
 

  



Introduction 

The Shared Island Dialogue series was launched by An Taoiseach Micheál Martin TD on 22 October 

as part of the Government’s Shared Island Initiative to foster constructive and inclusive civic 

dialogue on all aspects of a shared future on the island underpinned by the Good Friday Agreement. 

The Dialogue Series brings people together from across the island to discuss key concerns for the 

future, opportunities for cross learning and understanding and harnessing the full potential of 

cooperation through the framework of the Good Friday Agreement.  

To date there have been four Dialogues in the series. The first, on the theme “New Generations and 

New Voices on the Good Friday Agreement” took place on 26 November 2020 and brought together 

young people from across the island to discuss their views on a shared future underpinned by the 

Good Friday Agreement.  

The second Shared Island Dialogue on “Environment and Climate - addressing shared challenges on 

the island” discussed how we can best work together on the island to tackle the climate and 

biodiversity crises and to identify future priorities for all-island co-operation on the environment; 

while the third Dialogue of the Series on “Civil Society – catalyst for connection and understanding 

on a shared island” considered the role of civil society cooperation in addressing shared challenges 

on the island. 

In addition, Roundtable Dialogues with women’s representatives and representatives of ethnic 

minority and new communities took place in December, reflecting the priority placed by the 

Taoiseach on engaging people traditionally under-represented in the Peace Process in discussions on 

the shared island. 

The fourth Shared Island Dialogue took place on 10 May and addressed the theme “Equality on a 

Shared Island”. More than 100 equality and inclusivity activists, campaigners and representative 

groups from across all communities and traditions on the island took part in the event which 

considered the equality provisions of the Good Friday Agreement and current progress of the 

equality and rights agenda, exploring key issues for achieving inclusivity and equality on the island, 

including in representation in public life, across themes of gender, sexuality, ethnicity and ability. 

The event was opened by Minister for Children, Equality, Disability, Integration and Youth, Roderic 

O’Gorman TD, who also took part in a discussion with participants at the Dialogue. The day also 

featured a special guest address from inclusivity campaigner and CEO of Tilting the Lens Sinéad 

Burke. 

The Dialogue was moderated by journalist, Amanda Ferguson and featured three panel discussions 

on the themes “Equality agenda on the island”, “Inclusive representation on the island” and 

“Creating and island of equals”. 

The Shared Island Dialogue series will continue through 2021, to foster civic engagement on 

important issues for the future of the island, including with a focus on economy, health and 

education. 

The Dialogues are organised by the Shared Island unit in the Department of the Taoiseach in 

partnership with the Department of Foreign Affairs, working closely with Government Departments 

and Agencies and in consultation with civil society stakeholders on the island. 

Further information on the Shared Island Dialogue series including videos of the plenary sessions 

from these events is available on the gov.ie website. 

https://www.gov.ie/en/speech/c70b3-online-address-by-an-taoiseach-on-shared-island/
https://www.gov.ie/en/publication/3eb3c-shared-island-dialogues/?referrer=http://www.gov.ie/sharedisland/dialogues#new-generations-and-new-voices-on-the-good-friday-agreement
https://www.gov.ie/en/publication/3eb3c-shared-island-dialogues/?referrer=http://www.gov.ie/sharedisland/dialogues#new-generations-and-new-voices-on-the-good-friday-agreement
https://www.gov.ie/en/publication/3eb3c-shared-island-dialogues/?referrer=http://www.gov.ie/sharedisland/dialogues#environment-and-climate-addressing-shared-challenges-on-the-island
https://www.gov.ie/en/publication/3eb3c-shared-island-dialogues/?referrer=http://www.gov.ie/sharedisland/dialogues#environment-and-climate-addressing-shared-challenges-on-the-island
https://www.gov.ie/en/publication/3eb3c-shared-island-dialogues/?referrer=http://www.gov.ie/sharedisland/dialogues#civil-society-catalyst-for-connection-and-understanding-on-a-shared-island
https://www.gov.ie/en/publication/3eb3c-shared-island-dialogues/?referrer=http://www.gov.ie/sharedisland/dialogues#civil-society-catalyst-for-connection-and-understanding-on-a-shared-island
https://youtu.be/H4dGdUqlfW0
https://www.youtube.com/watch?v=OtekqgkLMhg
https://youtu.be/PC-oQvWYs5Q
https://www.youtube.com/watch?v=r8gWq3Np13w
https://www.youtube.com/watch?v=y_3EGiM_0ZI
https://www.youtube.com/watch?v=d_PEjvr6OGg
https://www.gov.ie/en/publication/3eb3c-shared-island-dialogues/?referrer=http://www.gov.ie/sharedisland/dialogues


