
Minutes of the Meeting of the Anti-Racism Committee 
18 June 2020, 10.00am 

 
Committee members in attendance: 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

1. Welcome from Minister Flanagan 

Minister Flanagan welcomed the new members to the Anti-Racism Committee and thanked 
them all for agreeing to participate. He highlighted the importance of the work of the 
Committee. He outlined the terms of reference of the Committee, the timeframes for a 
preliminary report and a full report and other expected outputs. He also updated the 
Committee on the progress of hate speech legislation. He wished the Committee every 
success with its work before departing the meeting. 

2. Welcome from Minister Stanton 

Minister Stanton also welcomed and thanked the Committee members. He said the 
backgrounds of the Committee members would bring a diverse range of perspectives to the 
work of the Committee from a range of sectors and experiences. He spoke about his work with 
the Migrant Integration Strategy and National Traveller and Roma Integration Strategy. He 
noted the importance of education and awareness in combatting racism. He wished the 
Committee every success with its work before departing the meeting. 

3. Welcome from Chair 







Committee members to answer any questions they might have. The chair noted that sub 
groups of the Committee might meet if it was useful. 

7. Communications 

The Chair noted that the proceedings of the Committee’s meetings would be confidential. The 
Chair also noted that if comment on the work of the Committee is required in the public domain, 
the Chair would make any statements on behalf of the Committee  

AOB and Date of next meeting 

 again raised the issue of contacting the Irish delegation to the United 
Nations Security Council and the possibility of reissuing the John Rocha badges. 

It was suggested that the first formal meeting of the Committee would be on the week of the 
6th of July, subject to availability and work planning. 
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Minutes of the Meeting of the Anti-Racism Committee 
28 August 2020, 10.30am 

 
Committee members in attendance: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
1. Introductions and update from Chair 

The Chair opened proceedings and noted apologies from  
 who could not attend the meeting.  

 
In relation to membership of the Committee, the Chair updated Members regarding 

 withdrawing from the Committee and the process to appoint  
replacement with a senior level representative from the  sector. In 
addition, the Chair informed the meeting that the Minister will appoint a representative 
from one of the National Traveller and Roma Organisations to enhance the 
representativeness of the Committee.  
 
The Chair updated the Committee on the transfer of responsibility for the Committee 
to the newly reconfigured Department of Children, Disability, Equality and Integration 
and the consequent changes to the Secretariat. The Department noted that the 
transfer was likely to be completed by early October. 
 
The possibility that Committee members may be exposed to racial incidents because 
of their involvement in the Committee was raised.  It was noted that there is a duty of 
care owed towards fellow members of the Committee and members needed to be 
cognisant of this. It was agreed that this would be noted in the minutes. 
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The Committee considered the minutes of the previous meeting, which were then 
approved, subject to a number of minor amendments. 
 

2. Approval of the Committee’s revised Terms of Reference 

The Committee considered revised Terms of Reference which had been amended 
based on some input from Committee members. A number of potential changes to the 
Terms of Reference were discussed. It was agreed that some suggestions would be 
included in the Terms of Reference, but that it would be more appropriate to include 
others in the High Level Work Plan and in the interim report. It was agreed that the 
approved Terms of Reference would be circulated to the Committee for information, 
and that approval would then be sought from the relevant Minister in relation to the 
final text. 

It was also agreed that a Sub-Group be formed to consider the definition of racism that 
would be used in the Committee’s work, drawing on international and regional 
Conventions and norms. This Sub-Group will draft a paper on this issue to be 
considered at the next meeting of the Committee, scheduled for Weds 16th September. 
It was agreed that the Sub-Group would comprise  

 
 

3. Roundtable Discussion: Identification of areas where people encounter 
racism, including structural and institutional racism: how it manifests 
itself, how public and private bodies currently respond and the problems 
that occur in such responses 

The Chair opened a roundtable discussion on areas where people encounter racism. 
Issues raised in the discussion included the following: 

(a)  Technology and Racism: Technological systems could have, intentionally 
or unintentionally, racist effects, particularly in the design and operation of 
algorithms. It was noted that the effects of these issues were not always 
obvious but could have very serious consequences. Online platforms and 
reliance on data sets were also raised as potentially problematic. Even State 
services like social welfare systems could be impacted. 

