NLIS Il Reporting January - June 2025

Pillar 1 - Safety

Strategic Objective | No. Actions.

No,

Status

Progress Made

Barriers identified

Proposed nextsteps.

‘Address the negative stereatyping of LGBIQ people, in
al their diversity, i the reporting ofissues acrossall
media formats; Promote and support media

rstanding of the nature and impact of meda
representation of LGBTIQ groups; and deal effectvely.

Misinformation n relation to
LGBTI+ people n reand'is [ 1

Comisiin na Miedn will continue to support and
facitate the Equality and Diversty strategies
and nitiatives of the sector through media
development intiatves including i Sectoral
Learning and Development Programme and
sponsorship schemes.

Coimisiin na Medn

in-progress

. Catalyst Film Festival,

Ireland's Better Out Than I’ campaign. Separately the

and updated 1o agn  with our Strategy Statement which
includes Diversiy and Inclusion outcome

Ongoing.

Coimisiin na Mesn willdevelop and piot
‘Gender, Equalty, Divrsity and Inclusion
Standards for the audio- and audio-vsusl sector
forts funding schemes.

Coimisiin na Medn

in-progress

Publcation of standards

Q1208

‘Coimisiin nia Mesn will publish an Online Safety
Code that wil require video sharing platform
servicesproviders under i jurisdiction to take|
appropriate measures to protec the general
public from programmes, user generated videos

containing nctement to vilence o hatred
directed against  group of persons or a member|
ofa group based on any o the grounds referred
toin Article 21 of the European Charter of
Fundamentl Human Rights.

complete.

2000,

1uly 2025,

A Artice 21

harter of

under Part

of the
Sharing Platform Service Providers by July 2025,

Article 21 of he Charter.

framework/online safety-code/

Code informed by research and public consultaion.

25

‘Coimisiun nia Mesn will review its media service

incitement o hatred or violence.

Coimisiin na Medn

complete.

2020,

incitement o

volence. 21 0fthe Charter.

Codes and rules developed following public consultaton.

November and
December 2025

Based on the review outcomes, Comisiin na
Medn il update by 03 2026 its media service

by Section 7(3)i) of the Broadcasting Act 2009
ended.

Ongoing.

undervay.

engagement with key stakeholders.

Development o rat codes/rules/guidance n H1 20216

32028

Department of Disabi

of social media on young people from LGBTIQ
identites, including minoriy identities.

and Equalty - Lead (with

Heal

engage
It

ment of Department of
s Online Health Taskforce)

n-progress

currently underway.

Research s sensitive and

while aso ensuring.

data

agreed

1206

Asuccessor tothe An Garda Siochina Equalty,
Diversity & Iclusion Srategy Statement &

2025,
timelineof he Strategy. This Strategy will
Vorcing

Migration

commitment to inclusivity and a human ights
based approach n al interactions.

in-progress

Workto

205

Nationallevel i Society / An Garda Siochana
‘engagement mechanisms are convened to

to engage with alldverse and minority
communities.

Department of ustce,

ation
An Garda Siochina

n-progress

Tosupport tis,

Superintendents across all 36 partnerships.

2005

‘The partcipation of LGBTIQ community

community concerns.

An Garda Siochina and the
criminal justice system
respond proactively and

of LGBTIQ: people.

concerns of LGBTIQ individuals are addressed
atalocallevel (ongoing)

- [LCSPs aimto priortise isues identified by the
‘community assafety concerns and will ave
wide membership based on communites
represented in, the demographics and
socloeconomic background, of the LCSP
functional rea. Under guidelines being.

Depar

rment of Jusice, Home
ations

there

are a number of channels through which

LGBTIQ representation may b facitatec:

- Throuigh nomination to one of & community

seats, most iely via the Public Partcipation
Network.

Through the Local Community Partnership

willinform the LCSP' prority areas and the
community saety plan.
- Through the inclusion of LGBTIG+ community
members n LCSP working groups working on
responses to dentiied needs and concers

(nocs)

)
Authorities

inprogress

across the country s soon as i practicable

identifed to date:

“The National Offce for Community Safey s preparing a

of LCSPs. This guidance will recognise that LGBTQ people
may be adversely effected by issuesrelting to community
safety. It willencourage LCSPs to ensure thei vice s heard
in development oflocal community safety lans and LCSP
membershi

Ongoing.