Report:  Equality on a Shared Island  

Summary: 

Over the course of the Dialogue a number of key themes emerged from the discussions that took 

place: 

• The importance of equivalence of rights across the island was emphasised throughout the 

Dialogue. The provisions under the Good Friday Agreement in this regard were recognised and 

the signing of a Memorandum of Understanding (MOU) between the two Equality Commissions, 

North and South, was welcomed in providing oversight of and reporting on equality issues, 

further to the UK commitment under the Protocol on Ireland/Northern Ireland to ‘no 

diminution’ of the rights, safeguards and equality of opportunity provided for the people of 

Northern Ireland under Good Friday Agreement. 

• Inequality experienced on the island is complex. Income, race, ethnicity, gender and ability are 

all factors that can contribute to unequal life experiences both North and South. There is also 

intersectionality between income and other factors in determining opportunities and outcomes 

for people. 

• The rights and equality agenda on the island is not static and has progressed and evolved 

considerably since the Good Friday Agreement was signed in 1998. Domestic legislation in both 

jurisdictions needs to keep apace with shared international commitments and both 

Administrations should be ambitious in the protection of rights and push to achieve more than a 

minimum standard of protections.  

• There are shared experiences of inequality both across the island of Ireland and in Britain which 

would benefit from sharing expertise and developing complementary policies and protections, 

using the framework of the Good Friday Agreement as a basis to do so. 

• Diverse and inclusive representation in policy and decision making is central to ensuring 

equality on the island. This needs to be provided for in a meaningful way that ensures 

representation of communities and groups on legislation and policy that will impact their lives. 

The need to better engage marginalised communities in the political process was also 

consistently emphasised. 

• The impact of COVID-19 on already marginalised groups was discussed. It was emphasised that 

the pandemic has had a disproportionate impact on vulnerable groups and women, and that 

actions to remedy this should be considered, North and South. 

• The key role that civil society has played in advancing rights and equality, North and South, with 

important advances in recent years, was recognised. There is already a tradition of cooperation 

among civil society groups, working cross-border on campaigns, programmes or issues of shared 

concern. Civil society also contributes to a Community Development mandate, including by 

engaging voices that are not at the table. 

• In order for civil society to continue to effectively deliver in this important role it needs to be 

adequately resourced. Sustainable support and funding is needed for the sector, North and South.  

• There are shared challenges North and South in the areas of racism, discrimination and hate 

crime with potential to coordinate policy on a North/South basis in these areas in view of joint 

commitments on the protection of rights as guaranteed under the Good Friday Agreement. 



Ministerial Contribution 

The Dialogue was opened by Minister for Children, Equality, Disability, Integration and Youth, 

Roderic O’Gorman TD, who participated on behalf of the Government.  

In his address, Minister O’Gorman acknowledged the existing levels of cooperation within civil 

society in advancing the equality and rights agenda on the island and successes that have been 

achieved supported by this joint work. 

The Minister also acknowledged the work of the Human Rights and Equality Commissions in both 

jurisdictions that were established under the Good Friday Agreement and the Government’s 

commitment to utilising and developing the equality and rights framework of the Good Friday 

Agreement. 

Minister O’Gorman spoke of the common challenges raised by Brexit and COVID-19 and the need to 

ensure that neither result in greater inequalities on the island. He welcomed the memorandum for 

increased cooperation and exchange that was agreed between the Equality Commissions, North and 

South, on the island last year and highlighted the need to ensure that equality impacts of the 

pandemic are monitored North and South. 

