireland's Marraige Equality Referendum. Minister Foley 
provided the opening address.

May 2025

31.2

Set up of cultural LGBTIQ+ Think-Tank across 
National Cultural Institutions and similar 
cultural agencies to pool knowledge and 

resources in this area, providing support and 
guidance.

Department of Culture, 
Communications and Sport     

in-progress
Think tank establised with National cultural Institutions held in April. Findings 

circulated.
Need for views of LGBTQ+ community 

Follow up Think Tank to be held with NCI's 
and invited members of LGBTQ+ 

community for participation.
Q4, 2025

31.3

Funding established for National Cultural 
Institutions to promote new LGBTIQ+ Artists, 

and/or promote positive visibility of such 
artists already in their collection.

Department of Culture, 
Communications and Sport     

not started
Not establised at this stage. 2nd Think Tank discussion needs to be completed in 

late October before need for funding established.
n/a 

Follow up meeting on 23 October to be 
held among NCI's and LGBTQ+ 

Organisations.
Q2 2026

30

Continue to support sports organisations to foster 
LGBTIQ+ inclusive environments by building capacity 

across the sport sector and providing initiatives to 
welcome LGBTIQ+ people into sport at all levels. 

Policies aimed at fostering a culture of 
LGBTIQ+ inclusion are developed and being 

implemented

Pillar 3 - Participation and Inclusion

Deliver inclusivity and capacity building supports to 
individuals and local community groups and Social 

Enterprises with an LGBTIQ+ focus, through the Social 
Inclusion and Community Activation Programme 

(SICAP).

26

Gather the views of LGBTIQ+ people when 
developing strategies and policies that impact their 
lives. This includes consultation with children and 

young people, which can be supported by Hub na nÓg 
and the National Participation Office.

22

Reforms to be made to the NLIS II quarterly reporting 
arrangements with updates published on the 

Department of Children, Disability and Equality’s 
website. The NLIS II Steering Committee will adopt a 

more strategic approach than under the previous 
strategy, focusing its regular meetings on progress 
under those key thematic areas it considers most 

deserving of review, the drafting of the annual 
report, addressing intersectionality and the 

development of the new Action Plan/successor 
Strategy.

24

Progress introduction of inclusive Social, Personal 
and Health Education / Relationships and Sexuality 

Education curricula 

28

The visibility and celebration of LGBTIQ+ 
identities is enhanced

31 Support events to promote LGBTIQ+
visibility, particularly outside of Pride.



32 Promote the visibility of LGBTIQ+ people within 
library collections.

32.1
Continue and increase the provision of services 

and materials for LGBTIQ+ people across the 
public library sector.

Department of Rural and 
Community Development and the 

Gaeltacht
in-progress

Library authorities have selection policies in place for purchasing books which 
reflect commitments to collection development representing diverse cultures, 

viewpoints, including LGBTIQ+
Resources and competing interests 

Ongoing collection development in line 
with individual library authority selection 

policies and resources 
Ongoing

33.1

Publicjobs will continue to collect equality 
monitoring data to help develop and 

implement LGBTQI+ inclusive recruitment 
practices across the public sector.  Currently 

reporting upon request, with a view to annual 
reporting. 

Department of Public Expenditure, 
Infrastructure, Public Service 

Reform and Digitalisation
in-progress

In Q1 2025, publicjobs updated its equality monitoring questions to better align 
with CSO standards, including the questions on gender identity and sexual 

orientation. A dashboard is in development to enable streamlined access and 
regular reporting, with annual reporting planned once fully operational.

publicjobs continues to promote civil and public service careers through outreach. 
In August, ED&I and L&D team members hosted a stand at the Pride at Work 

conference to engage potential candidates. In June, our CEO and staff joined Pride 
Dublin, walking under the Proud to Work for Ireland (PWIN) banner alongside 

colleagues from across the public service.
In late 2024, publicjobs ran an ED&I engagement initiative using the Inclusio 

platform to assess staff demographics and inclusion. Results showed:
•	12% of staff identified as LGBTQI+

•	Trust score: 87/100 — 17 points above the Inclusio global average
•	Belonging score: 87/100 — 9 points above the global average

These insights are informing staff training and events, and a communications plan 
is underway to share findings internally.

