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        Circular Letter No: 0049/2011 
   
 
Principal/Secretary          
Board of Management 
of each Community/Comprehensive School   
 
 

Application of 10% reduction in pay rates and fixed allowances to 
maintenance staff recruited in the Community & Comprehensive 

School Sector with effect from 1 January 2011. 
 
 
Dear Principal/Secretary, 
 
 
I am directed by the Minister for Education and Skills to refer to the application in the 
education sector of revised rates of salary for new appointees appointed from 1 
January 2011. 
 
1. As part of Budget 2011 the Government has applied a 10% reduction in the 

pay rates and fixed allowances applicable to persons recruited to certain 
direct entry grades in the public service with effect from 1 January 2011.  

 
2. All new recruits to certain direct entry grades of the public service must start 

at the first point of the relevant pay scale with effect from 1 January 2011. 
In this regard, please find attached revised rates of pay for these grades with 
effect from 1 January 2011. 

 
3. Persons who are re-employed in the public service, following retirement from 

previous employment in the public service, must also be assigned at the 
minimum of appropriate post-January 2011 scale. 

 
4. The following are excluded from the provisions of this Circular: 
 

a. Persons who have been made a written offer of appointment from the 
appropriate authority on or before 31 December 2010, but who do not 
take up their position until on or after 1 January 2011; 

b. Public servants (using the definition set out in the Financial Emergency 
Measures in the Public Interest Act, 2009) who have been in 
permanent or temporary employment in the public service on or before 
the 31 December 2010 will not generally be regarded as new 
appointees.  However, this exclusion only applies where the person is 



being recruited to the same or an analogous grade, role or position as 
their previous public service employment, whether that employment 
was permanent or temporary.  As an example, a person employed 
previously as a caretaker, who then has a period of no public sector 
employment, and is then re-employed as caretaker will remain on the 
applicable pre January 2011 rate.  However, if that person following 
their first period of employment as a teacher obtains a permanent 
contract of employment as a caretaker then the revised rate of 
caretaker pay post 1 January 2011 will apply. 
Subject to the provisions of Paragraph 4(b), Public Servants on an 
approved break in service, leave, temporary assignment or 
secondment to another employer. 

 
5. Persons in the categories listed in paragraph 4 should be assigned to the 

appropriate pre-1 January 2011 scale. 
 
6. In the event of doubt about a particular situation as to whether a grade is or is 

not analogous and/or whether the “new appointee” pay scale should apply to 
an individual or not, the employer should contact this Department for 
clarification, giving details of the individual’s previous public service 
employment e.g. grade, organisation, pay scale and dates of employment. 

 
7. In respect of persons recruited to the direct entry grades comprehended by 

this circular, the 10% reduction to salary has been applied to each point of the 
incremental scales rounding to the nearest euro on annual scales and to the 
nearest cent on weekly scales. Hourly rates have been rounded to the nearest 
€0.001.  

 
8. Allowances which are calculated as a specific percentage or specified 

proportion of basic pay will be reduced automatically. Fixed allowances which 
are not calculated as a specific percentage or specified proportion of basic 
pay have been reduced by 10%. 

 
9. Reduced salary scales will apply only to the initial appointment grade and will 

not follow through on promotion to an analogous grade. 
 
10. The pay of part-time staff should be reduced by reference to the pay of whole-

time staff to which they are related for pay purposes. 
 
11. Incremental credit may continue to apply for relevant recognised service e.g. 

service obtained abroad. 
 
12. All future competition notices, advertisements and information booklets must 

specify that, for persons entering a recruitment grade for the first time, starting 
pay will be at the minimum of the new reduced scale. Such notices and 
booklets must also specify that the rate of remuneration may be adjusted from 
time to time in line with Government pay policy. 

 
13. No undertaking, formal or informal, should be given by or on behalf of any 

public service body to a candidate that the relevant salary may be negotiable. 
 
Any queries on the implementation of the arrangements set out in this letter should 
be communicated to the relevant employer in the first instance and then Schools 



Division – Financial Section in Athlone (Tel: 090 6484023 or 090 6483954, Fax: 090 
6484058, E-mail ccfinancial@education.gov.ie). 
 
 
Julie Anderson 
Schools Division - Financial 
August 2011



 
PAY OF CARETAKERS IN COMMUNITY & COMPREHENSIVE SCHOOLS 

OUTSIDE THE DUBLIN AREA (INCLUDING CORK CITY POST 1989) 
 
 
GRADE  1/1/10 

New Entrants post 
1/1/2011  

Caretaker On Recruitment 
€ 

559.44 € 503.49  

 after 6 months 
€ 

562.51 € 506.26  

 after  1½  years 
€ 

565.42 € 508.88  

 after  2½  years 
€ 

567.01 € 510.30  

 after  3½  years 
€ 

568.59 € 511.73  

 after  4½  years 
€ 

570.25 € 513.23  

 after  5½  years 
€ 

571.88 € 514.69  

 after  6½  years 
€ 

573.65 € 516.28  

 after  7½  years 
€ 

575.32 € 517.79  

 after  8½  years 
€ 

577.08 € 519.37  

 after  9½  years 
€ 

578.93 € 521.04  

 after 10½  years
€ 

580.79 € 522.71  

 after 11½  years
€ 

582.51 € 524.26  
 
 
  