The Minister further outlined the work being undertaken by the Department for Children, Equality, 

Disability, Integration and Youth on protecting the most vulnerable in society through the 

development of a range of equality strategies focused towards women and girls, the Traveller and 

Roma communities, LGBTi plus people, people with disabilities and migrants.  

The Minister highlighted a number of interventions that have been made to-date to promote 

equality and tackle racism in Ireland including through the establishment of an independent anti-

racism committee, the development of an Action Plan against Racism and a planned review of the 

Equality Acts that will look at broadening protection against discrimination. 

Minister O’Gorman concluded by acknowledging the shared experiences of inequality both across 

the island of Ireland and in Britain. He spoke of the benefits of sharing expertise and developing 

complementary policies and protections, using the framework of the Good Friday Agreement as the 

basis to do so. 

Following the address, there was an interactive discussion with Minister O’Gorman and participants 

exploring the equality agenda on the island. This session is available online and can be watched back 

here. 

Key points raised in the discussion included: 

• The work of civil society, and in particular women’s organisations, in providing grass-roots 

support for disadvantaged groups in society was recognised. It was acknowledged that the 

COVID-19 pandemic has had a disproportionate impact on vulnerable groups and women. The 

Minister spoke of research being carried out in his Department on the impact of COVID on 

women in terms of employment, of providing care and the need to facilitate the introduction of 

targeted policies, if required, in response to the impacts of the pandemic. 

  

https://www.youtube.com/watch?v=OtekqgkLMhg


• On funding for civil society groups, the Minister highlighted a number of funding streams 

available to groups working in the equality sector on the island of Ireland. He flagged Theme 6 

under the forthcoming PEACE PLUS programme and the Department of Foreign Affairs’ 

Reconciliation Fund as potential sources of funding for cross-border engagement. The Minister 

further mentioned the Government’s National Strategy for Women and Girls, the Our Rural 

Future strategy and the Government’s work with local authorities on potential frameworks for 

support of civil society groups. 

• The issue of inclusivity and diversity in politics both North and South was raised in terms of 

gender, ethnicity and ability. It was put forward that without representation in public life, 

marginalised groups continue to face discrimination and a lack of understanding for the 

challenges that they face. The Minister welcomed the recommendations from the Citizens’ 

Assembly on gender equality on increasing the number of women elected to public office at 

both national and local authority levels. It was suggested by the Minister that a quota system 

could be considered for local elections on both sides of the border. The Minister also 

acknowledged the role that political parties have to play in running more female and minority 

candidates. 

• The challenge of racism, discrimination and hate crime and coordination of policy on a 

North/South basis was also raised. The similarity of circumstance and experience of minorities in 

both jurisdictions was noted and the importance of ensuring a similar level of protection for 

rights North and South as guaranteed under the Good Friday Agreement was recognised. 

Referencing the disparities in legislation on hate crime, Minister O’Gorman noted the changes to 

hate crime legislation being introduced in the South that would bring it in line with Northern 

Ireland. The Minister also indicated that he would be open to further engagement with the 

Northern Ireland Executive on equality policy either structurally through the NSMC or on a more 

informal basis, in a way that would be supporting of the rights and equality agenda on the island.  

 

 

  

http://www.justice.ie/en/JELR/National_Strategy_for_Women_and_Girls_2017_-_2020.pdf/Files/National_Strategy_for_Women_and_Girls_2017_-_2020.pdf
https://www.gov.ie/en/publication/4c236-our-rural-future-vision-and-policy-context/
https://www.gov.ie/en/publication/4c236-our-rural-future-vision-and-policy-context/


Guest Address 

Inclusivity campaigner and CEO of Tilting the Lens Sinéad Burke provided a guest address to the 

Shared Island Dialogue drawing on her experience as a disability and equality activist and 

campaigner. The full address is available here. 

Some of the key themes included. 

• Sinéad emphasised the importance of having ‘uncomfortable conversations’ in the pursuit of 

supporting a diverse and inclusive society. Drawing on the experience of how disability has been 

viewed and treated on the island, she emphasised the importance of engagement with 

marginalised groups as experts of their own experience when designing policy or implementing 

change. 

