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The Taskforce is working to implement a set of agreed 
actions to improve priority areas for women’s health 

The purpose of the twelfth meeting was to:

• Update on work programme to date, including Mental Health, Radical 

Listening and Information & Education

• Hear from the National Women’s Council of Ireland on their Strategic Focus 

for Women.

• Update on outputs from the Taskforce evaluation workshop and survey.

• Consider the Taskforce’s Strategic direction- Investment and funding.



HSE are updating a number of health guides on women’s health issues including on WHTF priority 
areas of endometriosis, incontinence, and menopause). Work is continuing with DoH comms 
colleagues on what the health information repository site will look like alongside this.

Taskforce members were updated on a number of 
areas of activity…

Information & Education

The 2nd Women at Work talk was held on 1st July with a focus on leadership within the 
Department. Workstream is considering further Pilots of the Policy Platform Tool. Plans for the Civil 
Service Women's Network to host a seminar on WHTF Radical Listening Exercise in September.

Strengthening Internal Gender Equality

A department wide information session highlighting the findings the Radical Listening exercise was 
held on the 14th of June. Additional workshops will be held by the National Women’s Council of 
Ireland which will specifically include the voices of women from marginalised groups ensure these 
voices are also adequately reflected in this exercise.

Radical Listening

Minister Donnelly has announced support for an ICGP post of Clinical Lead for Women’s Health in 
General Practice, the first such post in Ireland, which will enable the development of a 
comprehensive life-course approach to women’s health in General Practice.

ICGP post of Clinical Lead 



Orla O’Connor discussed NWC’s new Strategic Plan 2021-

2024 ‘No Woman Left Behind’…

The NWC has set out a new ambition and priorities for women over the next four year with the
launch of ‘No Woman Left Behind’, NWC’s new Strategic Plan 2021-2024. The plan provides a
clear outline of what changes women want to see and how they want to work together to
achieve them.

The Strategic Plan can be accessed here.

This Strategic Plan seeks to see a different society for women and
girls and to achieve a more just and equal society, leaving no
woman behind.

As we begin to move out of the Covid-19 crisis, women are saying
that there can be no going back to the ‘old normal’. The pandemic
has had a devastating impact on women. It highlighted and
increased the wide ranging and persistent inequalities that
women and girls face in Ireland today.

As we recover from the pandemic, we must look to transforming
our health service, ensuring that all health care puts the woman
and her needs at its centre.

https://www.nwci.ie/images/uploads/FINAL_No_Woman_Left_Behind_NWC_Strategic_Plan.pdf
https://www.nwci.ie/images/uploads/FINAL_No_Woman_Left_Behind_NWC_Strategic_Plan.pdf


Taskforce members were updated on the outputs from the 

Taskforce evaluation workshop and survey…

A Taskforce evaluation exercise was carried out which asked Taskforce members how 
effective the Taskforce has been to deliver on its aims and ambitions. Input on what 
worked well and what could be improved was also gathered.



The Taskforce looked to identify an effective approach 

and structure to build on our activity going forward… 

Informed by internal consultations and reiterated by the Taskforce evaluation input, we have taken 
an opportunity to pause and reflect on what will deliver and sustain progress for women’s health 

most effectively.  

The Women’s Health Fund has been identified as the strongest lever for change. Building on this, 
the approach will be built around a strengthened investment and action plan.

• Governance, structure and funding have been consistently emphasised 

as key drivers for change 

Underpinned by the strategic objectives already agreed, there will be a focus on 
delivering for women through action:

The objectives will underpin 

this activity, but with a 

reemphasised focus on 

action and delivery:

• Core programmes

• Priorities chosen on an annual basis

• Funding attached to that

• Representing women's input



Stepping back, Taskforce members considered if this focus 
aligns with our agreed vision and will deliver impact…

There was broad agreement that this focus aligns with our agreed vision and will 

deliver impact. 

Comments:

• Aligning with Slaintecare makes sense.

• Some marginalised groups have 

highlighted the need for a long term plan.

• Whole of Population approach needed for 

Policy change

• Indicators are important to measure 

progress against.

• A life course approach is important



Next steps in our Work Programme

• Consider what we have heard today and layer it into the 
work

• Further refinement of our Strategic Direction and Structures

• Taking forward the proposals we have endorsed – further 
refinement, resourcing and implementation

• The next meeting will take place in late July 2021.



Keep in Touch

Email: Womenshealthtaskforce@health.gov.ie

Webpage: https://www.gov.ie/en/campaigns/-womens-health/

Social Media: #womenshealthIRL

https://www.gov.ie/en/campaigns/-womens-health/