 Develop and implement policies and practces to protect

Aplacement and accommodation policy to

04,2025 and subsequently implemented.

in-progress

Scarce accommodation;

balancing rights, needs,

risks and security for all
prisoners

Continued engagement with stakeholders.

205

Upon completionof the policy,taining for staff

LGBTIO population and theirspecifc needs and|

Depar

ment of Jusice, Home

Affairs and Migration

3
be conducted between 12-24 months post
implementation.

notstarted

Will ot commence until Action at 3.1 complete (04, 2025)

o
completion o policy
referenced at 3.1 above.

Development o training module for stff and prepare
evaluation terms o reference.

2,208

i Garda Siochina will continue to develop and
increase awareness o it third party referral

 that fall under the hate crime/hate speech egilation
(when in place)

a1

organisations. This wil resut ina reporting
mechanism that s accessble, has reduced
barries, and will ensure thatal voices are heard|
and supported in an inclusive manner.

An Garda Siochina

n-progress

reporting.

the absence.

use of the mecharism.

Low awareness / limted

communitiesin using,
third party referrls.

reporting.

Ongoing.

Enforcement mechanisms are
in place to make hate

effective and there are
approprate supports for
victims.

An information campalgn in partnership with
LGBTIOr organisations, which addresses the

avaiable,
of LGBTIQ+ people who report o flea complaint

ot started

Atpresent,

confidence around the reporting of Kate Crre.

Action s being aligned with thelong running Victims’ Rights
‘campaign considerations currently bing given to prepare a

thei rights and appropriate points of contact/supports etc.

Endof a1, 2026

n Garda Siochna will ontinue to nvest ints

ped and supported
t0actively engage with, and attend tothe.
concerns of minorty, diverse and hard o reach

will e reviewed as required overthe.
course of the action plan.

n-progress

Ongoing.

53

Upon enactment o hate crime legislation, a
publicnformation campaign around the.
legilation, which includes afocus on LGBTIQ
idenities wil be developed and delvered.

Depal

ment of Jusice, Home

Affairs and Migration

An Garda Siochina

n-progress

Expand the public information campagn through Garda
social media platforms.

54

Adlear and consistent protocol for referring
LGBTIQ victims of hate crimes o relevant
support serices with nput from al relevant
stakeholders i developed.

Depal

ment of Jusice, Home

Affairs and Migration

An Garda Siochina

nprogress

support tovctims and commites

1,20




Department of ustice, Home.

Diversity and

followed laer in the year by

Cuan's campaign work going forwar.

Cusn

forward,

. o [l pa— e Nobares et
‘and sensitive manner. ‘on Cultural Awareness. An Garda siochina
B R et bt schoss i
m B ey || EreErmm | — o A e o SO 205t b oot sy
Awareness Campaign in post-primary schools. Ene o
o eparmentof ducaton s outh il
DeprtmentofEducaton Wk th rewand pdateof s Beg LGB i Schoc
I oun oo Teree g opesed by Morooth sy a0, | 12028
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bullying behaviour in schools. Conduct pilot of sehooks
et by o4 202
o eparimentof ducatonnd Yout's
e B e the Final implementation of this new inspection model began in
e ‘wellbeing and prevent and address bullying. Youth ol 18th, A is now in place. 42025
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016 e,
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people. i country. “[he Vulnerability Triage Programme is an essential tool in
N s ime 194 oy ek it ffe o
© accommodation to all persons seeking International
it  trouma, fape, Protection in Ireland.
)
D — oo
ey o LGB nermatiorlPrtecion vl
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‘with 2025 review completed office
e,
e
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2168110 oy and s b diemitedon Atrther st oL v th Consnt Conrstin
" i o i 025 Tt an catonct
I s wilhe novopess | cuanardet i s cmpolns o ol e, neong bt | Ongos




Develop toolsto better support those working i the night|

Review current safety training courses, iniiatives|
and campaigns to support those working i the
night-time economy in addressing LGBTIQ -

work with the § NTE Aduisors, elevant IG mermbers (GUTN,
HSE, DOI) and other key Stakeholders to review thellstof
current safety and traning courses, with a view to

e e - denopre s oo | 04202
rehaviour recommendations will be presented to the Night | ‘working in the NTE in addressing LGBTIQ + phobic behaviour|
Boiboriyssisbiotcsmeestord B LV et g e PR e
u e K to addr UGS pros n if an appropriate format can be secured. Following this 2 2028
Region. Bxecut recommended to address any issues
e
‘Building on the National Transport Authority’s (NTA) Bus Eireann, Irish Rail, Dublin Bus, Go-ahead Department of Transport details. Based on this, Capita is now making changes in the. reported to the
e
13 131 " fri St complete Regular review and updating, where necessary. Dec-24
s et .