• Tackling discrimination needs to be broader than legislative change. Sinéad suggested that 

larger societal discussions on how we treat others should begin in the classroom. The 

importance of reflecting the diversity of society in schools and other places where these 

conversations take place was also highlighted. 

• Referencing a mantra used in disability spaces ‘nothing about us without us’, Sinéad highlighted 

the importance of participation to achieve representation. Visibility of minorities in decision 

making fora does not equate to representation unless they are being empowered to have a 

voice and input into decision making and policy formation. She emphasised the importance of 

creating equity and not just equality between groups. 

• While the COVID-19 pandemic has had a disproportionate impact on marginalised and disabled 

people, it has also created opportunities to create a more equitable society. The experience of 

working from home was given as an example of how pandemic arrangements could be modified 

to deliver better economic and employment opportunities for people with disabilities.  

  

https://youtu.be/PC-oQvWYs5Q


Panel Discussion 1 

Equality agenda on the island 

Key Messages: 

This panel was moderated by Amanda Ferguson and had the following panellists: 

- Geraldine McGahey OBE, Chief Commissioner, Equality Commission for Northern 
Ireland 

- Les Allamby, Chief Commissioner, Northern Ireland Human Rights Commission 
- Sinéad Gibney, Chief Commissioner, Irish Human Rights and Equality Commission 

 

This panel is available online and can be watched back here. 

 

Key themes that emerged from the discussion included: 

• The primary aim of this panel discussion was to consider the current progress of the equality 

and rights agenda on the island, to identify joint challenges being faced both north and 

south in this regard, and to discuss possible deeper cooperation to advance equality on the 

island. 

• The achievements on rights and equality issues since the establishment of the human rights 

and equality bodies post-Good Friday Agreement were recognised. The introduction of 

protections against discrimination on the grounds of age, disability or sexual orientation 

through legislation, abortion reform and marriage equality on the island were all highlighted 

in this regard. The increased public awareness of rights and equality issues was also noted by 

panellists. 

• A number of challenges facing the sector were also discussed. Geraldine McGahey spoke of 

the political differences in Northern Ireland and how these can sometimes result in differing 

perceptions of the rights and equality agenda. The unimplemented aspects of the Good 

Friday Agreement such as a Bill of Rights for Northern Ireland and the establishment of a 

Civic Forum to aid engagement between civil society and politicians were raised in this 

context. The importance of introducing a Bill of Rights in Northern Ireland was also raised in 

the context of the UK review of the Human Rights Act. Concerns around this review were 

also voiced. 

• Challenges around equality legislation were also discussed with both Geraldine McGahey 

and Sinéad Gibney suggesting that a legislative review in both jurisdictions is now required. 

Geraldine McGahey pointed out that there has been no new equality legislation brought 

forward by the Northern Ireland Executive since 2007, while Sinéad Gibney noted that 

Ireland’s equality legislation is now over 20 years old. 

• The value of equivalence of rights on the island as envisaged under the GFA was noted by 

panellists and discussed in detail in the session. It was said that when the Bodies were 

established, Northern Ireland was a leader on rights and equality provision, but has since 

fallen behind Ireland and devolved administrations in the UK, and that political action is 

required to ensure equivalence across the island. The importance on ensuring non-

diminution of rights in Northern Ireland post-Brexit was emphasised and the signing of a 

Memorandum of Understanding (MOU) between the two Equality Commissions, North and 

South, was  welcomed  in providing oversight of and reporting on equalities issues, further to 

https://www.youtube.com/watch?v=r8gWq3Np13w


the UK  commitment under the Protocol on Ireland/Northern Ireland to ‘no diminution’ of 

the rights, safeguards and equality of opportunity provided for the people of Northern 

Ireland under Good Friday Agreement.  

• The forms of inequality experienced on the island were discussed. Income, race, ethnicity, 

gender and ability were all mentioned as factors that can result in unequal life experiences 

both North and South. All panellists spoke of the impact of COVID-19 in further exacerbating 

inequality on the island and the intersectionality between income and other factors in 

determining opportunities and outcomes for people.  