Remove any technical difficulties to developing the 
dashboard

A dashboard is in development to enable 
streamlined access and regular reporting, 
with annual reporting planned once fully 

operational. Publicjobs ran an ED&I 
software engagement platform, Inclusio, 

in late 2024,to better understand our staff 
demographics and our ED&I journey. This 

information has helped publicjobs in 
planning for appropriate training and 

events for staff.

Ongoing

33.2

Undertake a review of existing policies and 
procedures within the civil service and examine 
good practice across the wider public service to 
identify relevant supports that are in place, or 

that are required, to promote an LGBTQI+ 
inclusive workplace. Review undertaken and 

supports/policy identified.

Department of Public Expenditure, 
Infrastructure, Public Service 

Reform and Digitalisation
in-progress

A comprehensive review of HR policies—including those related to Equality, 
Diversity & Inclusion (ED&I)—has concluded, resulting in recommendations 
focused on modernisation, accessibility, legal compliance, and best practice. 

Phased implementation is underway. In parallel, quantitative data is being 
gathered from over 50 civil service departments and organisations to inform future 
ED&I resources and policies, supporting a more inclusive and equitable civil service.

None identified currently
Review and analyse data from the ED&I 
survey and develop actions accordingly. 

Q4 2025

33.3

Further develop and implement equity and 
inclusion awareness and training including on 

LGBTIQ + topics, in collaboration with One 
Learning (& Institute of Public Administration), 

through LGBTIQ+ focused health and well- 
being seminars, e-training and in-person 

learning. Identified training resources 
developed.

Department of Public Expenditure, 
Infrastructure, Public Service 

Reform and Digitalisation
in-progress

One Learning is currently focused on developing an enhanced ED&I offering and 
establishing a framework of suppliers who can develop and provide bespoke 

training and resources to the civil service workforce.
Resources and strategic review TBD Q2 2026

34.1

Host a series of events (online and in-person) 
across Enterprise Ireland’s network of offices. 

(3 – 4 LGBTQ+ awareness webinars or in person 
speakers by end 2026; Pride Newsletter 
delivered annually; Annual support for 

participation in Dublin Pride Parade and “local” 
parades across EI’s global footprint). 

Department of Enterprise,
Tourism and Employment

Enterprise Ireland
in-progress Coducted events in 2025 in Ireland and overseas network None identified - good progress made

Ongoing enhancement of offer via new EDI 
Lead commencing in Oct 2025

Ongoing

34.2

Carry out a communication campaign to raise 
awareness of LGBTQ+ issues. (Production of 

annual Equality, Diversity and Inclusion 
calendar; Annual communication of Equality, 

Diversity and Inclusion initiatives in late 
April/early May; Awareness events (approx. 4-

6) on different topics to be determined 
annually).

Department of Enterprise,
Tourism and Employment

Enterprise Ireland
in-progress Ongoing internal comms None identified - good progress made

Ongoing enhancement of offer via new EDI 
Lead commencing in Oct 2025

Ongoing

35

Raise awareness of the role of the Workplace 
Relations Commission in dealing with complaints of 
discrimination under the Equal Status Acts and the 

Employment Equality Acts.

35.1

The Workplace Relations Commission (WRC) 
will continue to raise awareness of their role in 

dealing with complaints of discrimination 
under the Equal Status and Employment 

Equality Acts throughout 2025.This will be 
achieved by way of promotion and information 

sharing online via Workplace Relations 
Commission social media and digital channels, 

and through in-person outreach events and 
presentations conducted by WRC Information 

and Customer Service representatives 
throughout the year.

Department of Enterprise,
Tourism and Employment

Workplace Relations
Commission

in-progress

The WRC continues to raise awareness of the referral system to the WRC regarding 
complaints under the Employment Equality Acts and the Equal Status Acts via our 
various outreach activities. Training on equality matters has also been provided to 

WRC Information Officers to further support the LGBTIQ+ community.