Pillar 2 - Health and Wellbeing

Responsibl Completion date
‘Strategic Objective No. Actions No. KPis/Deliverables ponsible Status. Progress Made Barriers Identified Proposed next steps Please revise where.
e applicable
e et hsth seices v rsprsie 0
o, e v e, e ond devdopmeny
e p— New OperstingGdeies o Grert e entl et Tesmsrein
- s il . Gevampment, e gudines i sctionon LGS, o, —
inplmertatio of S e Vo and
acngfor i vt
e
e priority groups including the LGBTQ+ Community.
Invest in mental health services with a view Training provision
14 toimproving access which includes tailored
by s ST B e compiiors o g comes
inhig youn LGB pese,
. ranns 5200
i o e o Tt st sty i v e e
[e———— o N
‘mental health professionals, is provided t per e
e [ b oneoing
uptake of relevant training of MH staff by 50% year| training was launched on HSELanD June 30th. restrictions. LGBTIQs related HSELanD courses to be reviewed in fine with the
Vttans cours goerance e
e o g oo
Th el aefor s hth seies il
erine how et s s o
51 e f— Workhs commencedon il chapters. w g AdoryGroupto e estalished. Q2026
reveion, gt wemmant s a0
P
e s National Sueyof S heath )
152 f— Suerimstument g plred wa Suver 0 e led s e i fedbck Q2026
s i
[ ———
i o on et st oo, [
155 = - [—— anzazs
iy
roll-out of the National Sexual Health transgender people.
Sometr
15 rtmaduithtonof e Seomdnors
154 — " oneong 20202026
T e P T ettt aprasc o b s
agramme]
A newcampaign o sdres g wlbe canpaten
155 ot e e | compite —
developed Cme Gt ples features LGBTI+ people. WA Campaign to be evaluated. @2025
[ET———
revnton et e, g
emestveig
o o et nd Torgt 10000 home T et s dsptch er . i
welbin & mproved o o 30000per e 120000 sl an e Tesig 26 . aai —
improved investment in and access 156 TorBet 5% ofhome STItest kit retumed 10 the | o, orvice bxecutive | in-progress e : . N 5/7PrEP posts recruited. Remaining 2 o be recruited by year end. | and annually. PREP
toservices, particulaly i rural areas| =] 415 new PrEP users 519 targets from 03, 2025
e gt oG, 2025 rowrep .
Torget 7000 il aprovd o 0 PEP
et ot 4500 il e s
et e an Tt 500 now G e
=
[ST—
‘and first meeting held Assigned, representations, PQs etc received |
e dent - by the programme. The volume.
s | mecomumg ette ot
ot el mdel of e o gender o
101 — s a0z
i vt oo s dveones
et ,h
16 improve th rovionfansgrcer sacond tsrsening stage ot mespenk g
‘heathcare for adults and young people veracity of all information
Th e model o cre o gender hsthcare
oot
162 in-progress Initial Dialogue begun with interest holders. c""‘"‘“"“‘:“ with hard-to- ‘Convene Clinical Advisory Group 42026
transgender, non-binary and gender non- reach groups
contoring peit ot th restoeseproidrs
Anatora cinal el for sl s
e and sl e
rfesionldelvringpct car o nfars,
i a0 youns peot
it ifrences ol dedopmentiaions
s v arcirsicoo et snvce e | mproges Recrutmentudervay o Cinica e o et | Gnalesdotresouy s
be developed and published by Q2, 2026. This " e
eres b
best cidnce ad skehore e,
v
[ ———
s complte
report and agree on the recommendations. el aunched WA WA @ 2025
rirte recommendtons nd develep
nclementaon i ncolaoraton whn pople
s f—
‘have variations in sex characteristics / progt A implementation plan Q32025
S,
18 181 - in-progress. Procurement being finalised Procurement ‘Sign contracts and commence: Q42025
Toung et oot oo
priols " s
Spporsnces i 0 GBI pres and DCEO . Tu o e St s snics ol et
. et o Tods sttt
w 101 — T rona anzazs
Totaan The st ook e
e of e, sl o . rovnginpars o o
e apping o,
[P ——
respond o pucime o e LB
commanty e v e mpac on e e
01 f—
knowledge and confidence for healthcare staff progs NA resources to respond to identified gaps. Q42026
conduted o 4 026, Compat 102085 et
ot basene e
Provide talored,spcls ndspeitc
0
e s dferet conrs ot he -
" 202 sa in- ress
say” e prog information on data collection WA ‘Service Your Say office to identify LGBTIQ# needs Q42026
Induction g which s GBI cuse e
e e e 05 — wa Tesonee et e updte BTG v ond motetos aszozs
e el ot o s ot of e o roces
e Contius rfessionsi Deselopment
o e " oot m sty ot AT i avaoms
at healthcare staff. tevelopment
e cpaciy o persen
g o o it
2 provideinclusive = for lder LGBTIQ P —— restritions - impacting uptake of
people ‘with older LGBTIQ+ people is supported to ensure. events ‘CORU on regional events) Q4, 2026 (Targets.
21 Targets in-progress. B6 HSCPs trained at Q1 & G2 Champions Training Events Resulted in cancellation of two 7 further LGBT Champions Training events planned for Q3 & 4 established by Q3,