• The need for sustainable, long-term funding for grassroots-groups working in the sector was 

raised. Long-term funding enables groups to facilitate difficult, progressive conversations 

across topics such as disability, racism and gender but that it is not always available because 

of how some funding streams are administered. It was said that an ‘outcomes focussed’ 

approach to funding through programmes such as PEACE PLUS would be of benefit to the 

sector. The importance of ensuring public expenditure programmes are directed towards 

those most in need was also noted, with Les Allamby highlighting research work that is being 

undertaken by the NIHRC in this area. 

• In a discussion on disability rights, the link between disability and economic opportunity was 

raised. The need to recognise the diversity of people with a disability was also highlighted. 

Sinéad Gibney spoke of the IHREC’s role as the independent monitoring mechanism for UN 

Convention on the Rights of Persons with Disabilities (UNCRPD) in Ireland and spoke of an 

implementation gap in the State in giving effect to the rights of people with a disability and 

the role that non-state actors have to play in this regard. She further welcomed comments 

made by the Minister on the planned review of equality legislation that is to be undertaken 

by his Department. 

• Inequalities experienced by the Traveller community also featured in this discussion. The 

difference in recognition provided for the community North and South was raised with 

Travellers recognised as a minority ethnic group in Northern Ireland without similar status 

and protection of rights in the South. The importance of recognition or acknowledgment 

either by legislative or by constitutional means was viewed as being vital for Travellers on 

the island of Ireland. The continued discrimination and stigma, poor health, education and 

employment outcomes faced by the community was also acknowledged as was the 

particular impact of Brexit on Traveller and Roma communities’ nomadic lifestyle. The 

importance of addressing these challenges in the Government’s updated National Traveller 

and Roma Inclusion Strategy was noted.   

• The importance of good data for both policy design and rights protection was raised. It was 

said that both jurisdictions are underperforming in this area. Both Geraldine McGahey and 

Sinéad Gibney emphasised the need to collect the right data and ask the right questions to 

ensure policies are having the desired impact and are reaching the right people.  

• Finally, the strong collaborative history on rights and equality issues was noted as was the 

mind-set of collaboration and partnership in the sector. The ongoing and regular 

engagement between the Commissions was highlighted as was their participation in other 

networks such as Equinet in Europe. Such engagement has led to sharing of experience and 

support as they address shared challenges such as Brexit and COVID-19. 

  



Panel Discussion 2 

Inclusive Representation on the island 

Key Messages: 

This panel was also moderated by Amanda Ferguson and had the following panellists: 

- Senator Eileen Flynn  
- Danielle Roberts, Policy Officer, Here NI 
- Salome Mbugua, Founder and Head of Operations and Strategy, AkiDwA 

 
This panel is available online and can be watched back here. 

 

Key themes that emerged from the discussion included: 

• This panel aimed to examine inclusivity and diversity on the island and minority 

representation in public life across themes of gender, sexuality, ethnicity and ability. The 

panel was also asked to explore frameworks to advance participation in public policy and 

decision-making fora. 

• There was consensus that diversity should be valued and celebrated. Politics and public life 

should reflect the diversity of people who live on the island and so measures must be put in 

place to support participation of women and minorities. Diversity within groups should also 

be recognised i.e. the diversity of women, ethnic minorities and Travellers. Eileen Flynn 

spoke of the need to get to a stage where the presence of minorities in politics is ordinary 

and not remarkable.  

• The importance of diverse representation in discussions on the Shared Island was also 

emphasised, especially young people who tend to be more diverse as a demographic. The 

Taoiseach’s emphasis on including traditionally under-represented voices in Shared Island 

discussions was welcomed in this regard.  

• There was discussion on the broad range of barriers to participation in public life. Socio-

economic background was identified as a key determinant with regards to participation for 

all groups. The impact of income and the cost of childcare on women’s participation was 

highlighted. The role of political parties as ‘gatekeepers’ to participation was mentioned. It 

was said that a cultural change is needed to encourage greater participation. Supports are 

required to address these barriers. While quotas were acknowledged as being useful, 

structured educational, financial and long-term network support is required to encourage 

and then to sustain engagement in politics. Incentives have been used successfully in other 

countries to encourage participation and the gender parity of representation in Scotland was 

lauded. 

