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Follow-through inspection activities 

The following activities took place in the course of the follow-through inspection  

 Meeting with Principal and senior management team  

 Interview with members of in-school management team or subject co-ordinator  

 Interview with relevant teachers  

 Review of school documentation and records students' work  

 Review of resources and facilities  

 Observation of teaching and learning  

 Interaction with students  

Recommendation in original inspection 

report 
Progress achieved to date on implementation of recommendation 

 

In order to consolidate and build on its 

existing well-developed attendance practices, 

the school should prepare a written 

attendance strategy. 

 

Very good progress 

Staff members endeavour to make attendance at school an 

encouraging experience for students and a broad range of both 

academic and practical learning opportunities and experiences is 

provided. The school has now prepared a written attendance strategy 

which builds on its existing practices to promote student attendance. 

Approaches, developed collaboratively with care staff, have been 

formalised in the official school attendance strategy statement. These 

include the use of a ratings system, whereby students earn tangible 

rewards for attendance, good behaviour and completing work. 

 

In addition to academic targets, the students’ 

Individualised Education Plans should also 

address priority areas in relation to social 

development, emotional and behavioural 

issues.  

 

Very good progress 

In addition to academic targets, the students’ individualised education 

plans (IEPs) now address priority areas in relation to social, emotional 

and behavioural development. The school is supported in this work by 

professionals among the care staff. Materials developed by the 

National Educational Psychological Service around these relevant 

areas could now be used profitably by teachers within the educational 

context. 

The staff should develop whole-school plans 

for the various areas of the curriculum, with 

an emphasis on identifying learning targets 

and on developing suitable modes of 

assessment. 

Good progress 

A range of formal and informal assessment mechanisms is used by 

individual teachers across the curriculum and the majority of students 

now pursue state accreditation and assessment in the Junior 

Certificate and the Leaving Certificate Applied programmes. Building 

on the school’s effective planning for literacy and numeracy, the staff 
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 should work collaboratively to develop whole-school plans and agreed 

approaches to assessment for the areas of the curriculum that are not 

covered in the state examinations system. These include areas of 

social, and personal development where the students derive 

significant benefit from their engagement and achievement in 

individual assignments and especially in group tasks, such as whole-

school projects. In regard to assessment in the key areas of life skills, 

emotional intelligence and general wellbeing, the emphasis should be 

on identifying and recording progress and on informing cross-curricular 

learning targets. This should lead to consistency among teachers in 

regard to the assessment of students’ progress in self-management, 

the development of empathy with others and their participation in 

teams. 

Continuing teacher professional 

development, on a whole-school basis, 

should be given priority in light of the diversity 

of student profiles presenting and ongoing 

curricular changes. 

 

Good progress 

Teachers have engaged in continuing teacher professional 

development (CPD) in relation to the management of behaviour. They 

have also participated in some in-service training in relation to changes 

in post-primary curricular programmes. In light of the diversity of 

student profiles presenting in the school, teachers should now explore 

opportunities for CPD that are available through the Special Education 

Support Service 

Summary of findings 

The school’s capacity for self-evaluation and improvement is very good. The staff has utilised the recommendations in 

recent evaluation reports to improve the quality of their teaching; they are inventive in planning lessons and make 

motivating demands of students.  

The school staff has a focus on extending the use of team-teaching and significant benefits have accrued in students’ 

learning where staff members have worked in a collaborative team on cross-curricular projects. 

Confirmation was provided that the board of management has formally adopted the Child Protection Procedures for 

Primary and Post-Primary Schools. A Designated Liaison Person and a Deputy Designated Liaison Person have both 

been appointed. An examination of the minutes of the board of management shows that the principal reports to the 

board on any cases involving child protection that come to his attention.  

Recommendations 

No further recommendations arise in relation to the original evaluation report.  

 

The board of management was given an opportunity to comment in writing on the findings and 

recommendations of the report; a response was not received from the board.  

  