None

Continue to engage with stakeholders and 
create further awareness and Knowledge 
regarding the referral mechanisms to the 

WRC via our Social Media channels.

Ongoing

36.1
Mapping of Government funded LGBTIQ+ 
supports to assess provision of services is 

conducted.

Department of Children, Disability 
and Equality in-progress

An initial consultation with DCDE Data and Analytics Unit (DAU) on the use of the 
GIS system to map services funded under the LGBTIQ+ Community Services Fund 

2020-2025 took place in Q2 2025.

Following the Transfer of Functions in March 2025, the 
Unit has taken over administrative responsibility of the 
LGBTIQ+ Community Services Fund. This has placed an 

additonal burden on Unit capacity.

The Unit will resume engagement with 
DAU once the funding call process is 

complete and progress the collection of 
data to allow for the mapping process to 

take place.

Q3 2026

36.2

LGBTI+ Community Services Fund scheme is 
reviewed to align with pillars of new Strategy 

and to include funding supports for those most 
marginalised.  

Department of Children, Disability 
and Equality in-progress

The 2025 Call of the LGBTIQ+ Community Services Call launched in June 2025, 
following the publication of NLIS II. The Scheme was reviewed to align with NLIS II 

and a revised guidance note was produced.

A further review will take place ahead of 
the 2026 Call.

Q2 2025

37.1

Continued funding provided to LGBTIQ+ groups 
and projects over the lifetime of the strategy 

through Dormant Accounts Fund, with a 
minimum of 60 LGBTQI+ groups to receive 

funding by the end of the Strategy. 

Department of Rural and 
Community Development and the 

Gaeltacht
in-progress

An open call for applications for LGBTIQ+ organisations was made by the 
Department Rural and Community Development to the LCDC/LA’s in Q3 2024.  A 

large number of applications were received, 27 LGBTIQ+ projects, one proposal per 
LCDC/LA were funded over a two-year period from the Dormant Accounts Fund 

(DAF) for 2024 & 2025.  The total funding allocated over the two years was 
€407,300.20 (€274,740 in 2024 & €132,560.20 in 2025). The 27 projects funded 

are to submit progress reports in November 2025. 

Uncertainty of guaranteed funding. DAF Funding 
allocations for LGBTIQ+ community groups has 

decreased since 2024.

A new open call for applications in 2026 
will be considered if DAF for LGBTIQ+ 

community groups is allocated. DAF Action 
Plan 2026 will be published in November 

2025.

Ongoing

37.2

3-year funding will be provided to LGBTIQ+ 
projects and initiatives under the Community 

Development Pilot Programme, with outcomes 
captures via annual reporting mechanisms.

Department of Rural and 
Community Development and the 

Gaeltacht
in-progress

Fundiing of €125,000 has been provided to AMACH!LGBT CDP, yearly since 2023. 
AMACH! LGBT CDP aims to reflect equally the diversity within lesbian, gay, bisexual 

and transgender community by encouraging positive participation from the 
community. They aim to provide awareness,educational and training events and 

workshops and to support and promote a socially inclusive society.  Some progress 
to date includes: establishment of the Teach Solais LGBT+ Resource Centre and 9 
regular special interest groups, support to the LGBT+ Community in the asylum 

seeking process,and continued engagement in and the promotion of national and 
regional campaigns 

Uncertainty around a commitment to funding on a multi 
annual basis.  The rise in homophobia and transphobia 

globally is also a concern and a potential barrier. 

Continued delivery of the CDPP. Disussion 
will be required in the future with regard 
to the evaluation and future iterations of 

the CDPP.

Q4 2026

38.1

Census pilot questions on sexual orientation 
and gender identity are tested and Census 

Advisory Group recommendations for Census 
2027 reported. 

Central Statistics Office in-progress Questions tested. CAG have made recommendations. Report is in progress.
Draft memo to government seeking 

approval to include questions on the 2027 
census form.