• The importance of education and capacity building in overcoming barriers to participation 

in public life was emphasised. This can be done through formal education in schools as well 

as targeted adult programmes. Danielle Roberts spoke of the work being done by a number 

of women’s groups in Northern Ireland to educate women on how they can engage better 

with politics. She mentioned training that is provided by Here NI to support people to 

respond to public consultations on political issues. Salome Mbugua spoke of the importance 

of raising public awareness in marginalised groups around voting rights and politics through 

https://www.youtube.com/watch?v=y_3EGiM_0ZI


education and training. Often people are not aware of their rights and it is important that 

this is addressed. 

• On the participation of women in politics, the right specifically provided for in the Good 

Friday Agreement of full and equal participation of women in politics in Northern Ireland 

was noted. Practical measures to give effect to this have not been introduced, nevertheless, 

female representation in the Northern Ireland Assembly has trebled from a very low base 

since the Good Friday Agreement. Despite some progress, clearly challenges remain and 

some political parties are underperforming when it comes to the selection of female 

candidates. 

• In both systems on the island there is a lack of diversity of representation across a number 

of indicators. It was noted that there are no sitting MLAs from black, Asian or ethnic 

minority communities and only two openly gay MLAs in Northern Ireland and that there are 

similar challenges around representation in the Oireachtas. Eileen Flynn noted that both the 

Oireachtas and Assembly can have a positive impact on minority representation and 

inclusion on the island. She spoke of her experience as the sole Traveller voice in the 

Oireachtas and the challenges she faces in trying to represent the full range of needs of the 

Traveller community. Greater representation is needed to effect real change and she felt 

other minority and marginalised groups would share this experience. 

• The role of social media and online abuse was identified as a ‘massive issue’. Danielle 

Roberts acknowledged comments made by Arlene Foster on the issue in her resignation 

speech, while still encouraging more women to get involved with politics and highlighted the 

additional security threats faced by Northern Ireland politicians in general. The magnification 

of abuse for those who face multiple marginalisations, such as black women was also noted. 

Salome Mbugua spoke of her personal experience of online racist abuse, noting that it can 

deter people from becoming engaged or speaking out. It was noted that there is clear 

potential to collaborate on an all-island basis to tackle the issue with the panel emphasising 

that abuse needs to be challenged both through speaking out and through legislation. 

• Opportunities for greater cooperation across the island on these issues were flagged. Eileen 

Flynn gave the example of there not being a Traveller NGO in Northern Ireland noting it 

‘would be brilliant’ to see a national Traveller organisation set up in Northern Ireland to 

work with the South to jointly challenge inequalities for the Traveller community.   

• Representation in its broadest sense was also discussed. It was said that participation in 

politics and public life is broader than legislative assemblies and also includes representation 

in education and employment. Engagement at community level is needed to raise awareness 

of the broader nature of politics, such as community activism, and diversity is needed across 

all aspects of politics and society. 

• The importance of role models in encouraging and promoting participation was also raised. 

It was noted that the media can have a positive impact in this regard by covering stories of 

successful people from marginalised and minority communities. As Amanda Ferguson noted 

in closing out the session ‘You can't be what you can't see is definitely a factor’. 

 

  



Panel Discussion 3 

Creating an island of equals 

Key Messages: 

This panel was also moderated by Amanda Ferguson and had the following panellists: 

- Colm O’Gorman, Executive Director of Amnesty International Ireland 
- Kate Clifford, Director, Rural Community Network  
- Tony O’Reilly, Human Rights Advocate, North West Forum of People with Disabilities 

(NWFPD) 
- Ala Buisir, Visual Artist & Journalist   

 
This panel is available online and can be watched back here. 

 

Key themes that emerged from the discussion included: 

• This panel looked at equality of opportunity on the island. Factors for consideration included 

the importance of language, as well as policy actions in providing for equality on the island 

and how shared approaches in civil society to legislative and policy development on the 

island can impact on key equality issues. 