established by Q3 2025.

workshops in

partnership with

HSE Health promotion and

LGBT Champions National Network Event t0 take place 01/10

Dublin

& Donegal
2 Webinars planned for Nov 2025




Pillar 3 - Participation and Inclusion

artiss already i thei colection

Completion date
Strategic Objective o. Actions No. status Progress Made Barrers dentified Proposed next steps. Pleaserevse where
appliable
DCOE does not sk chidren/anyone tosefdeclre ther
membership of a particular community o s not ahways |
possible o capture representation from the LGBTIQ
Consultation with LGBTIQs communties on | : et e momets e comncted oy
21 in-progress ngcin
he potentilto impact thei ves,inclucing and Equaity PIOBES | organisations PEILATIA: supportorgansaton o by o1 oneeine
with hikdren and young people is condcted consultation e d
Nominations are ot always received from LGBTIQ:
organisations
Gather the views of LGBTIQ peaple when
2 22 2 B | complete e wa
tives. and Equalty et g 4 22025
Voung people, which can be supported by Hub na nd|
and the National Partcipation Office.
The implementation of Oppartunites for
Werkand . y dentifiaton o relevant stakehalders to o
Reloted ervices 2024~ 2028 wi aderess the | nprogress o e particoate nthe Reerence Group. neong
eeds of LGETIQ: young people
sreincluded.
DCDE does not sk hidenanyone o slf.
Continue towork tomake Government funded hild Comhairie na nGg and the Natioal Youth declare their membership of a paticular
work funde Assembly engagement with LGBTIG support par n
andyouth partcipativestructres inclusive of al Department of Children, Disabity
3 ndyouhe e nuive o 231 organisationswil ensure the ongoing N in-progress i, receiea Ongoing
SEETSeeE membership and engagement o LGBTI+ TR request tonominate children and young people o particate particpantsare nominatd by anationsl
. Voung people i particpation structures. LGBTIQs support organisation, or by any other
organisation, the nomination s recorded.
Reforms tobe made tothe NLIS I quarterly reporting|
arrangements with updates published on the i
and Equalityto
website The eering Committee will adopta| 201 in-progress manner and i aso requires o be formatted prior o
DSOS their due date. monitor complance / Prog it o requres o be ormaEd PIOr 9. | it prid,the eport wi b publshed. dae
B LSl Stering children-disabilty-and-equaly/campaignslgbtqe-inclusion/ publeation
24 surategy,focusingits regular meetings on progress
under those key themaic areasi considers most
A s i D Department of Children, Disabilty NUS 1l was launched in June 2025, Committee.
and quaiy oratt
242 and operationalarrangements circulatd an e
strategy. R e o delayed " 2025
o it agreement of the TOR
Departments and Agenciesto consider the
introduction of a foined up re em for the
reporting needd in compliance with the Public
Oepartment o Ciren, isabity Internal discussion totake place o how
25 melcabiel ot e = and equalty not started best to capture compliance with Public s 2025
Sector Duy nreportng.
system would help to make transparent how the
ssue ofintersectionality was being addressed at the
Tevel of the ndividual organisaton.
LGBTIQ Idiidusls who fallwihin SICAP's
core Targe Groups wil eceive one-to-one
o SICAP programme implementers il
261 supports, in-progress Nopa Annually
actions increasingfrom 18 nthe previous Gashtacht members LGBTQl Indviduals
programme to 25 over the ffetime of SICAP
programme (2024-2028), SCAP wilprovide [ oL Lo date n20: — | s pogmmernpenees e
%2 P in-progress supportsare focused more on enhancing capacityand | "' "4"8 10 €nBaBe with and s il
sroups ncreasing th totalnumber f LGBTQl Fmint progs €aos2 s et e o ey o LGBT Community Groups panealy
e e e D inancialsupports for which thre i mited capacty to
A ol sugprtsfor wih e e iy
Deliver inclusivity and capacity building supports to
» 2028, SICAP
Polces simed at fostering a cuture of SicAP programme implementers il