Q3 2025

38.2

Undertake research within the framework of 
the Department’s research

priorities to address research gaps on the 
experiences of LGBTIQ+ people. (1

piece of research annually).

Department of Children, Disability 
and Equality

in-progress
Research on the impact of the use of social media on young people from LGBTIQ+ 

identities, is currently underway. Once the Research is re-established in DCDE 
further pieces of research will be identified and progressed.

TOR for Research Sub-Committee to be 
finalised and Research Committee re-

established in DCDE

1 piece of research 
annually

38.3

Review and monitor available data on attitudes 
towards diversity and consider

repeating the survey on people in Ireland’s 
attitudes towards diversity at

appropriate intervals during the lifetime of the 
Strategy (review conducted

and recommendations made by Q4 2025).

Department of Children, Disability 
and Equality

in-progress
A review of existing resources, and an options appraisal paper has been prepared. 

Next steps will be considered in Q4 2025.
n/a 

Consideration will be given to the findings 
of the options paper in Q4 2025.

Q4, 2025

                 

An enabling environment for LGBTIQ+ civil 
society organisations is fostered

Provide funding through a variety of programmes and 
funding streams to enhance services provided by 

existing LGBTIQ+ organisations nationwide, targeting 
marginalised LGBTIQ+ Individuals experiencing 

exclusion.

37

Knowledge gaps on the lived experience of 
LGBTIQ+ people in Ireland are addressed

      
  

Policies aimed at ensuring LGBTIQ+ inclusion 
in the workplace and economy are developed 

and being implemented.

38
Improve national data collection on the LGBTIQ+ 

population and their needs.

34
Further build and develop LGBTIQ+ awareness and 

inclusive practices amongst Small and Medium 
Enterprises and micro enterprises.

36
Provision of annual funding to support and develop 
the LGBTIQ+ infrastructure including supports for 

those most marginalised. 

Promote LGBTIQ+ inclusive workplaces including 
through provision of information, guidelines and 

training. 

33



Strategic Objective No. Actions No. KPIs/Deliverables Responsible Department, Agency Status Progress Made Barriers Identified Proposed next steps
Completion date 

Please revise where 
applicable

39.1 Legislation to ban conversion practices is 
enacted and commenced.

Department of Children, Disability 
and Equality

in-progress

Work on drafting the General Scheme is ongoing. Given the complex 
and sensitive nature of the proposed legislation, the Department is 

carefully considering the key policy proposals that underpin the 
legislation to ensure that individuals are protected from harmful 

Legislative proposals pose complex 
legal issues, including consitutational 

issues,that require careful 
consideration  

 Officials continue to engage with internal Legal Unit 
within DCDE and the Office of the Attorney General on 

the matter.

39.2

Research conducted on experiences of 
intersex discrimination in Ireland by Q1 

2026, with a view to examining 
protection based on sex characteristics 
in the Employment Equality and Equal 

Status Acts.

Department of Children, Disability 
and Equality

not started No progress None Work to begin on request for tender Q2 2026

39.3

Legislation to ensure that incitement to 
hatred and hate crimes against
LGBTIQ+ people are adequately 

addressed is enacted and commenced.

Department of Justice,
Home Affairs and

Migration
in-progress

The Criminal Justice (Hate Offences) Act 2024 was enacted on 29th 
October 2024 and commenced in full on 31st December 2024. The 
commitment to introduce legislation for specific hate offences has 

been met. It remains an offence to incite hatred under the 
Prohibition of Incitement to Hatred Act 1989.

Incitement to hatred provisions 
removed from the Bill in the 
Oireachtas before enactment

The Programme for Government commits to introducing 
amendments to modernise the 

Incitement to Hatred Act 1989 following engagement 
with the Joint Oireachtas Committee, in line with EU 

standards

None in PfG

39.4

Legislative basis for a scheme to 
disregard certain historic convictions 

related
to consensual sexual activity between 

men is established.

Department of Justice,
Home Affairs and

Migration
in-progress Development of legislative heads to provide for a scheme is ongoing. None identified.