PAY OF ATTENDANTS IN COMMUNITY & COMPREHENSIVE SCHOOLS  

OUTSIDE THE DUBLIN AREA     

    

GRADE  1/1/10 
New Entrants post 

1/1/2011  

Attendant On Recruitment 
€ 

544.72 € 490.25  

 after 6 months 
€ 

547.80 € 493.02  

 after  1½  years 
€ 

550.66 € 495.59  

 after  2½  years 
€ 

552.32 € 497.08  

 after  3½  years 
€ 

554.01 € 498.61  

 after  4½  years 
€ 

555.61 € 500.05  

 after  5½  years 
€ 

557.31 € 501.58  

 after  6½  years 
€ 

558.99 € 503.09  

 after  7½  years 
€ 

560.75 € 504.68  

 after  8½  years 
€ 

562.53 € 506.28  



 after  9½  years 
€ 

564.33 € 507.90  

 after 10½  years
€ 

566.16 € 509.55  

 after 11½  years
€ 

567.92 € 511.13  

     

     
 
 
 
 
PAY OF CARETAKERS IN COMMUNITY & COMPREHENSIVE SCHOOLS 

OUTSIDE THE DUBLIN AREA (INCLUDING CORK CITY POST 1989)  

(Non Members of Pension Scheme) 

   

GRADE  1/1/10 
New Entrants post 

1/1/2011  

Caretaker On Recruitment 
€ 

558.90 € 503.01  

 after 6 months 
€ 

562.00 € 505.80  

 after  1½  years 
€ 

564.94 € 508.45  

 after  2½  years 
€ 

566.52 € 509.86  

 after  3½  years 
€ 

568.12 € 511.31  

 after  4½  years 
€ 

569.76 € 512.79  

 after  5½  years 
€ 

571.41 € 514.27  

 after  6½  years 
€ 

573.13 € 515.82  

 after  7½  years 
€ 

574.85 € 517.36  

 after  8½  years 
€ 

576.59 € 518.93  

 after  9½  years 
€ 

578.42 € 520.58  

 after 10½  years
€ 

580.27 € 522.24  

 after 11½  years
€ 

582.03 € 523.82  

     

     

PAY OF ATTENDANTS IN COMMUNITY & COMPREHENSIVE SCHOOLS  

OUTSIDE THE DUBLIN AREA     

(Non Members of Pension Scheme)  

    

GRADE  1/1/10 
New Entrants post 

1/1/2011  

Attendant On Recruitment 
€ 

544.22 € 489.80  

 after 6 months 
€ 

547.31 € 492.58  



 after  1½  years 
€ 

550.20 € 495.18  

 after  2½  years 
€ 

551.81 € 496.63  

 after  3½  years 
€ 

553.51 € 498.16  

 after  4½  years 
€ 

555.17 € 499.66  

 after  5½  years 
€ 

556.78 € 501.11  

 after  6½  years 
€ 

558.53 € 502.68  

 after  7½  years 
€ 

560.23 € 504.21  

 after  8½  years 
€ 

562.03 € 505.83  

 after  9½  years 
€ 

563.81 € 507.43  

 after 10½  years
€ 

565.67 € 509.11  

 after 11½  years
€ 

567.49 € 510.74  

     

   

DUBLIN ZONE GENERAL OPERATIVE PCW AGREEMENT -   

(Members of contributory pension scheme)    

     

GRADE  1/1/10 
New Entrants post 

1/1/2011  

Caretaker  
€ 

528.40 € 475.56  

  
€ 

532.65 € 479.38  

  
€ 

534.38 € 480.95  

  
€ 

536.09 € 482.49  

  
€ 

537.68 € 483.91  

  
€ 

539.54 € 485.59  

  
€ 

541.31 € 487.18  

  
€ 

542.94 € 488.65  

  
€ 

544.75 € 490.27  

  
€ 

546.58 € 491.92  

  
€ 

548.99 € 494.09  

  
€ 

551.32 € 496.19  

  
€ 

553.64 € 498.28  
 
 
     

Senior Caretaker Allowance € 72.38 € 65.14  



Junior Caretaker Allowance € 28.22 € 25.39  
 
 
     
Senior Caretaker allowance for 
C&C caretakers in Dublin area 
where shift working 
arrangements have been 
approved  € 70.13 € 63.12  
Junior Caretaker allowance for 
C&C caretakers in Dublin area 
where shift working 
arrangements have been 
approved  € 25.97 € 23.38  
     
     
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
DUBLIN ZONE GENERAL OPERATIVE PCW AGREEMENT     
(Non members of contributory pension scheme)    
     

GRADE  1/1/10 
New Entrants post 

1/1/2011  

General Operative  
€ 

527.90 € 475.11  

  
€ 

532.13 € 478.92  

  
€ 

533.87 € 480.48  

  
€ 

535.52 € 481.97  

  
€ 

537.21 € 483.49  

  
€ 

539.02 € 485.12  

  
€ 

540.81 € 486.73  

  
€ 

542.49 € 488.24  

  
€ 

544.26 € 489.84  

  
€ 

546.14 € 491.52  
  € € 493.66  



548.51 

  
€ 

550.84 € 495.75  

  
€ 

553.18 € 497.86  
 
 

 