• The importance of equal enjoyment of all human rights both North and South was 

highlighted in the discussion as being essential to delivery of equality of opportunity on the 

island. The importance of equivalence under the Good Friday Agreement was also noted in 

this discussion. It was said that both Administrations have underperformed in fulfilling their 

obligations in progressing rights protections, taking account of the evolution of rights since 

the GFA was signed 23 years ago. 

• The success of civil society cooperation on rights issues was recognised with the joint 

campaigning in both jurisdictions for marriage equality, reproductive rights and access to 

abortion noted. 

• It was suggested that there should be greater ambition among policy makers in the 

protection and promotion of rights on the island. Significant progress in policy design in 

relation to equality and human rights has been driven by civil society which underscores 

the importance of equivalence of rights across the island of Ireland. All state parties should 

be working to progressively push for the full realisation of rights – civil society should not 

need to push for minimum standards. 

• In her contribution, Kate Clifford spoke of a Community Development mandate to seek out 

voices that are not at the table noting that inclusion must be intentional. In a later discussion 

on how community organisations can be supported in this mandate, the importance of 

sustainable long-term funding was again raised to give all communities on the island 

opportunities to engage on an inclusive basis.  The third sector needs to be resourced 

(including language acquisition), supported, and believed in, but be open to challenge as 

well. 

• It was pointed out that the rights provisions of the Good Friday Agreement need to be 

applied in a contemporary context, taking account of diversity on the island, including those 

with multiple identities and recognising the intersectionality of these identities e.g. gender, 

ethnicity, faith, age and disability. 

https://www.youtube.com/watch?v=d_PEjvr6OGg


• Also emphasised was the need to understand the rights of disabled persons as part of their 

human rights, and therefore the wider human rights agenda. ‘Special needs’ are about 

human rights and must be addressed on that basis. 

• The question was raised as to what ideas, suggestions or experiences can be shared to 

ensure that the voices of disabled people are better heard on an all-island basis in line with 

the UN Convention on the Rights of Persons with Disabilities.  General comment 7 of the UN 

Convention asks that engagement structures should directly involve disabled people from 

right across the spectrum and including multiple identities, disabled people from rural areas, 

disabled people from black and ethnic minority backgrounds etc. 

• There is a need for greater awareness of the inequalities faced by minorities which, in rural 

Ireland, is compounded by their dispersed nature and lack of access to resources. The 

potential of these groups should also be recognised. 

• To achieve equality of opportunity, marginalised groups have to be made aware of the 

opportunities that exist. An awareness strategy focused on marginalised communities 

highlighting the availability of opportunity was suggested as a potential way to overcome 

this barrier. 

• It was agreed that diversity and multiculturalism should be embraced, including calls for a 

push for greater cross-integration between migrant and native communities to support 

discovery of new and diverse cultures.   

• At the same time, integration needs to occur in a way that respects cultural rights. People 

need to be supported and enabled to integrate and communities supported and resourced 

to support the effective integration of people who move into new communities.  The 

Community Sponsorship Programme is an excellent example of how integration can be an 

enriching experience for all involved. Enabled communities like this can resolve long term 

issues, including vindication of the full spectrum of rights. 

• The importance of dialogue, storytelling and engagement was recognised as a powerful tool 

to break down barriers and build understanding between groups. It encourages people to 

listen, understand and dispel stigma, and the people not already at the table must be 

involved. Dialogue must include the full narrative and be connected to processes for 

change, otherwise it undermines the confidence of communities to participate in the 

political or social structures.   

• Finally, it was raised that more support could be given to female entrepreneurs on the 

island to better tackle gaps in accesses to services, supports and funding across all groups.  

The LEADER programme was given as an example of a successful programme which 

specifically targeted rural women in areas with limited access to services and transport. The 

programme worked as there was an intention to enable women to be entrepreneurs 

through funding, provision of child care and connectivity. An enabling environment is 

needed to identify the barriers and assets to enable others to thrive. 

 



• sThe  