Complete development of legislative heads and seek 
Government approval for drafting of primary legislation 

on this basis. 
2026

40.1

Propose high-level initiatives aimed at 
delivering an intersectional approach, for 
example periodic interaction between all 

national equality strategy steering 
committees.

Department of Children, Disability 
and Equality

– Lead (Units that lead
on the different equality

strategies)
NLIS II Steering

Committee

not started

New Women and Girls Strategy to be 
finalised and launched and The 

National Human Rights Strategy for 
Disabled People 2025-2030 just 
launched in September 2025. 

Once all equality Strategies are finalised, discussions to 
be held with Units that lead on different equality 

strategies to progress.
Q4 2025

40.2
Steering Committee to report on 

progress in first NLIS II annual report.

Department of Children, Disability 
and Equality

NLIS II Steering
Committee

not started Template for annual report to be developed and agreed. Q1 2026

41

Provide for the implementation of the 
Government decision in relation to the 

Report of the Minister for Social 
Protection on the review of the Gender 

Recognition Act. 
41.1

Outstanding recommendations from the 
Review of the Gender Recognition Act 

2015 are advanced.
Department of Social Protection in-progress

 The original heads of the bill were drafted in 2019.  Due to the 
significant time that has passed  an internal review of the draft heads 

is currently underway 
N/A

Following completition of the review the draft heads will 
need to be referred to the relevant Dáil committee for 

pre legislative scrutiny
Q3 2026

42

Set up an interdepartmental working 
group to carry out an impact 

assessment on providing legal 
recognition for those who identify as 

non-binary.

42.1

Work on the establishment of a working 
group to carry out an impact assessment 

of providing for a non-binary category 
will commence in Q1 2025.

Department of Social Protection in-progress
Review underway of feedback previously provided from Government 

Departments with a view to progressing an impact assessement. 
N/A Re-establish the IDG that was paused in 2019 Q3 2026

43.1
Legislation enacted to provide for a form 

of leave for parents who have a child 
through surrogacy.

Department of Children, Disability 
and Equality

not started No progress

Requirement for the Assisted Human 
Reproduction (Amendment) Bill to 

be in place as well as the Regulatory 
Authority to be established under 

the AHR Act 2024

Heads of Bill to be drafted Q3 2026

43.2

Consider whether amendments are 
required to relevant existing legislation, 

including the Health (Assisted Human 
Reproduction) Act 2024, the Children 
and Family Relationships Act 2015 the 

Civil Registration Act 2004 and the Irish 
Nationality and Citizenship Act 1956 and 
ensure that any such amendments are 

made in a timely manner.

Department of Health
in-progress

Formal drafting of the Health (Assisted Human Reproduction) 
(Amendment) Bill is at an advanced stage, led by the Office of 
Parliamentary Counsel, in conjunction with officials from the 

Department of Health, the Department of Justice, Home Affairs and 
Migration, and the Department of Children, Disability and Equality. 

Subject to final agreement between the three Departments and the 
Office of the Attorney General and approval by Government, it is 

intended that the published Bill will include relevant amendments to 
the Health (Assisted Human Reproduction) Act 2024 and other 

related legislation. 

N/A
Formal drafting of the Health (Assisted Human 

Reproduction) (Amendment) Bill will continue with the 
aim of it being published before the end of 2025.

Ongoing

44.1

Promote LGBTIQ+ rights in our 
multilateral work at the UN, EU and 
regional organisations such as the 

Council of Europe, the OECD and the 
OSCE.

Department of Foreign Affairs and 
Trade

in-progress

DFAT continue to promote LGBTIQ+ rights in our multilateral work, 
most recently in the context of Human Rights Council 58 and 59.

In addition, Climate Unit partnership with the Women’s Environment 
and Development Organisation (WEDO) provides support to the 
Women and Gender Constituency (WGC), an official civil society 

constituency group under the United Nations Framework Convention 
on Climate Change (UNFCCC). WGC advocate for an intersectional 

approach to climate action, and for this to embedded across UNFCCC 
processes, underscoring the effect of climate change on LGBTIQ+ 

individuals. 