LGBTIQs inclsion are developed and beng Sicap), n Tod :
vz ber of LGBTIOs Social Enter 2 theme inthe irst inst s, with aview m
26a  number odalenterpises | DPomentaffuraand, | AP Todare o ran el semein the st instance and SEs, with  vew o increasig the -
supported romnoneinthe prevous | <MY Developmertandhe | i prog LOBTAl themed Social Enep Similarto 1CGs, Annualy
programime o5 over the ftime of SICA? ehac Supports i the pimry focus currentl, the programme
20242028
e S U, 4 colaborations have taken place n 2025 to date:
local community actons to combat prejudice SICAP programme mplementers il
. Connemara and esewhere o prsculor brrrs dentfed tprsent contnue o vk colpontieon
254 et f— roramne mpeneners contiu o rgge ey | ARSI IO 0Spr g |y
L e Uy e s, g LGBTCcommunty mmbes e sgencies onclaboralos el sminaton ol e
By Empower Local Development Company has arranges for group Art Thrapy o be:
Engage with exiting networks within the agriuiture east onecall for projectsper s,
sector topromote LGBTIQ# nclusion and to combat e pen o
ruralsoltion. 1 in-progress o onual
1ot ‘The number of projects will be determined, on andthe Marine Pros i o , themes and Annually
an annual basis, based o the budget allcated. inthefarming communty benefts of the projects.
G
) 53"‘“’ G o 23 January 2025 The updated SC SPHE curriculum i being ntroduced in
251 d v complete o iacing
stage-approprate s ntroduced nschoolson a P 20202027
phased basis from 202: e >
accommodate the necessary planning and preparatory work.
The princile of‘inclusive education and divrsiy s incluced nthe Primry
28 Progress introduction ofinlusive Soci o
Edustion curriccla including SPHE, amed at fostring inclusive
2. complete which 32005
equalit, and antisrimination principles i o
be finalsed and published in 2025.
bulying
This trategy and acton plan has ot been
Where inclusity raining is provided for explcitly mentioned n post primary PLE
283 teschers, in-progress e although i's aims and vision are evident) ongoing
fsses wil be assessed post aining Thisis a consideration for future
Bring about focused dscussion on LGBTI+
Our suggestion willbe tofcitate
» 21 e i in-progress e 2025
Tevel sector. Education Authoriy's National Commitee for science Octoberforthelr consderaton. the Committee and AMLE beforeyear end.
Equalty, Divrsity and Inclusion.
stream.In 2024 €2 millon was acminstered va thisfund with €15 alocated o
301 Sport | in-progress | PrinerEh nfa Funding, ""’”";‘:C";“';' 2025 dormant Ongoing
A== treend LGBTIQs events. The llocation of funding to speifc programmes st the
discreton
iniatives un throughott the year.
Continue to support sports organiations to foster
0
welcome LGBTIQ+ peopls into sport at al evels. "
Witha view o carying outan impact na1 p
assessment as part of the second Action Plan,
carry out areviewof the rolut o LGBTIO their own policy on Transgender and Non-BinaryInlusion in thirSport. These. Wewilbe bringingthistothe National | L
302 friendly policies across National Governing. Sportreland in-progress d na frvas
BodiesofSportfllowing the publicatin of Octaber fo their consderaton.
Sport elan's Guidance Document on
Transgender and Non-Binary Inclusion n Sport | a
LGTIQs training workshops, delivered by ShoutOut.
Aninternation conference tocelbrate the - !
311 10th anniversary of marriage equality in Ireland complete May 2025
e and Equaity Wirister Foley
s conductedin oy 2025 provide the opening address
Set up of cultura LGBTIO Think-Tank across
NationslCultura nstitutons and simiar Follow up Think Tank to be held ith NCI's
Department of Culture, Finings
312 in-progress s, 205
2 fives Communications and Sport circlated e on
‘e visibilty and celebration of LGBTIG+ suidance.
identies s enhance
Funding establshed for National Cutural N ol p mecting on 23 ctobr o be
a3 ot starte e Thin wa eld smong NCI's and LGBTQ
tataned late October before nee forfundin estabished. v e T 22026




