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Thank you Chair, 

Ireland aligns with the statement of the EU and we thank the Working Group for its report. 

Ireland welcomes the focus of the report and strongly supports calls for business enterprises to 

respect the rights of LGBTI+ persons in all business activities. As you note, the rights of 

LGBTI+ persons are not part of a “special category” of rights. All persons, regardless of sexual 

orientation or gender identity, are entitled to the enjoyment of universal human rights – States 

have a duty to protect, and businesses have a responsibility to respect, these rights. 

In this context, it is clear that the rights of LGBTI+ persons, and the intersectional 

discrimination they can experience, must not be overlooked in human rights due diligence 

processes. Businesses should be supported to take the steps necessary to avoid causing or 

contributing to human rights abuses, and take account of the specific impacts of business 

activities on the rights of LGBTI+ persons and other persons in marginalised or vulnerable 

situations. 

We would like to ask the Working Group what an ideal due diligence process might look like 

in their view, considering the complexities of global supply chains and differences in the scale 

of operations between companies. 

Ireland is committed to furthering the implementation of the UN Guiding Principles on 

Business and Human Rights.  

The report will serve as a useful tool as Ireland works to develop our second National Plan on 

Business and Human Rights. We would like to thank the Working Group for its concrete 

recommendations and proposals, including the identification of good practice from other 

countries. 

Thank you. 