We are experiencing increasing 
pushback against LGBTIQ+ rights at 

the multilateral level as part of a 
greater pushback against gender 

equality and human rights norms. 

Increased coordination with likeminded member states. 
Prioritise SOGI rights in the context of our campaign to 

be elected to the Human Rights Council in 2027-29
Ongoing

44.2

Active membership of international 
groupings and coalitions that promote 
the human rights of LGBTIQ+ persons, 
such as the Equal Rights Coalition and 
the UN LGBTI Core Group, engaging in 

the coordination of positions and 
statements as appropriate.  

Department of Foreign Affairs and 
Trade

in-progress
We continue to engage actively in these groupings, Ireland joined a 
statement in December 2024 statement on the legislative package 

targeting LGBTIQ+ persons in Georgia

Increased pushback/targeting against 
LGBTIQ+ civil society. The loss of 
engagement /cooperation with 

states whose policy positions have 
become hostile to the rights of 

LGBTIQ+ people.

continued engagement and support with the ERC, the 
UN LGBTI Core Group and the Group of Friends of the 

mandate of the expert on SOGI (which was renewed in 
July 2025)

Ongoing

44.3

Engage with human rights and civil 
society organisations working globally 

and in partner countries to promote and 
protect the rights of LGBTIQ+ people.  

Department of Foreign Affairs and 
Trade

in-progress

DFAT engage with international civil society working on LGTBIQ+ 
rights in the context of our engagement with the Equal Rights 

Coalition

DFAT and its overseas diplomatic missions advocate for the rights of 
LGBTIQ+ persons across our bilateral engagement, including by 

advocating for the decriminalisation of homosexuality where it exists 
and against its criminalisation where this is contemplated. An 

illustrative list of activities undertaken around the mission network in 
support of LGBTIQ+ rights is included as an annex. 

Increased restrictions / targeting / 
lack of funding for LGBTIQ+ civil 

society.

Continue to champion both LGBTIQ+ rights and civil 
society space / human rights defenders internationally

Ongoing

44.4

Maintain positive links with LGBTIQ+ 
members of our diaspora through 

relevant outreach and funding 
initiatives, in line with the commitments 

in the Global Island Diaspora Strategy 
that are designed to promote 

inclusiveness, tolerance and respect for 
diversity.

Department of Foreign Affairs and 
Trade

in-progress

Many organisations in receipt of Emigrant Support Programme 
funding support the LGBTIQ+ community as part of their cultural 

outreach. Details of funding provided to Sydney Queer Irish, London 
Irish LGBT Network and Vancouver Queer Irish are available online. 

Support was also provided to Irish diaspora participation in NY Pride.

Sufficient budget and resources to 
administer Emigrant Support 

Programme

There is a commitment in the Government’s current 
Diaspora Strategy (2020-2025) to support our LGBTQI 

diaspora through initiatives designed to promote 
inclusiveness, tolerance and respect for diversity. 

Consultations in relation to a new Diaspora are 
underway, with the expected launch in Q2 2026.

Ongoing

44.5
Ireland’s Presidency of the Council of the 

European Union will include efforts to 
promote and protect LGBTIQ+ rights. 

Department of Children, Disability 
and Equality

in-progress
Ireland has consistently recognised the importance of protection and 

promotion of LGBTQI+ rights in planning for Ireland's high-level 
Presidency programme to date. 

Progress made by the Danish and 
Cypriot Presidency will continue to 

inform the planning for the final 
Presidency programme and priorities 

for Ireland which will not be fully 
decided until closer to July 2026. 

Continue to work collaboratively with all-of-
Government, external domestic and Brussels-based 

stakeholders to identify the most important elements 
for inclusion and progression during Ireland's 

Presidency.

2026

44.6

Ireland will proactively engage with the 
EU Commission’s renewed LGBTIQ

Equality Strategy for post-2025 and be 
an active voice in the Council of the

EU on protecting LGBTIQ rights.