S T | o " o oo mparariee [
LT pubicbrary sector. Gaeltacht viewpoints ncluding LGETI+ polcies and resources
nar e
et eporing with s g e el opeatr b et e
° reamined s v e ortin,
[ ——— s i p————"—
monitoring data to help develop and. Dubl o June: ‘operational. Publicjobs ran an ED&I
implement LGBTQI+ inclusive recruitmer bl ® “ Incl
321 infrastructure, Public Service | in-progress colleagues from across the public service. ngoin
pracice across thepublc sector. Currenty | "2 e Publc Pree s engues {he bt dashboard inlate 202410 better understand our staf| ongoing
R A T ot sl Gemograpicsnd s s s demograpicsandour L0 ourey. hs
2% of staff identified as LGBTQI+ fped publc
e orspproprit vang nd
+Belonging score: 87/100 — 9 points above the global average s for staff.
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llar 4 - Equality and Non-Disc

Completion date
Strategic Objective No. Actions No. PC , Agency. Status. Progress Made Barriers Identified
applicable
Workon 15 0ngoing. Given the complex | Legislative proposals pose complex
Officals continue to engage with internal Legal Unit
Legislation to ban conversion practices is| Department of Children, Disability and sensitive nature of the proposed legislation, is | legal 28 &
301 in-progress within DCDE and the Office of the Attorney General on
enacted and commenced. and Equality carefully considering the key policy proposals that underpin the fssues that require careful e et
Research conducted on experiences of
intersex discrimination in Ireland by Q1
26, with a view to examining | Department of Children, Disability
302 n . n in on request for tender
P e ot started No progress None Work to begin on request for tende Q22026
in the Employment Equalty and Equal
Status Acts.
Enact legislation to protect LGBTIQx
39 people from discrimination, harm, and
hatred. Leghlation t ensure that inctement to The usti Act 2024 20h The Programme for Government commits o introducing|
e e e Department of Justice, October 2024 and commenced in full on 315t December 2024. The | Incitement to hatred provisions. ndments to modernise the
393 Maredondte cinesogans Home Afars and mprogress | commitment o nroduceegislatonforspciichte afences as | remove fom the il nthe | Inctement o Hated Act 1983 following enggement | Nane n PiG
LI cop s s Wigation e me. t emins an ffece ta nce ated uner the " withthe Commite,in e with £U
Prohibition of ncitement to Hatred Act 1989, standards
WS 07 23 i) Legislative basis for a scheme to
from discrimination, harm and ust Complete development of legilatve heads and seek
feted] 39.4 related Home Affairs and in-progress Development of legislative heads to provide for a scheme is ongoing. None identified. Government approval for drafting of primary legislation 2026
to consensual sexual activity between Migration on this basis.
men s establshed.
Y:el KIBEEI) :Iomnlln::ll:lm i Department of Children, Disability
B e ropose highievel nitatves aimed at snd iy New Women and s rategytobe
s delering an nersectiona pproach, or| - Lead Unistht lead finalied and aunched and The | Once all qualty Stateges ae fnalsed, discussons to
d"“ "":d °“‘;‘ ’;'Ve’"“l“ fes an I"‘I 401 seen all on not started National Human Rights Strategy for | be held with Units that lead on different equality Q42025
it soehi a3 Warsoctons) national equality strategy steering strategies) Disabled People 2025-2030 just strateges to progress.
SN T ] committees. LIS I Steering Taunched in September 2025
40 discrimination and inequality having. Committee
regard to, for example, gender, race,
‘sexual orientation, gender identity,
P ntity
that overlap and create a unique. Department of Children, Disability
40. toreparton and Equality not started Template for annual report to be developed and agreed. Q12026
individual or group. progress n frst NLIS Il annual report LIS i Steering s P P -
Committee
Provide for the implementation of the
Government decision in relation to the
Report of the utstanding fr he The original heads of the bill were drafted in 2019. Due to the of
41 protection on the 411 Review of the Gend in-progress | ignificant time that has passed an nternal review of the dra heads| /A need to be referred to the relevan Dl committee for Q32026
Recognition Act. 2015 are advanced. is currently underway pre legislative scutiny
The for legal gender
recognition is enhanced
Set up an interdepartmental working
.D 0 : = s J Work on the establishment of a working.
roup to carry out an o o ; .
a2 i a21 Department of Sacial Protection in-progress | Review underway of feedback previously provided from Government N/A Re-establish the IDG that was paused in 2019 Q3206
Doz 1 o Departments with a view to progressing an impact assessement.
n for those who identify as
will commence in Q1 2025,
non-binary.
Requirement for the Assisted Human
Legislation enacted to provide for a form| Reproduction (Amendment) Bill to
431 ofleave for parents whohave achild | D°Portment of C”“";e"‘ OisabIIRY | ot started No progress be in place as well as the Regulatory Heads of Bill to be drafted Q3206
through surrogacy. Authority to be established under
the AHR Act 2024
Address potential gaps in legisation to
B o . B o e Formal drafting of the Health (Assisted Human Reproduction)
Equaliy for rainbow families s o " (Amendment) Bl i at an advanced stage, led by the Offce of
R 43 to donor-assisted human reproduction required to relevant existing legilation, [mmmm ’ el o i offeiols from e
