
Response to questions 

 

1. Is the rationale for use of a CPA sound? Yes 

2. What are the potential strengths and weaknesses of a CPA structure? Do you 

believe that the CPA model proposed can be improved? If so, how?  

3. If you don’t agree with the CPA model, can you suggest alternatives? N/A 

4. Have you suggestions for how the operating costs of the CPA could be covered? 

Levy on pension funds 

5. Is the use of commercial providers for the provision of retirement savings options 

the right approach? Yes 

6. Is it appropriate to limit the number of approved AE Registered Providers, as 

proposed, in order to provide economies of scale and drive down unit costs? Yes   

7. If so, is the maximum figure proposed of four providers about right? Or should it 

be more or less, and if so, why? The rationale for four is not explained. 

8. Are there alternatives that can achieve the economies of scale required other than 

to select a limited number of providers by open tender? Not obvious that there are 

9. What do you believe is the optimum governance structure for Registered 

Providers and why? (e.g. Master Trust or insurance based contract providers). Why 

would you use a trust structure? 

10. Where a member elects not to choose a provider and fund option, is it 

appropriate to allocate them to the default fund of one of the AE Registered 

Providers on a carousel basis, or is there a better alternative you would suggest? 

Allocate on a rotating basis initially and review over time whether this should be 

altered to a performance basis. 

11. What is an appropriate maximum limit on the level of administration/investment 

management fees? Ideally thro competition but in reality should be regulated. May 

be better to leave this to the regulator rather than to specify in primary legislation 

12. What is the appropriate time-frame between each tender round (e.g. 5, 7, 10 

years) and why? Shorter initially and can be reviewed 

13. Do you think the proposed time-frame for the roll-out of AE is reasonable and 

achievable? For God’s sake, get on with it! 

14. Do you believe that employees should select their preferred provider or should 

employers be required to select a Registered Provider on their behalf? Should be the 

employees choice, its their pension 



15. Should there be a lower/upper earnings threshold triggering automatic 

enrolment? Should be a lower threshold for obvious reasons. No need for an upper 

threshold 

16. If so, is the proposed earnings threshold of €20,000 p.a. above which members 

will be automatically enrolled into the system appropriate? If not, what would you 

propose as the earnings threshold and why? The rationale for 20K is persuasive. 

Obviously this will need to be indexed over time 

17. Do you agree with the proposal to review the earnings threshold on a five yearly 

basis? If not, what adjustment process would you propose? It would seem preferable 

to provide for an indexation mechanism, subject of course to policy review. 

Otherwise it will leave the issue open to lobbying every time it comes up 

18. Should there be a lower/upper age threshold for automatic enrolment? It is not 

clear why there should be a lower threshold and, if it is needed, 23 seems too high. 

There is an obvious rationale for a higher threshold since otherwise contributions 

will be wasted. 

19. If so, are the proposed age thresholds appropriate? If not, what would you 

propose as the age thresholds and why? See above 

20. Should employees outside of the age/earnings criteria triggering automatic 

enrolment be able to opt-in? Yes 

21. How should those with more than one source of employment be treated? 

Aggregate 

22. Do you agree with the approach proposed for self-employed people? If not, what 

modifications would you propose? No, no convincing rationale for excluding them 

from AE is set out (other than ‘most countries don’t’). Given the size of the 

self-employed population and the clear risk of under saving, this group should be 

included. 

23. Should people outside of the workforce (e.g. carers, homemakers) be eligible to 

opt-in? If so, suggest how that might work in terms of contributions, etc. In principle 

yes but in reality who will do this? 

24. Should all eligible members be enrolled immediately on commencing 

employment? Yes 

25. Should members of existing pension schemes be allowed to transfer into the AE 

system? Yes but why would you? 

26. Do you agree with the approach to starting with a low level of contributions 

increasing on a phased basis to a higher level over a period of six years? If not, what 

approach would you propose and why? Yes it is sensible 



27. Do you agree with the proposed contribution levels? If not, what contribution 

levels would you propose and why? No optimum answer. This is a political decision 

(subject to the requirment that the con must produce a worthwhile pension) 

28. Should there be an upper threshold on qualifying earnings along the lines 

described in the Strawman or should qualifying earnings be uncapped? Uncapped. In 

reality higher earners will mainly opt for a bespoke model 

29. Should the Irish AE system incorporate a ‘disregard’ such as used in the UK’s AE 

system whereby earnings between £0 and £6,032 are not subject to a contribution 

requirement? No If so, why do you believe a ‘disregard’ should apply and at what 

level? N/A 

30. Should employer matching contributions be required for those outside the 

automatic enrolment age/ earnings trigger criteria, who choose to opt-in? Yes 

31. Do you agree with the Strawman approach to State incentives – i.e. a potential 

State bonus top-up based on matching member contributions with a payment of €1 

for every €3 they save? Yes 

32. What level of top-up or State incentive would you propose? No optimum answer 

33. If you don’t agree with the ‘top-up bonus’ approach what type of incentive 

would you propose? N/A 

34. Is it appropriate to cap State incentives? If so, what should be the value of this 

cap? Yes 

35. Do you agree with the suggested approach to limiting the AE Registered 

Providers to offering three ‘standard choice’ DC savings options with one fund acting 

as the default? Yes 

36. If not, what retirement savings options do you consider should be provided? N/A 

37. An alternative to conventional DC is the target benefit approach – do you believe 

that a target benefit approach merits consideration as one of the ‘standard choice’ 

options for the AE Registered Providers? Not at this time 

38. Do you agree with the approach to provide for maximum annual management 

and investment charges at 0.5% of assets under management? No rationale provided 

for this figure 

39. If not, what approach to management and investment fees would you propose?  

40. Do you agree with the proposal to allow members switch between funds? Yes 

41. Do you agree with the concept of a minimum compulsory membership period 

and that six months is an appropriate minimum period? Yes 

42. What is your view on an opt-out window of two months in months seven and 

eight of membership? Agree 



43. Do you agree that people who opt-out should be automatically re-enrolled after 

a defined period (e.g. three years)? Yes 

44. Do you agree with the concept of allowing members to take a period of Saving 

Suspension? If so, are there specific conditions that should attach to such 

suspensions? No, its too complicated to have strict conditions and defeats the 

purpose if its too easy 

45. Do you agree with the approach which sees employer and State contributions 

retained/credited to the CPA to contribute to its costs, in the case of member 

opt-out? Yes 

46. Do you agree that Registered Providers should provide a standard range of 

investment/ draw-down options? Yes 

47. Should members be allowed to allocate their accumulated fund across all of 

these post-retirement options? Yes (subject to 48) 

48. Should members be required to invest a minimum proportion of their 

accumulated fund in a lifetime annuity (pension)? If so, in what circumstances? Yes, 

where they cannot show that they will have a pension (or other secure income) at 

least equal to SPC 

49. Do you agree that the appropriate age to grant access to the retirement 

draw-down products is the State pension age? If not, what age would you suggest? 

Yes 

50. Do you agree that early access to accumulated retirement savings should be 

provided on the grounds of ill health and enforced workplace retirement? If so, 

under what conditions and from what age? Ill health only 