Department of Children, Disability 
and Equality

in-progress

Ireland has been engaging with the EU Commission on the renewed 
LGBTIQ Equality Strategy for post 2025 through consultation and 

engagement in the EU LGBTIQ+ Subgroup. 
N/A

Engagement with the EU Commission on the new 
LGBTIQ Equality Strategy will continue through to its 

finalisation. 
Ongoing

Pillar 4 - Equality and Non-Discrimination

LGBTIQ+ people are protected 
from discrimination, harm and 

hatred 

The processes for legal gender 
recognition is enhanced

Equality for rainbow families is 
enhanced 

The protection and promotion 
of LGBTIQ+ rights at an 

international level is advanced

43

Address potential gaps in legislation to 
address any outstanding issues related 
to donor-assisted human reproduction 
and surrogacy which are of particular 

relevance to LGBTIQ+ families.

40

The NLIS II Steering Committee will 
participate, as appropriate, in high level 

initiatives that cross the different 
national equality strategies and are 
designed to deliver an intersectional 

approach to addressing intersectional 
discrimination and inequality having 
regard to, for example, gender, race, 
sexual orientation, gender identity, 

disability and other aspects of identity 
that overlap and create a unique 

experience of discrimination for an 
individual or group.

Enact legislation to protect LGBTIQ+
people from discrimination, harm, and

hatred.
39

Promote and protect the rights of 
LGBTIQ+ people through Ireland’s 

foreign policy.
44



45

Ensure that the services we provide 
through our Embassy network take 

account of our obligations under the 
Human Rights & Equality Act including 

through the delivery of services to 
members of the LGBTIQ+ community 

abroad.

45.1

Review our services during the 
timeframe of this strategy to ensure 

obligations under the Human Rights & 
Equality Act are being met and, where 
necessary, identify opportunities for 

improvements that can be shared across 
the Embassy network.

Department of Foreign Affairs and 
Trade

in-progress

DFAT continue to promote LGBTIQ+ rights and inclusion through 
ongoing outreach and tailored events by the Embassy network. 

 Outreach and events are focussed on citizens and our diaspora and 
on highlighting Ireland’s foreign policy priorities in this space. 

Consular Services are committed to providing confidential, 
professional and non-judgmental assistance to all citizens.  This is 
reflected in ongoing consular training for DFAT staff at home and 

abroad, during which the importance of sensitivity and care around 
the language used when corresponding with LGBTQI+ citizens is 

emphasised. 

 The Gender Recognition Act 2015 has simplified the work of the 
Passport Service in assisting applicants who wish to have their 

preferred gender recognised on their Irish passport. Once a Gender 
Recognition Certificate is issued by the Department of Social 

Protection, a passport can be issued in the name and gender of the 
person named on the certificate.  The Passport Service provides a 
Foreign Birth Register (FBR).  For persons recorded in the FBR, the 
Gender Recognition Act allows them to apply to be entered in the 

Register of Gender Recognition of Foreign Births. Applications 
involving gender recognition are treated with utmost care and 

sensitivity by senior members of Passport Service staff.  There is 
continued review of policies and practices to ensure that all 

applicants are treated fairly.

N/A

Work is underway to prepare a review of DFAT service 
delivery early next year in the context of our Public 

Sector Duty; the results will allow for potential 
improvements in service delivery to be identified.  There 
is a commitment in the Government’s current Diaspora 
Strategy (2020-2025) to support our LGBTQI diaspora 

through initiatives designed to promote inclusiveness, 
tolerance and respect for diversity. Connsultations in 

relation to a new Diaspora Strategy are underway, with 
the expected launch in Q2 2026.

                                                                                                     
                                                                       In the context of 
our campaign to be elected to the Human Rights Council 
in 2027-29, one of our key thematic priorities is a focus 

on the rights of LGBTIQ+ persons globally.  The Embassy 
network will have a role throughout 2026 in highlighting 

our campaign and this theme. 

Ongoing
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