(b) Racism on Social Media: Members of the Committee stated that racism is 
prevalent among some users of social media platforms. Recent racist 
attacks involving Tik Tok videos were highlighted. The responsibility of 
technology companies, the lack of agreed definitions of what constitutes 
racism and strict adherence to legal definitions of hate speech were 
identified as problems. 

(c) Racism in education: Members of the Committee stated racism and 
othering was common in schools from both students and teachers. 
Teachers should have a stronger role in protecting minority students and 
educating all students about difference. Mandatory Anti-Racism modules in 
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teacher training and examination and as part of Continuous Professional 
Development, would give teachers more tools to tackle racism. Increasing 
the diversity of the teaching profession was also important. The so-called 
yellow flag programme was highlighted as a positive means of combating 
racism. 

(d) Societal Racism: The Committee noted that racism was a societal problem 
in Ireland, and that INAR’s IReport data demonstrates this. Some legislation 
disproportionately or solely affects minority communities. The so-called 
“Trespass Act” was specifically noted as disproportionately affecting the 
Traveling community.   

(e) Lack of representation in broadcast media. The fact that there are very 
few visible minority journalists was mentioned. Additionally the absence of 
adequate reporting codes on racial issues for various forms of media was 
highlighted.  

(f) Access to healthcare: There is a general lack of understanding in the 
healthcare system of the issues faced by migrants and few specific supports 
available to them. Systemic racism in accessing healthcare was raised. In 
particular victims of Female Genital Mutilation were not provided with 
sufficient supports within the Irish system. Additionally, healthcare workers 
require further training in their engagement with migrants, especially 
women.  

(g) COVID: Direct provision and the employment and other practices of certain 
industries were raised in terms of the differential impact of COVID on racial 
minorities. It was also suggested that training be mandatory for all 
professions and that special pro-active measures in recruitment should be 
considered.  

(h) Racism and the Garda Síochána: A recent study demonstrated that many 
members of the Garda Síochána harboured racist attitudes to minority 
communities (“The Realities of Policing Diverse Communities from Minority 
and Police Perspectives” by Inspector David J. McInerney). This could result 
in racial profiling or failure to record or investigate hate crimes. Mandatory 
in-person anti-racism training to counteract ‘police culture’ was suggested. 
The importance of diversity in recruitment and the support of new recruits 
was raised.  

(i) Businesses and Racism. It was suggested that many businesses wanted 
to combat racism but did not have the guidance needed. In this context 
however the work of the Dublin City University Centre of Excellence on 
Diversity and Inclusion was noted. This has produced a range of resources 
to assist employers in becoming more aware of how racism manifests in 
work place, including a range of multi-media resources and a tool kit. It was 
indicated material of interest would be shared with the Committee. 

(j) Examples of successful interventions. It wassuggested that the 
Committee should consider examples of successful Anti-Racist 



4 
 

interventions and explore what were the success factors for such 
programmes. 
 

4. Draft Committee’s initial High Level Work Programme – for approval 

The Committee discussed the initial High-Level Work Programme circulated by the 
Secretariat. The Chair noted that changes would be made in light of discussion, 
including adding the report being prepared by the Sub-group and broadening some of 
the thematic areas to discuss the issues raised by Committee members. The Work 
programme was approved pending these changes and it was agreed the programme 
would be re-circulated to members. 

 
5. Discussion of proposed Consultation meetings in advance of 

Committee’s interim report 

The Committee discussed the proposed consultation meetings on the High-Level 
Work Programme. The Chair clarified that these were initial consultations in 
preparation for the interim report, and that there would be time for more extensive 
consultation after the initial report was published.  

It was suggested that the Committee should consult with a wide range of civil society 
organisations. It was agreed that members could provide the names of appropriate 
organisations to the Secretariat.  It was noted that many people had already related 
their experiences with racism and it would be good to avoid having them repeat them 
where possible.  

6. Discussion of the Briefing Documents provided by the secretariat 

The Committee discussed the documents circulated by the Secretariat ahead of the 
meeting.  provided an introduction to the Hate Track document, while 

 introduced the ESRI report. It was suggested that similar research 
could be circulated ahead of future meetings and that members could forward 
interesting research to the Secretariat. It was also suggested that significant pieces of 
research could be commended in the Committee’s reports. 

