
 

 

 

 

Circular 0039/2008    

 

 

To the Chief Executive Officer of City of Dublin Vocational Education 

Committee 

 

 

Revised Pay for Youth Service Grades in City of Dublin Vocational 

Education Committee with effect from 1 March 2008 

 

 

 

Dear Chief Executive Officer, 

 

I am directed by the Minister for Education and Science to refer to the application in the education 

sector of the terms of Towards 2016 and the associated pay agreement, and to convey the approval of 

the Minister for the implementation, in respect of Youth Service grades in your scheme, of the revised 

pay rates contained in the schedule to this circular letter, with effect from 1 March 2008. This letter will 

be made available on the Department’s website (www.education.ie), under Post Primary Division. 

 

The revised pay rates have been introduced as a result of the implementation of Section 27.17 of 

Towards 2016, which provides for an increase of 2.5% with effect from 1 March 2008. 

 

The payment of this increase dependent on verification of co-operation with flexibility and ongoing 

change, satisfactory implementation of the agenda for modernisation, maintenance of stable industrial 

relations and absence of industrial action in respect of any matters covered by the Towards 2016 

agreement. The Secretary General, in consultation with the Education Sector Performance Verification 

Group (ESPVG), which carried out an assessment of the extent of progress and co-operation reported 

by the VEC Partnership Forum, has decided that the level of progress achieved during the period 

warrants the payment of the relevant pay increase.   

 

Allowances  

 

For staff to whom this letter applies, pay allowances may be increased by 2.5% with effect from 1 

March 2008.  

 

Part-Time Staff 

 

The pay of part-time staff may be revised, in accordance with normal arrangements, by reference to 

the pay of whole-time staff to which they are related for pay purposes.   

Brainse an Iarbhunoideachais 
An Roinn Oideachais agus Eolaíochta, 
Cor na Madadh, 
Baile Átha Luain, 
Co. na hIarmhí. 

 

                       Post-Primary Administration, 
                       Department of Education and Science, 
                       Cornamaddy, 
                       Athlone, 
                       Co. Westmeath. 

 

http://www.education.ie/


 

Pensions 

 

Pensions in the course of payment on 29
th
 February 2008 to former Youth Service staff in your 

scheme may be adjusted, as appropriate, by reference to the revised pay scales as set out in the 

schedule to this letter. 

 

General 

Please provide a copy of this letter to staff members, as appropriate. Any queries, at VEC level, 

regarding the implementation of the letter should be addressed to Post Primary Administration section 

in Athlone (Tel: 09064 83768, Fax: 09064 84058). 

 

 

 

Conor McCourt 

Post Primary 

March 2008 

 

Salary Scales 

 

CITY OF DUBLIN YOUTH SERVICES BOARD 
  

     RESTRUCTURING DEAL UNDER CLAUSE 2(iii) OF THE PCW. 
 

     

     Grade 
    

     

 

Scale 
1/6/07   

Scale 
1/3/08   

  

     Director € 76,445 € 78,357 
  

 

€ 78,633 € 80,599 
  

 

€ 81,242 € 83,274 
  

     1st L.S.Inc.(after 3 yrs on Max.)  € 84,212 € 86,317 
  2nd L.S.Inc.(after 6 yrs on Max.) € 87,181 € 89,361 
  

     

     

     

     Head of Operations € 69,860 € 71,606 
  (Asst. Director) € 72,052 € 73,853 
  

 

€ 74,248 € 76,104 
  

 

€ 76,445 € 78,357 
  

     1st L.S.Inc.(after 3 yrs on Max.)  € 79,245 € 81,226 
  



2nd L.S.Inc.(after 6 yrs on Max.) € 82,043 € 84,095 
  

     

     

     

     

 

Scale 
1/6/07   

Scale 
1/3/08   

  Development Officer € 59,695 € 61,187 
  

 

€ 61,104 € 62,632 
  

 

€ 62,503 € 64,065 
  

 

€ 63,913 € 65,511 
  

 

€ 65,317 € 66,949 
  

 

€ 66,722 € 68,391 
  

 

€ 68,124 € 69,827 
  

 

€ 69,543 € 71,282 
  

     

     

     

     1st L.S.Inc.(after 3 yrs on Max.)  € 71,861 € 73,658 
  2nd L.S.Inc.(after 6 yrs on Max.) € 74,180 € 76,035 
  

     

     

     

     

     Liaison Officer € 32,480 € 33,292 
  

 

€ 35,502 € 36,389 
  

 

€ 38,536 € 39,499 
  

 

€ 41,560 € 42,599 
  

 

€ 44,602 € 45,717 
  

 

€ 46,475 € 47,637 
  

 

€ 48,345 € 49,554 
  

 

€ 50,220 € 51,476 
  

 

€ 52,093 € 53,395 
  

 

€ 53,961 € 55,311 
  

 

€ 55,831 € 57,226 
  

 

€ 57,706 € 59,149 
  

 

€ 59,580 € 61,069 
  

     

     

     

     1st L.S.Inc.(after 3 yrs on Max.)  € 61,669 € 63,212 
  2nd L.S.Inc.(after 6 yrs on Max.) € 63,745 € 65,339 
  



     CITY OF DUBLIN YOUTH SERVICES BOARD 
  

     RESTRUCTURING DEAL UNDER CLAUSE 2(iii) OF THE PCW. 
 

     NB : SENIOR / YOUTHWORKERS ARE NOT MEMBERS OF PENSION 

SCHEME 

(I.E. 2O/19 NOT TO APPLY TO BASE ENGINEER III SCALE IN THESE 

CASES) 

     

     

     

 
1/6/07 1/3/08 

  

     Youth Worker € 31,788 € 32,583 
  

 
€ 34,751 € 35,620 

  

 
€ 37,717 € 38,660 

  

 
€ 40,688 € 41,705 

  

 
€ 43,660 € 44,752 

  

 
€ 45,119 € 46,247 

  

     

     

     

     

     

 
1/6/07 1/3/08 

  

     Senior Youth Worker € 45,119 € 46,247 
  

 
€ 46,587 € 47,752 

  

 
€ 48,058 € 49,259 

  

 
€ 49,530 € 50,768 

  

 
€ 50,991 € 52,266 

  

      


