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Hardware Association Ireland (HAI) is the national representative body for hardware/DIY 

retailers and builders merchants, as well as manufacturers and distributors to the trade. 

We uniquely represent all levels of the supply chain and include within our membership 

ranks national and international companies, multi-branch chains and smaller independent 

hardware businesses. 

We have over 370 members split between retailers and builders merchants, distributors and 

manufacturers. The sector generates employment of 19,000 persons, wages and salaries of 

nearly €588 million and a tax contribution of close to €377 million in Ireland.  

We are the voice of the Irish hardware industry and contribute to the work of Government 

and its agencies to improve our sector. Over 90% of our membership is made up of SMEs, 

the majority of whom are based in rural areas of the country. The recession hit our 

members particularly hard being the sector that supplies building materials to the 

construction industry. Many closed and businesses that survived dramatically reduced staff 

numbers or reduced hours. Many of our members who survived the recession, particularly 

in rural areas, are still finding trading conditions difficult. 

HAI has consulted with its membership and they returned several concerns with the 

proposed scheme including: 

 Entry to the scheme should be dependent on minimum time served by an employee. 

 Consider returning to VAT rate of 21%, increased in 2011 during the recession, to 

mitigate new cost of scheme to employers. 

 The State should increase its contribution to €2 to every €3 contributed instead of 

€1. 

 Resurrect the employer statutory redundancy rebate to offset the inclusion of 

contributions to this scheme being included in any future redundancies. 

 Multiples that hire lots of part-time staff in large retail units that earn under €20k 

per annum will have a distinct competitive advantage compared to local SMEs as 

they will have armies of part-time workers who will earn under the threshold.  It’s 

much harder for an SME to hire staff in such a manner especially in rural areas as 

there isn’t the critical mass of potential employees as in urban centres from which to 

hire said staff. Consider contributions on all earnings. 

 If contributions are rising to 6% over six years, will this become the new minimum 

contribution an employer must make if an employee is not enrolled in this scheme? 



 If a company already has its own pension scheme in place, will the employee still 

have the right to choose this scheme, or opt-in to the new scheme? 

 Will the employer still be considered a trustee of a scheme provided under this 

proposal and have the same responsibilities as if they had put the scheme in place 

currently? If not the employer, who will act as Trustee? 

 Will the government contribution be available to private pension schemes? 

 Why is there an upper limit of €75,000? This limit will reduce the benefit to those 

earning over that figure. Will an employer be forced to put their own pension 

scheme for employees earning over €75k? 

 Is there a cast-iron guarantee that the State pension will still exist following the 

introduction of this scheme? 

The consensus across our membership is that this is yet another financial burden on SMEs, 
the backbone of the economy, who can least afford it. The cost of doing business in Ireland 
continues to rise and remedial action needs to be taken in other areas including insurance 
fraud and the level of employers’ PRSI contributions in order to reduce the impact of yet 
another financial contribution expected to be footed by the employer. 
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