7. AOB and Date of next meeting 

The Chair provided an update on the Committee’s status in relation to lobbying 
legislation and the steps being taken by the Secretariat to ensure the Committee was 
in compliance.  

It was agreed that the Secretariat could circulate anti-racism training materials to 
members of the Committee.  

The meeting was brought to a close. 

 

































































































Date: 

Time: 

Location: 

Anti-Racism Committee 

Minutes 

28 April 2022 

10:30am 

Video Conference 

In Attendance: 

Apologies: 

Ref Key Decision I Discussion Points 

1. Minutes of 27 January 2022 

• The Minutes of the Committee's previous meeting were agreed without

amendments.

2. Updates from Chair 

• The Chair thanked all participants for their work to date and reminded

members that time was now of the essence in terms of delivery. There

had been a lot of follow-up work from the last plenary including revision

of the NAPAR in light of discussion at plenary, and consequent

consultation with Departments. Given the period which had elapsed the

Chair had asked the Secretariat to give a presentation summarising

those steps and progress to date so that all members would be fully

appraised of same.

3. Progress to date 

• The Secretariat gave a presentation outlining the following items: (i)

stages of the process (scoping, interim report, pre-consultation; public









Date: 

Anti-Racism Committee 

Minutes 

12 May 2022 

Time: 10:30am 

Location: Video Conference 

In Attendance: 

Apologies: 

Ref Key Decision I Discussion Points 

1. Minutes of 28th April 2022 

2. 

3. 

The minutes of the 28th of April were agreed 

Matters arising & Chair updates 

national Traveller organisations. 

• Department feedback was circulated to the Committee ahead of this

meeting.

• The Chair thanked the Committee for their hard work on the priority

actions.

• The meeting date of 19th May is removed from the diary. May 26th

plenary meeting is confirmed with a meeting on 2nd June pencilled in.

Structure & review of audit actions 

The Chair reminded the Committee that following the identification of the 

priority actions (circulated), all sections of the NAPAR were now in draft form. 







Date: 

An Roinn Leanai, Comhionannais, 
Michumais, Lanphairtiochta agus Oige 
Department of Children, Equality, 
Disability, Integration and Youth 

Anti-Racism Committee 

Minutes 

26 May 2022 

Time: 10:30am 

Location: Video Conference 

In Attendance: 

Apologies: 

Ref Key Decision I Discussion Points 

1. Minutes of 12 May 2022 

2. 

3. 

• The minutes of 12 May were agreed.

Matters arising & Chair updates 

• The Chair thanked the Committee for all their hard work and
engagement to date.

• Draft NAPAR 3.0 had been circulated to the Committee for review in
advance of this meeting.

• The Secretariat had received the draft text for the Recommendations
section from at COB on 24 May. However the
Recommendations section requires editing to ensure consistency, and
will now be circulated to the Committee on 2 June.

• The meeting date of 2 June is removed from the diary. Plenary meeting
on 9 June (virtual) is confirmed.

Draft NAPAR 3.0 presentation 

• The Secretariat had prepared a presentation on Draft NAPAR 3.0 for
the Committee. - spoke to same, and the following points were
noted:







Date: 

An Roinn Leanai, Comhionannais, 
Michumais, Lanphairtiochta agus Oige 
Department of Children, Equality, 
Disability, Integration and Youth 

Anti-Racism Committee 

Minutes 

09 June 2022 

Time: 10:30am 

Location: Video Conference 

In Attendance: 

Apologies: 

Ref Key Decision I Discussion Points 

1. Minutes of 26 May 2022 

2. 

3. 

• The minutes of 26 May were agreed.

Matters arising & Chair updates 

• The Chair updated the Committee that she met with the Minister on

Tuesday. The Minister gave positive feedback along on the NAPAR.

He noted the improvements since the last draft and showed his

appreciation to all involved. The Minister is anxious to have the NAPAR

launched before summer break, noting he would like the NAPAR

signed off by 21 st June in order to bring it to Government before the

summer recess.

Draft NAPAR 3.1 presentation 

• The Secretariat addressed the Committee with some feedback from

the Minister and : The plan would benefit from a clearer

link from Objectives to Actions, with reasoning as to why the actions

were chosen. The Secretariat proposed to add in some text to give

insight to our thinking, which was agreed by the Committee.










