
This is Easy to Read information.



What is this information about?

1

This information is about a Strategy called the 

National LGBTIQ+ Inclusion Strategy II.

II means it is the second strategy like this.

There was a Strategy for 2018 to 2021. 

A Strategy is a plan.

This Strategy will run from 2024 to 2028.



What does LGBTIQ+ mean?

2

LGBTIQ+ are the letters we use for a 

community of people of different sexual 

orientations and gender identities.

Sexual orientation means who you are  

attracted to and want to have relationships with.

For example, lesbian, gay, bisexual. 

Gender identity is about how you feel and see 

yourself. 

This could be as a man, woman, not a man or  

a woman, or both. 

Your gender identity might be different from the 

gender you were given when you were born.



Why do we need a National 
LGBTIQ+ Inclusion Strategy?

3

Inclusion is when everyone has the same rights 

and an equal chance to take part in our 

communities. 

There is learning for this Strategy from:

• Ireland’s LGBTI+ National Youth Strategy for 

2018 to 2020

     This was the first of its kind anywhere in the 

     world

• National LGBTI+ Inclusion Strategy for 2018 

to 2021

     This was the first inclusion strategy for the 

     LGBTIQ+ community in Ireland.



Why do we need a National 
LGBTIQ+ Strategy?

4

These strategies wanted LGBTIQ+ people in 

Ireland to be seen, healthy, equal, and included.

The strategies wanted people in the LGBTIQ+ 

community to feel safe and supported.

National strategies are for the whole country.

They help the Government support LGBTIQ+ 

people in Ireland to live their best lives.

Ireland has changed over the last 5 years.

That is why a new National LGBTIQ+ Inclusion 

Strategy is very important.



Who is the National LGBTIQ+ 
Inclusion Strategy for?

5

The new Strategy is guided by human rights.

There are many different identities in the 

LGBTIQ+ community.

Identity is who you are.

The National LGBTIQ+ Inclusion Strategy is for 

everyone in the LGBTIQ+ community.

It is for people of all ages, ethnicities, and 

abilities.

Ethnicity is your culture, history, language, 

religion.



Who is the National LGBTIQ+ 
Inclusion Strategy for?

6

The Strategy is for people from different types 

of families.

It is for people of all religions and people that 

have no religion.

Every person or group in this community has 

their own needs and views. 

The Strategy respects this.

Some people from the LGBTIQ+ community 

can be left out or not heard at times.

The Strategy will try to support these people.



Putting the National LGBTIQ+ 
Inclusion Strategy together 

7



Gathering information

8

We looked at policies, reports, and other 

strategies.

We took information from the review of the first 

National LGBTI+ Inclusion Strategy.

A review is when you check if something 

worked well or not.

We were guided by the European 

Commission’s LGBTIQ Equality Strategy for 

2020 to 2025.

We looked at research in Ireland and other 

countries.



Consultation

9

In 2024, we had a consultation.

A consultation is when you ask people for their 

views and ideas.

We talked with people aged 18 and over.

We talked with children and young people, aged 

13 to 18 years.

We heard from people around the country.



Consultation

10

We talked to different groups, for example, 

trans people, bisexual people, older people, 

people with disabilities.

416 individuals and organisations gave us their 

views and ideas online.

We talked with people from the National 

LGBTIQ+ Inclusion Strategy Steering 

Committee.

The people that took part in the consultation 

agreed on the most important things for the new 

Strategy. 



The Strategy

11



The Vision

12

The vision for the National LGBTIQ+ Strategy 

says what we want for the future:

• A safe and fair Ireland where everyone is 

included.

• LGBTIQ+ people are supported to live 

healthy lives, take part in their communities, 

and do the things they want to do.

• It does not matter what your sexual 

orientation or gender identity is.



Important things for the Strategy

13

This Strategy will have a whole of lifecycle 

approach.

This means it will be for LGBTIQ+ people of all 

ages. 

The Strategy wants to meet the needs of 

people all through their lives.

The Strategy will focus on a number of key 

areas and actions.

The four main areas are called pillars.



Pillar 1: Safety

14

LGBTIQ+ people will have the right to live their 

lives safely.

They should be free from harassment and 

violence.

Harassment is when a person is made feel 

uncomfortable or embarrassed. 

For example, if they are teased or bullied about 

their gender identity or sexual orientation.

Violence means to hurt or injure someone.



Pillar 1: Safety

15

The Strategy will try to stop harassment and 

violence.

The actions in this pillar are:

• Make sure that the public get the right 

information about the LGBTIQ+ community

• Make sure that An Garda Síochána and the 

criminal justice system work to keep 

LGBTIQ+ people safe

• Making sure our laws work well to protect 

victims of hate crime or hate speech



Pillar 1: Safety

16

• Stop bullying of LGBTIQ+ young people in 

schools

• Have the right policies and ways of working 

to keep the LGBTIQ+ community safe. 



Pillar 2: Health and Wellbeing

17

LGBTIQ+ people will have better health and 

wellbeing.

Their needs will be met in the health system.

The actions in this pillar are:

• Spend more money on health services  for 

the LGBTIQ+ community.

     This is very important in rural areas

• Make sure that health and social care 

services welcome LGBTIQ+ people.

• Make sure they can meet the health needs 

of LGBTIQ+ people.



Pillar 3: Participation and 
Inclusion

18

LGBTIQ+ people will be included and supported 

to take part in all of Irish society.

The actions in this pillar are:

• Make sure we have policies that encourage 

the inclusion of the LGBTIQ+ community

• See and celebrate LGBTIQ+ identities



Pillar 3: Participation and 
Inclusion

19

• Have policies that support the inclusion of 

LGBTIQ+ people in the workplace and 

economy

• Give money for and support LGBTIQ+ 

organisations

• Learn more about the lived experience of 

LGBTIQ+ people in Ireland.



Pillar 4:Equality and                
Non-Discrimination

20

More equality for LGBTIQ+ people.

Stop discrimination against LGBTIQ+ people.

Protect the rights of LGBTIQ+ people.

Discrimination is when you are treated 

differently or not fairly because of who you are.

For example, if you are gay or a trans person.

The actions in this pillar are:

• Protect LGBTIQ+ people from 

discrimination, harm, and hatred



Pillar 4:Equality and                
Non-Discrimination

21

• Make sure there are better laws to recognise 

people’s gender

• Equality for rainbow families.

     A rainbow family is when the parents are 

     from the LGBTIQ+ community

• Protect and speak up for the rights of 

LGBTIQ+ people around the world. 



Putting the Strategy into action

22



Checking that the Strategy is 
working

23

There is a clear plan for putting the Strategy 

into action.

There will be ways to check that the Strategy is 

working and the actions are achieved.

There will be a focus on outcomes.

Outcomes are good changes in a person’s life. 

Good information and monitoring will help us to 

make the right decisions.

We will make changes if we need to during the 

lifetime of the Strategy.



This Easy to Read information is from the Department of Children, Disability. 

and Equality.

ACE Communication and Experts by Experience helped to put this 

information together.
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