and surrogacy which are of particular including the Health (Assisted Human et of Heatth. e Dot of tsticn Homme atfaie and
432 and Famiy Relationsps Act 2015 the » nprogress | Mralon,and the Deprtment of hilren, Disilty and Equlty. Wi Reroduction) (Amencment) Bl wiontinue withthe | ongoing
ol Registration Act 200 nd he s ublc tofira agreement betweenthe three Departmentsand t i oft eing ublihed efore the end o 2025
Nationality and Citizenship Act 1956 and intended Y PP 9 .
SEss it 20y Such ST s ey the Health (Assisted Human Reproduction) Act 2024 and other
made in a timely manner.
related legislation
DFAT continue to promote LGBTIQ: rights in our multilateral work,
mast recently in the context of Human Rights Council 58 and 9.
In addition, Climate Uit i with the Women'
Promote LGBTIQ rights in our sdanen. weoo) onment weare increasing
ilateral worl hback o ikemi
multilateral work at the UN, E0and | oy of Foreign Affairs and Women and Gender Constituency (WGC), an offcial civi society it lkeminded member states
441 regional organisations such as the frorel in-progress o " the multiaterallevel as part of a | Priorise SOGI rights in the context o our campaign to Ongoing
Council of Europe, the OECD and the ‘on Climate Change (UNFCCC). WGC advocate for an intersectionsl greater pushback against gender be elected to the Human Rights Council in 2027-29
SCE approach to climate action, and for this to embedded across UNFCCC equallty and human rights norms
processes, underscoring the effect of clmate change on LGBTIQ
individuals
Incre ing agai
Active membership of international ncreased pushbacktargeting against
roupings and coalitions that promote LGBTIQs civilsoclety. The loss of
CEE-5 L engagement /cooperation with continued engagement and support with the ERC, the
SIS B2, Department of Foreign Affairs and yin the treland joined 3 states whose policy positions have | UN LGBTI Core Group and the Group of Friends of the
44.2  such as the Equal Rights Coalition and & E in-progress. statement in December 2024 statement on the legislative package poliey b P ° Ongoing
e T e e T Tra oo P become hostil to the rights of | mandate of the expert on SOGI (which was renewed in
, engaging in argetin + persons in Georgia olome ;
the coordination of positions and LBTIQ+ people. July 2025)
statements as appropriate
DFAT engage with international vl society working on LGTBIQ+
fights i the context of our engagement with the Equal Rights
Coaliion
Engage with human rights and civl
D & F t: d DFAT and its overseas diplomatic missions advocate for the rights of | Increased restrictions / targeting /. Conti to champion both LGBTIQ rights and civil
in-pre Tias " ] udi f funding for i civil ontinue to champion 59  rgnts and civ ngoin
#2 3ndin partner countries to promote and Trade progress LGBTIQ persons across ou b“‘“e;f engagemen, including by fack of fund . LOBTIQr Ml ety space / human rights defenders nternationally Ongoing
protect the rights of LGBTIQ+ people. v
Promote and protect the rights of and against s criminalisation where this is contemplated. An
4 LGBTIQ people through Ireland's ilustative st of ativites undertaken around the mission network
cy. support of LGBIQ: rightsis included as an annex.
Maintain positve inks with LGBTIQ+
members of ur diaspora through ™ ment in the & s corrent
b ; ’ - pro ere is a commitment in the Government's curren
elevant outreach and funding Many organisations in receipt of Emigrant Support Programme Dinepora sirategy (20202026 to suppars st LG TI
initiatives, in line with B e ) funding support the LGBTIQ+ community as part of their cultural Sufficient budget and resources to diaspora through initiatives designed to promote
444 ntheGlobaland Diaspora Sty | OSPNentf Forei inprogess | utreac.Detats f funing proided tondon | semin. dasporsthrough fiatives deigned o promo Ongoing
that e desgned o promote TshLGBT Network and Vancouver Queer s re avalai oline rogramme hsiveness toleonce and respet for et
i i . jded to Iish diaspora partic i
inclusiveness, tolerance and respect for Support was also provided to lrish diaspora participation in NY Pride. underway, with the expected launch in 2 2026.
diversiy.
The protection and promotion
of LGBTIQ rights atan
international level is advanced
rogres mdeby e oM | o 0wk colaborathely wit o
el resiencyofthe Counalathe| [ et v oty recogised th mprtnceof rtectan s 12101 4TV ML ORI 0 | oy e comesc anc sl e
44.5  European Union will include efforts to & v U in-progress. promotion of LGBTQI+ rights in planning for Ireland's high-level ? s stakeholders to identify the most important elements 2026
romote and protect LGBTIQ+ rights. L Presidency programme to date. Presidency programme and priorities for inclusion and progression during Ireland's
o o 3 Y Pro for Irland which wil not be fully e e
decided until closer to July 2026. i
Ireland will proactively engage with the
Ireland has been engaging with the EU Commission on the renewed
EU Commission's renewed LGBTIQ Engagement with the EU Comission on the new
Department of Children, Disabil LGBTIQ Equality Strategy for post 2025 through consultation and
44.6  Equality Strategy for post-2025 and be = U in-progress 'Q Equality 8 for P ! N/A LGBTIQ Equality Strategy will continue through to its Ongoing
and Equality engagement n the EU LGBTIQ Subgroup.
an active voice n the Counciof the finalisation.
€U on protecting LGBTIQ rghts.




