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Question: DPER-CQ-007 - To ask the Ministers for Public Expenditure and 

Reform, further to PQ 208 Thursday, 11 April 2019 (link below); if 

they can re-examine the decision not to grant reciprocity to 

government employees outside of Ireland regarding salary scales, in 

particular as there are Irish emigrants working in local authority 

services abroad who wish to return home to play their role in 

renewing Ireland post the Covid-19 emergency, but who cannot 

afford to take a 30% pay cut and support their families, given that the 

rules set out in this circular actively prevents emigrants from 

returning home and contributing their skills and expertise to the Irish 

economy?  

www.oireachtas.ie/en/debates/question/2019-04-11/208/   

DPER-CQ-008 (transferred in from DHPLG)  - To ask the Ministers 

for Housing Planning and Local Government, further to PQ 208 

Thursday, 11 April 2019 (link below); if they can re-examine the 

decision not to grant reciprocity to government employees outside 

of Ireland regarding salary scales, in particular as there are Irish 

emigrants working in local authority services abroad who wish to 

return home to play their role in renewing Ireland post the Covid-19 

emergency, but who cannot afford to take a 30% pay cut and support 

their families, given that the rules set out in this circular actively 

prevents emigrants from returning home and contributing their skills 

and expertise to the Irish economy?  

www.oireachtas.ie/en/debates/question/2019-04-11/208/   

 

 
 
Response: 
 

Starting pay in open competitions is determined by the terms and conditions of the 
competition and by Government Policy in relation to starting pay. It remains Government 
policy that all recruits to posts in the public service start at the minimum of the pay scale. The 
policy is set out in the Department of Finance Circular Letter E100/8/82 of 23 December 2010, 



relating to “Starting Pay on Recruitment from Open Competitions. This letter outlines that 
offers of appointment after 1 January 2011 to persons that are not serving public servants, 
including appointments to a local authority, must be at the minimum point of the relevant 
pay scale. 

However, the letter includes a provision for exceptions to this overarching governing 
principle. Where the Head of a Department is of the view that there are exceptional 
circumstances, justifying the offer of starting pay above the minimum, he/she may seek a 
specific sanction from the Department of Public Expenditure and Reform in advance of any 
offer being made. Any request will be considered in the context of the current crisis and on a 
case by case basis.  

 


