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Question: To ask the Minister for Public Expenditure & Reform to clarify 

if engagement took place between his officials and the ICTU 

on the temporary suspension of flexitime for civil and public 

servants announced in early April and in the context of the 

Covid-19 pandemic; when the Minister envisages the lifting 

of this suspension and if he will make a statement on the 

matter.  

 
Response: 
The guidance related to the temporary suspension of flexitime was issued on 9 April 2020, 

and engagement took place between my officials and FORSA, the largest civil and public 

service union in Ireland, via teleconference, on this matter in advance of my Department 

issuing the guidance.  

The timeframe for lifting the suspension will be considered in the wider context of the 

overall Government response to the COVID-19 pandemic, including the current working 

arrangements which are in place for the civil and public service. All guidance issued by my 

Department in relation to COVID-19 is reviewed on a weekly basis and includes regular 

engagement with the staff side on issues which arise.  I would like to thank union officials 

for the ongoing engagement and cooperation we are having. 

Due to the unprecedented impact of the COVID-19 pandemic on normal working 

arrangements, it is crucial that the civil and public service shows solidarity as a unified Public 

Service. Many areas of the public service are under extreme pressure, and in order to keep 

delivering essential services to the citizens and people of Ireland we need to ensure that we 

operate with flexibility and adaptability. The operation of traditional flexi-time/attendance 

management rules do not support the flexible arrangements and agility required during this 

extraordinary situation.  

The normal operation of flexi-time or equivalent attendance management rules, including any 

flexi-time accruals and deficits, is to be temporarily suspended during the period of COVID-19 

to facilitate the required new ways of working across the public service. This does not 

preclude organisations from using clocking in and out arrangements that apply. Any balances 

accrued by employees before the suspension of flexible working hours arrangements can 

remain and be held over until the COVID-19 working arrangements are no longer in place.  