Ensure that the services we provide
through our Embassy network take

Review our services during the
timeframe of this strategy to ensure

account

Human Rights &

through the delivery of services to.
members of i

451 , where
necessary, identify opportunities for
i be shared across

abroad.

the Embassy network.

Department of Foreign Affairs and
Trade

in-progress

DFAT continue to promote LGBTIQ rights and inclusion through
‘ongoing outreach and tailored events by the Embassy network,

Outreach and events are focussed on citizens and our diaspora and
‘on highlighting Ireland's foreign policy priorities in this space.

Cor to
professional and non-judgmental assistance to all citizens. This is
reflected in ongoing consular training for DFAT staff at home and

abroad, during which the importance of sensitivity and care around
the language is

emphasised.

The Gender Recognition Act 2015 has simplified the work of the
Passport Service in assisting applicants who wish to have their
preferred gender recognised on their Irsh passport. Once a Gender
Recognition Certificate s issued by the Department of Social

rt can be issued in the d gender of the
person named on the certificate. The Passport Service provides a
Foreign Birth Register (FBR). For persons recorded in the FBR, the
Gender Recognition Act allows them to apply to be entered in the
Register of Gender Recognition of Foreign Births. Applications
involving gender recognition are treated with utmost care and
sensitivity by senior members of Passport Service saff. There is
continued review of policies and practices to ensure that all
applicants are treated fairly.

Work s underway to prepare a review of DFAT service
delivery early next year in the context of our Public
Sector Duty; the results will allow for potential
improvements in service delivery to be identified. There
is a commitment in the Government’s current Diaspora
Strategy (2020-2025) to support our LGBTQY diaspora
through initiatives designed to promote inclusiveness,
tolerance and respect for diversity. Connsultations in
elation to a new Diaspora Strategy are underway, with
the expected launch in Q2 2026.

In the context of|

our campaign to be elected to the Human Rights Council

in 2027-29, one of our key thematic priorities is a focus

on the rights of LGBTIQ+ persons globally. The Embassy

network will have a role throughout 2026 in highighting
our campaign and this theme.

Ongoing
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